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MESSAGE

I am happy to learn that K.C. Das Commerce College,
Guwahati is going to publish its annual college magazine
for the session 2015-16 very soon. College magazine is a
strong medium for the constituent members of a college for
intellectual exercise. it carries sentiments, emotions,
Creativity and objectivity to integrate into a totality of views
of a community at a given time. It also provides scope for
manifestation of hidden talents in the college.
I wish all success in their mission and hope the

magazine will be well accepted by the readers.

/ n
Mridul Hazarika

Vice Chancellor
Guahati University
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(1) "The writ application has been filled basically seeking a direction to the respondents to allow the
petitioners to fill up their forms in the ensuing Higher Secondary Examinations for the session 2016-
17 and thereby to allow them to appear in the said examination. Further prayer made is for a declaration
that the requirement of 75% attendance to be eligible to appear in the Higher Secondaryt Examination
conducted by the Assam Higher Secondary Education C ouncil is arbitrary and 1illegal."

(2) "It is stated that in connection with college election petitioners have instituted a civil suit before the
competent Civil Court which has been registered as Title Suit No. 449/2016 where the K. C. Das

Commerce College is a defendant. Respondent No. 5 Has taken offence to institution



of the civil suit by the petitioners and as a retaliation for that, he has not accepted the applications of
the petitioners for appearing in the aforesaid examination."

(3) "That petitioners are students with democratic inspirations and have often taken part in submitting
memorandum etc. to the college authority from time to time on various students related issues of the
college and the petitioners have an apprehension that due to their indulgence in such activities, their
attendance sheets have been manipulated with a vindictive motive and thus making an example out
of them by the college authority. As even in their widest dreams they find no reasons as to how their
attendance have stooped so low, as they were regular students and attending classes."

(4) In the interlocutory application filed by respondent Nos. 3, 4, & 5 details regarding attendance of
the petitioners for the first year as well for the second year higher secondary classes and the marks
obtained in the first year Higher Secondary Examination have been mentioned in paragraph-3 which
is extracted here under :

Class Roll  N\ame of the Student Hs 1%t Year Hs 1% Year marks Hs 2" Year

No attendance in annual exam. attendance
126 S el 29.50% 28% 6.67%
305 ek 27.86% 17% 8.28%
322 bl i 16.80% 42.40% 8.89%
336 Seanstilk Jam 9.84% 41.80% 7.88%
308 Nl At 11.48% 33% 8.28%
194 Fel] Kighorliewar 34.48% 45.20% 9.29%
74 Petsiones No.7 11.88% 26.40% 4.24%
75 R 24.18% 27% 5.45%
260 e 28.68% 46.20% 8.89%

(5) "That apart, the interim order dated 23.12.2016 was passed on the basis of the case projection
that petitioners were plaintiff in the suit which was instituted relating to students election in the K.C.
Das Commerce College and as a result of petitioners being plaintiffas the college authorities took a
vindictive attitude towards them.As noticed above, petitioners are not plaintiffs in the suit. Therefore,
the very basis passing the order dated 23.12.2016 does not exist. Moreover, as extracted above, class
attendance of the petitioners are in the range of 4% to 9% which is totally unacceptable for a student
of Higher Secondary class. Because of such low attendance percentage, decision of the college
authorities to debar them from filling up the forms cannot be said to be arbitrary, unreasonable or
illegal. A student with 4% to 9% class attendance cannot be permitted to contend that the requirement
of 75% attendance to be eligible to appear in the Higher Secondary Examination is illegal.

Sm_ce petitioners in this writ petition are student and any adverse observation of the Court may cause
Prejudice to them, Court would refrain from expressing any further view in this matter save and
Except to observe that with such low attendance percentage petitioners claim to appear in the Higher

€condary Examination cannot receive the imprimatur of the Court."
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At the very beginning of my piece of writing I convey
heartiest congratulation to all well-wishers and readers of
this mouth piece.

As the wheel of time turn around, we once again pres-
ent to you the Annual College Magazine's 20th Issue.
Better yourself through writing, and what better way than
expressing your thoughts and feelings through K. C. Das Commerce Col-
lege Annual Magazine. The annual magazine has really become a beauti-
ful mirror for the budding writers to reflect their literary talents. Expres-
sion of words in the form of fiction, poem, article etc have found their
way 1n the pages of the magazine and I feel proud and honoured to be the
chief Editor of the 20th Issue of the Annual College Magazine of such a
glorious institution.

I sincerely extend my heartfelt thanks to honourable Principal, Dr.
Ghanashyam Nath, My Prof-in-charge Dr. Satyajit Sarmah (Asst. Profes-
sor, dept. of Finance) and Dr. Bijoy Kalita (HOD, Deptt.of Accountancy)
without whose support and guidance it would not have been possible for
me to complete this difficult task.

I would also like to take the opportunity to thank Parthana Baruah,
(HOD, Department of English), Sankar Jyoti Choudhury, (Asst.
Professor Department of English) and the members of the Editorial
Board for putting up an excellent combined effort and bringing out a
standard and quality annual magazine of K. C. Das Commerce College.

I also extend my heartfelt thanks and congratulation to all writers of
K. C. Das Commerce College who have contributed their creative talents
to beautify this mouth piece and making it a grand success.

With Regards

From the Desk of the Editor

Arup Roy
Editor
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Innovation: A Key

Differentiator

‘Prof (Dr) Mukulesh Barua
: Dlrector & ON GC Chan‘ Pro_fesso
Assam Instltute of Management Guwaha

.]movation is widely recognized as a key factor
to long-term competitiveness of an organization,
irrespective of its size and kind. It has gained
enormous attention and focus across wider
sections of academicians and industry leaders.
Especially with respect to the business world,
innovation coupled with quality has become
guiding force for management excellence. In a
larger context, innovation is critical for the
country to ensure growth, competitive advantage
as well as sustainable and inclusive development.
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With the rapid advancements of technologies
around and ever-increasing aspirations of people
to offer and consume something newer and better
all the time, innovation is assuming a sort of 'must-
do' for the business organizations. Innovation
management has to play a meaningful
complementary role with quality management to
enable organizations to do things continuously
better and differently. Today's technology-driven
and innovation-led environ demands the
organizations to nurture a quality-oriented culture
and foster a culture focused on innovation at the
same time.

Innovation occurs when an idea is implemented
to create an impact; and it may be planned and
experienced in process, product, customer
experience, and even in terms of business models.
Ideas take time before getting crystallized into
workable packages. Ambiguity, regarding any
new idea, makes room for application-centric
development and the new knowledge attains full
bloom, in turn, may even turn into craze for the
users. The impact of innovation is not necessarily
confined to new product development; it may lead
to radical or incremental improvement with
respect to performance of any part or parts of
processes, service delivery systems, offering value
additions to customer through newer and superior
customer experience and also emergence of

" effective and worthwhile business models. In fact,

innovation is viewed in many difterent ways. For
some, it may imply something of very disruptive
kind enabling major breakthroughs and for some
other, any change or improvisation - as long as it
is measurable - qualifies for innovation. For some,
innovation should be available for greater mass
to benefit from; whereas for many, these should
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be characterized by secrecy. Thus, innovation 1s

viewed in diverse ways, with each marked with
its own nuances. Some tend to view innovation
as creativity alone and others view it as extension
of creativity. Whatever way it is viewed, the fact
remains that innovation cannot find place where
creative pursuits are absent. Creativity, at any
point of time, remains the core element in
innovation. It is a necessary sort of condition for
innovation to happen, but not sufficient for
achieving the goal of innovation. In fact, it is the
combination of people initiative and
organizational ability to rewardingly engage such
initiatives that propels creativity to affect
innovation.

Invention or creation remains the starting point
and innovation extends beyond, layered with
commercialization and business or relevant
results. Innovation does take the output of
invention to a broader audience and facilitates
acceptance in the market. Regarding products,
the portfolio of patents for a company 1s a
prominent indicator of its smartness as inventor.
But, raking up a formidable number of patents is

not just enough. This needs to find ways into
successful products and that is where
organization's innovation readiness matters. We
find an example of great innovations in Apple,
having significantly contributed to transformation
of personal computing and digital music
industries. The company has reinvented itself a
number of times and like every good innovator,
the company had its share of mishaps too. These
mishaps or failures or instances of even flops are
part and parcel of innovative culture that values
risk taking. Products like iPods and iMacs stand
as valid reasons for looking at Apgle as a real

ﬁ‘--:.. I!,,!‘
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good innovation powerhouse. On the other hand,
IBM's potential has been witnessed in terms of
patents, i.e. enormity of inventions. However,
innovation is not just about risk-taking. It is also
about assessing and mitigating risks. Further, the
fact remains that curiosity drives innovation in
organizational settings.

Innovation efforts should be directed to solving
right problems to render efficiency. It is needed
for the organizations to identify and list the key
problems and leverage the collective wisdom of
the people to solve the same. Problems can be
sourced by way of feeling the pain through
tracking customer complaints, interacting closely
with customer-interfacing departments or
immersing in the life of the consumers; sensing
the waves through tracking changes in
technology, demographics, consumer behaviour,
usage patterns, regulations, etc.; seeing the waste
in human efforts, natural and technology
resources by being more sensitive to the
surroundings. It matters where the opportunity
for innovation emerges, how fast it is sensed and
worked upon. In today's emerging market-space,
with the buying power shifting a great deal to
nations like India and China, leading corporate
houses have started eyeing these economies also
as sources and providers of path-breaking
innovations. For instance, multinational like GE
attributes its two key innovations, namely, low-
priced hand-held electrocardiogram and portable
PC-based ultrasound machines to their teams in
China and India. These products, with initial
success in these countries, experienced jumps in
number of takers in the Western part of the globe
thereafter. It is a kind of reverse innovation with
target markets turning as seat of innovation, just
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opposite to glocalization approach, where
companies develop great products at home and
then distribute them worldwide with some
adaptations to local conditions.

Innovation to grow real:

Innovation is not something that can be
scheduled in a typical routine manner. Also, it is
not the sort of sure-fire domain of a select few
creative people. For such a none-too-simple to
implement kind of concept, swearing fealty is
lot different from really practicing it. There arises
the need of a realistic approach to help
organizations practice innovation habitually and
methodically. The call is to have a workable set
of principles and practices in place to turn
innovative. Any organization, intending to get
along the trajectory of innovation, has to be ready
to come out of the phase of rhetorical innovation
and identify the realistic steps to enhance
innovation readiness and initiate measures for
outmanoeuvring the barriers to such drives. One
cannot wait for innovation to strike an
organization by accidents; some support and
environment need to be provided to let it flourish.
It requires an organizational culture which
nurtures innovation and is conducive to
creativity. One, also, has to be aware of
innovation killers or dampeners and be ready to
address these with a structured and systematic
approach.

Innovation - Culture as a driver:

Innovation needs to be embedded as a part
of organizational culture. An organization with
innovation readiness should extend its employees
with adequate encouragement to generate novel
ideas as well as to involve in the process of

adoption or implementation of such novel ideas.
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A culture of innovation needs to encourage the
ability and willingness of people to act
innovatively, with the key emphasis being laid
upon creating the right environment. Factors like
rigid policies of the organization, highly
prescriptive processes as well as confining
structure - contribute to squelching and stifling
of innovation. Few of the prominent barriers to
innovation are organizational culture and
leadership; and more specifically,resistance to
change is a commonplace. Organizations have to
find means to overcome all such resistors and
foster innovation readiness and overall innovation
capability.

Need of a positive environment:

A motivating and enabling environment for
innovation can take shape in the midst of open
communication, culture encouraging risk-taking
behaviour and in the absence of excessive
formality in procedures. Creativity and innovation
will find difficult to have roots in dogmatic,
conservative and directive environ.

The work environment needs to support traits
like risk-taking orientation, independent thinking
and tolerance for ambiguity. Combination of
positive work environment and nurtured creativity
leads to increased internal potential of an
organization to turn innovative.

In the broader context, everyone can play a
very effective role in encouraging creativity and
innovative behaviour around us and let the
potential of each and every one flourish over time.
The biggest barrier inhibiting creativity is in
thinking that one is not creative. It assumes even
more severe proportion while one raises
resistance to creative appetite of others. In order

to foster innovation, we should all work towards
g 3
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stimulating curiosity, be open to intuition and new
ideas. On organizational front, it is of great
importance to develop a culture that nurtures
creativity and innovation. Mechanisms to enhance
intrinsic and extrinsic motivation for innovative
drives will mean volumes in organization-wide
transformation facilitating innovation.
Innovation should not always be treated as
some initiative that will promise immediate returns
in terms of cash flows. For disruptive innovations,
the markets are initially small and substantial
revenues may not materialise for years together,
but patience may prove extremely rewarding.

However, incremental innovations, though less
riskier, may ensure returns in short runs.
Organizations, driven by revenue motives, should
not let the seemingly riskier initiatives get delayed
or die. It is needed to curb tendency to compare
the cash flows from innovation against default
scenario of doing nothing. Promoting innovation,
radical or incremental, is destined to bring about
positive organizational transformations on top of
its inherent potential to support quantum jumps
in business fortunes. Q

president in 1960.

in1939.

Strange fact about the two Great Leader

Abraham Lincoln was born in 1808, John. F. Kennedy was born in 1908.
Abraham Lincoln was elected president in 1860, John. F. Kennedy was elected

Both Abraham and John were shot dead.
In the back of their heads in front of their wives on Friday.

Booth who shot Lincoln was born in 1839, Oswald who shot Kennedy was borm

Booth and Oswald were of the same town.

And both died before they were brought to court.

Booth killed Lincoln at the theatre and ran to the car .
Oswald killed Kennedy in the car and ran to the theatre.
The name of the P. A of Lincoln was Kennedy.

The name of the P. A of Kennedy was Lincoln.

_ Jakib Hussain Saikia
B. Com 6™ Semester
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-iatriotism is a great human virtue. It means
love of our country and willingness to defend it
and if necessary to sacrifice ourselves for our
motherland. It is a feeling of love for and pride in
our country-a feeling that our country is better
than any other. We can learn about patriotism from
the Ramayana. When Bhagawan Ramchandra
vanquished and killed Ravana and rescued Sita,
and wanted to return to Ayoddhya,his brother
Lakshmana expressed his desire to stay back in
SriLanka, he said,
“FIa F(5 T A W @6TS (3 T

T Srgfas Fsfafs| siEe 1”7

"This golden city of Lanka does not please me,
O Lakshmana, (my) mother and motherland are
superior to even Heaven (the place believed to
be the home of God where good peo;)le go when
they die). This immortal saying of the Ramayana
has been inspiring crores of our countrymen with
the ideal of patriotism from time immemorial.

Why do we love and worship our mother and
motherland? The answer is simple. From the mo-
ment of conception until birth a mother carries
her baby in her womb for nine months and ten
days, has to bear the brunt of its birthpang, breast
feeds her baby, brings it up with utmost care and
love until it reaches adulthood. Nobody is dearer
to her than her child. Mother is therefore God-
dess incarnate to her children .But for our mother
we would not have seen the light of the world.
Indeed, we can never repay our debt to our
mother. Similarly , we are born in our country ,
grow up and live here breathing its air , drinking
its water, taking its food and what not. We have
rivers and lakes, hills and mountains , forests
,plants and trees with fruits and flowers , fertile
plains and dreary deserts. We have in our coun-
try birds and animals, big and small, domestic and
wild; we live in society belonging to different eth-
nic groups, following different faith , speaking
different languages . We love our country for all
this and more. This is patriotism- the great and
selfless passion of love for our native land. This
is why Bhagawan Ram told Lakshman that mother
and motherland are superior even to heaven.

Patriotism is not mere passive love for the
country . A true patriot is he who is ever ready to
lay down his life in the service of his country In
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the struggle for freedom against the British rule
in India many patriots never hesitated to sacrifice
their happiness and life for the cause of their
motherland.‘Wc may name a few of the great pa-
triots like Rana Pratap, Tipu Sultan, Chhatrapati
Sivaji, Rani Lakshmi Bai, Netaji Subhash Bose
who fought for our motherland.

Patriotism does not mean only to fight for the
liberation of one's own country from the yoke of
foreign rule. It includes true love and fellow feel-
ing for one's countrymen and women following
different religions, speaking different languages,
belonging to various ethnic groups, having di-
verse food habits etc. It also includes love for the
hills and mountains, rivers and lakes, birds and
animals, forests and trees and plants, natural land-

scape all that makes one's country great and beau-

tiful.

Our motherland -
cient and vast country stretching from Gujrat in
fhe west to Arunachal m the ¢ast, from Kashmir

India, Bharatvarsh-is an an-

in the north to KanyaKumari in the south. It is
guarded on the north by the Himalayas and the
Idian ocean on the South, by the Arabian sea on
the west and the south-east by the Bay of Ben-
gal. It has the great rivers, the Brahmaputra, the
Ganga, the Sindhu or Indus, the Mahanadi, the
Narmada, the Godavari, the Krishna and the
Kaveri with hundreds of their tributaries. It has
the mountains -the Vindhyas, westernghat and
Easternghat , the hills of north -eastern India.
Our motherland-India has the oldest scrip-
tures-the Vedas, the Upanishads,the Puranas. The
two great epics, the Ramayana and the

Mahabharata. Here in India were the ancient civi-
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lizations. Viz, the Indus valley civilization, the
Ganges valley civilization, the Brahmaputra val-
ley civilization , the Dravidian civilization. Indig
is the birth place of great religions of HinduiSm’
Buddhism, Jainism, Zorostrianism , Sikhism_ Here
in India, the ancient Universities like Nalanda and
Taxasila where scholars from different countrieg
of the world came and studied flourished. Along
with the great ancient universities, great €Mpireg
rose and fell. Later with the Mughal invaders and
British traders Islam and Christianity also Came
to our country and have followers of thege two
religions. India is now the home of almost a re-
ligions of the world.

The Mughals established Mugha] Empire ap, d
the East India company established British colg.
nies in India. The British Parliament took Over
the reign of India from the company undey the
British Empire in 1858 and India became a part
ot the Brifish Empire. Though the Sepoy Mutiny_
so called by the British and really the First way of
Independence failed, the spirit of freedom from
British rule remained indomitable in Indiap
psyche. The result was the birth of the Indiap
National Congress in 1885. A few years later whepn

M. K. Gandhi appeared in the political scene in
India, the struggle for freedom gathered momen-
tum under his dynamic leadership and India at.
tained independence on 15th of August, 1947
After independence, the constituent assembly
framed a constitution which came into effect on
January 26, 1950 making India a democratic re-
public.

India celebrated 68th Republic Day on 26th

January, 2017, India is the largest democracy in
R
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the world and has the longest written constitu-
tion which has enshrined in it the rights and du-
ties of its citizens, the rules of governance, the
ideals we cherish etc.

National Flag:

As Indians we must respect and salute our
National Flag. It is horizontal tricolor of deep
saffron at the top, white in the middle and dark
green at the bottom in equal proportion. The ra-
tio of width of the flag to its length is two to
three. In the centre of the white band is a navy-
blue wheel which represents the chakra. Its de-
sign is that of the wheel which appears on the
abacus of the Sarnath Lion Capital of Ashoka.
Its diameter approximates to the width band and
it has 24 spokes. The design of the National Flag
was adopted by the Constituent Assembly of In-
dia on 22 July 1947.

National Anthem & National Song:

The song Jana Gana Mana, composed by Kavi-
Guru Rabindranath Tagore was adopted by the
constituent assembly as the National Anthem of
India on 24th January 1950. It was first sung on
27th December, 1911 at the Calcutta Session of
the Indian National Congress. The playing time
of the National Anthem is approximately 52 sec-
onds. Every Indian should learn to sing our Na-
tional Anthem with devotion. It is given below
Jana-gana-mana-adhinayaka, Jaya he
Bharata- Bhagya - vidhata.

Punjab-Sindhu- Gujarat-Maratha
Dravida Utkala-Banga

Vindhya- Himachala-Yamuna-Ganga
Uchchala-}aladhl Tar ar_;_ga
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Tava Shubha name Jage,

Tava Shubha asisa mange,

Gahe tava jaya gatha

Jana-gana-mangala-dayaka Jaya he,

Bharata- bhagya- vidhata.

Jaya he, jaya he, jaya he,

Jaya, Jaya, jaya, he!

The following is Tagore's English rendering
of the anthem;

Thou art the ruler of the minds of all people,

Dispenser of India's destiny.

Thy name rouses the hearts of Punjab, Sind,
Gujrat and Maratha, of the Dravida and Orissa
and Bengal,

It echoes in the hills of the Vindhyas and
Himalayas,

mingles in the music of Jamuna and Ganges
and is

chanted by the waves of the Indian Sea.

They pray for thy blessings and sing thy praise.

The saving of all people waits in thy hand,

thou dispenser of India's destiny.

Victory, victory, victory to thee.

National song:

The song Vande Mataram, composed in San-
skrit by Bankimchandra Chatterji, was a source
of inspiration to the people of India in their
struggle for freedom. It has an equal status with
Jana-Gana-Mana. The first political occasion
when it was sung was the 1896 session of the
Indian National Congress. The following is the
text of its first stange:-

Vande Mataram;

Sujalam, suphalam, malayaja shitalam,

Shasyaslgyamaalam Mataram;
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Shubhrajyotsna Pulkita yaminim
Phullakusumita drumadala shobhinim
Suhasinim sumadhura Bhashinim,

Sukhadam varadam, Mataram;

This verse is a unique expression of patrio-
tism of a patriotic writer no less than Bankim
Chandra Chatterji. The English translation of the
stanza rendered by Rishi Aurobindo in prose is:—

I bow to thee, Mother,

Richly- watered, richly fruited,

Cool with the winds of the south,

Dark with the crops of the harvests,

The Mother;

Her nights rejoicing in the glory of the moon-
light, _

Her lands clothed beautifully with her trees in
flowering bloom,

Sweet of laughter, sweet of speech,
The Mother, giver of boons, giver of bliss.
We are proud to be citizens of India, a union
of states and Sovereign, Socialist, Secular Demo-
cratic Republic with more than one hundred and
twenty five crore of people. Our country attained
freedom on 15 August 1947, through a non vio-
lent struggle led by the father of the Nation, Ma-
hatma Gandhi.
We must always remember those patriots who
fought for and sacrified their lives for freedom.
We must also be grateful to those who, after in-

dependence, gave us the constitution of the Re-
public of India.

It is our duty to work hard for rapid progress
and all-round development of our country, to

eliminate poverty and illiteracy of the masses. In

the words of Swa_,mi__f\/ivg.kananda,w“The great
E s B i
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national sin is the neglect of the masses, and that
is one of the causes of our downfall. No amount
of politics would be of any avail, until the masses
in India are once more well educated, well fed,
and well cared for." Swamiji said , " The one thing
that is at the root of all evils in India is the condj-
tion of the poor,.......... The only service to be
done for our lower classes is to give them educa-
tion, to develop their lost individuality_" Swamij
Vivekananda emphasized that

1) Survival of India depends on removal of
poverty,

2) Educating the poor and the downtrodden

3) Strengthening spirituality and brining the",
light of the Vedanta to every door and

4) Hard work and strong determination. He
said, "Work, Work .Be servant while leadin g
Be unselfish and never listen to one friend in pri-
vate accusing another. Have infinite patience and
success 1s yours."

Patriotism is one of the best human virtues It
is a noble fecling of the mind. This is why the
mother and motherland are said to be superior to
heaven. Patriotism has to be taught from child-
hood by the parents, in schools and educational
institutions by teachers. Children should be taught
that our country is above our self.

People who do not love their country are self-
ish. Such people can never sacrifice their own
interest for the good of the country. They can
neither love their country nor can they do good
for the country. Nobody loves or respects such
people. They die unsung and unmourned. After
death they are forgotten by all.

A true patrlot is_he who is ready to give his

i
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life and all for his country. He lives and dies for
his motherland. He is loved and respected by his
countrymen in life and also after death. Such a
patriot is immortal. In the words of Swami
Vivekananda "The national ideals of India are Re-
nunciation and Service." The two cardinal vir-
tues of a true patriot are "renunciation and ser-
vice. " A true patriot gives up all worldly gains
and does not expect anything in return for his
service to the people and the country. Among such
patriots are Mahatma Gandhi, Jawaharlal Nehru,
Netaji Subhash Chandra Bose, Swami
Vivekananda, Maharana Pratap, Shivaji to name

only a few.

While dealing with patriotism, it must be said
that love for our country does not mean hatred
for other country .We must respect those who
love their own countries. We must be tolerant and
liberal. We must keep in mind the following

saying.
“Srr] e SIEIEfe s Fgreests
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This is mine , that is of others is the consider-
ation of small-minded people , but to liberal

minded ones, the whole world is one family.OQ

— Pablo Picasso
—Benjamin Franklin
— Rabindranath Tagore

— Albert Einstein

“Have the courage to follow your heart and intuition. They somehow know
what you truly want to become.”— Steve Jobs

“The future depends on what we do in the present.”— Mahatma Gandhi

“You can do anything if you have enthusiasm.”— Henry Ford

“The ture sign of Intelligence is not knowledge but Imagination.”— Albert Einstein
“I destroy my enemy when I make him my friend.”— Abrahem Lincoln

“A day without laughter is a day wasted.”— Charli Chaplin

“I am always doing that which i cannot do, In order that I may know how to do it.”
“Tell me and I forgot, Teach me and I remember. Involve me and | learn.”
“Let your life lightly dance on the edge of time like dew on the tip of a leaf.”

“The true sign of intelligence is not knowledge but imagination.”
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Role of Retail
Marketing Retail
Management and

Future Prospect

.~ Harjyoti Kalita
 Asstt. Proff. Department of Management

jhe term management is systematic
arrangement of activities in order to attain
organizational goal. Therefore retailing
management is 2 term associated with systematic
arrangement of different activities associated with
customer and its outlet. It is basically a design
which makes customer shopping more
convenience and enjoyable. Through retail
management one can provide customer the
ultimate satisfaction.

Retailing is practiced by business persons since
ancient times. In any set-up, retailing involves the
sale of goods and services to the final consumer
(Bennett, 1995). The forms of retailing are bricks-
and mortar, non-store bases (i.e., direct retailing),
or a combination of a store and a non-store base.
The assortment of goods in these business is
pianned, purchased and presented by the retailer
for the convenience of the consumer. The
theoritical studies contains information about the
fundamental retail institution types and the multi
sectioned information about retail evolution,
including theories, examples, and problems,
Retails basically comprises of selling products or

merchandise from a permanent place, such as a
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department store, boutique or stall, or by mail, ip
small or individual lots for direct utilization by
the customer. Retailing may incorporate
secondary services, such as delivery. Buyers may
be individuals or businesses. In business, 3
‘retailer’ purchases goods or products in huge
quantities from manufacturers or importers, eithey
directly or through a trader, and then sells smaller
quantities from to the shopper. It involves a direct
communication with the purchaser and
coordinating business activities from desinging

are usually recongnized as Retails Managers. A

Retail manager is expected to deal With

consumers’ problems, check retail orders, handje

merchandising, control human resource and alsg

oversee the stocks/inventory and supply chaip

management. Retail establishements are oftep

known as shops or stores. Retailers are at the

end of the supply chain. Manufacturing marketerg
observe the process of retailing as an essentig)
part of their overall allocation strategy. The phrage
“retailer” is also applied where a service provider
services the needs of a huge number of individualg_
such as apublic utility, like electric power. Shops
may be on residential streets, shopping Streetg
with few or no houses or in a shopping ma]|.
Shopping streets may be for pedstrians only.
Sometimes a shopping streets has a partial or fy]
roof to protect customers from precipitation_
Online retailing is also common in Currenpt
business environment. It is a type of electronje
commerce used for business -to-consumer (B2(C)
transsactions amd mail order, are forms of non-
shop retailing. The term retailing has changed its
definition with passes of time. The concept of
retail management has now taken a huge shape
with vast enlargement and inovation.
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Before understanding the concept of retail, let

us first go through few terminologies.

* market-Any system or place where parties
are engaged in exchange of either goods or
services is called as market. The parties are often
called as buyers and sellers. The seller offers his
goods or services to the buyer who in return
purchases it in exchange of money.

* Goods- tangible (things which can be seen
and touched) physical products which are
transferred from as seller to the buyer (consumer)
to fulfill the latter’s need are called as goods.

Why retail management ?

Peter wanted to gift his wife a nice watch on
her birthday. He went to the nearby store to check
out few options. The retailer took almost an hour
to find the watches. This irritated Peter and he
vowed not to visit the store again-An example of
poor management. You just can’t afford to make
the customer wait for long. The merchandise
needs to be well organized to avoid unnecessary
searching. Such situations are common in mom
and pop stores (kirana stores). One can never
enjoy shopping at such stores. Retail management
saves time and ensures the customers easily locate
their desired merchandise and return home
satisfied. An effective management avoids
unnecessary chaos at the store. Effective
Management controls shopliftings to a large

extent.

Therefore-

* The retailer must keep a record of all the
products coming into the stire.

* The products must well arranged on the

assigned shelves accoding to size, colour gender,
g . B OE ® |
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patterns etc.

* Plane the store layout well.

* The range of products available at the store
must be divided into small groups comprising of
similar products. Such groups are called
categories. A customer can simply walk up to a
particular category and Iook for products without
much assiatance.

* Aunique SKU code must be assigned to each
and every products for easy tracking.

* Necessary labels must by put on the shelves
for the customers to locate the merchandise on
their own.

* Don’t keep customers waiting.

* make sure the sales representatives attend
the customers well. Assist them in their shopping.
Greet them with a smile.

* The reatailer must ensure enough stock is
available at the store.

* Make sure the store is kept clean. Don’t
stock unnecessary furniture as it gives cluttered
look to the store. The customers must be able to
move freely. -

* The store manager, department managers,
cashier and all other employees should be trained
from time to time to extract the best out of them.
They should be well aware of their roles and
responsibilities and customer oriented. They
should be experts in their repective areas.

* The store manager must make daily sales

“reports to keep a track of the cash flow. Use

software or maintain registers for the same.

* remove the unsold merchandise from the
shelves. keep them somewhere else.

* Create an attractive display.

* Plan things well in advance to avoid
confusxons later on.O
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NATIONAL
CADETS CORPS
(NCC) TOWARDS

NATIONAL
BUILDING
ACTIVITIES

The National Corps is the Indian military
cadet corps with its Headquarters at New Delhi,
Delhi, India. National Cadet corps is a Tri-

Dervices Organization, comprising the Army,
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Navy and Air Force, enaged in grooming the
youth of the country into disciplined and patriotic
citizens. The National Cadet Corps in India is a
voluntary organization which recruits cadets from
high school, colleges and universities all over
India. The Cadets are given basic military training
in small arms and parades. The present strength
of NCC is 13.4 lakh which is the world’s largest
uniformed youth Organization. At present
Director General of NCC is Lt. Gen Vinod
Vashist. NCC is a youth development movement.
It has enormous potential for nation building. The
NCC provides opportunities to the youth of the
country for their all-round development Withg
sense of Duty, Commitment, Dedication’
Discipline and Moral values so that they become
able leaders and useful citizens. The NCC
provides exposure to the cadets in g wide ra

stz s : S Nge
of activities with a distinct on social se

I'vie,
CCis
S and
tive of

Discipline and Adventure training. The N
open to all regular stude‘nts of schoo]
colleges on a volountary basis. The objec
the present article is to provide overal inf,
about NCC which can guide to the stu
their benefits.

I‘mation
dents fo,

HISTORY OF NCC
The NCC in India wag formed With tp
: e
National Cadet Corps of 1948 1t was raised op

15 July 1948, The origin of NCC can be traceq
back to the ‘University Corps’, which was created
under Indian Defence Act 1917, with the objective
10 make up the shortage of the Army. In 1920,
when the Indian Territorial Act was passed, the

‘University Corps’ was replaced by the University
g
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Training Corps (UTC). The aim was to raise the
status of the UTC and make it more attractive to
the youth. The UTC officers and cadets dressed
like the army. It was a significant step towards
the Indiansisation of armed forces. It was
rechristened in the form of UOTC so the National
Cadet Corps can be considered as a successor of
the University Officers Training Corps (UOTC)
which was established by the British. This led to
the idea that some better schemes should be
formed, which could train more young men in a
better way, even during peace. A committee
headed by Pandit Hradaya Nath Kunjru
recomended a cadet organization to be established
in schools and colleges at a national level. The
National Cadet Corps Act was accepted by the
Governor General and on 15 July 1948 the
National Cadet Corps came into existence. In
1948, the Girls Division was raised in order to
give equal opportunities to school and college
going girls. The NCC was given an inter-service
image in 1950 when the Air Wing was added,
followed by the Naval Wing in 1952. Same year,
the NCC curriculum was extended to include
community development/social service activities
as a part of the NCC syllabus at the behest of
Late Pandit Jawaharlal Nehru who took keen
interest in the growth of the NCC. Following the
1962 Sino-Indian War, to meet the requirement
of the Nation, the NCC training was made
compulsory in 1963. In 1968, the Corps was again
made voluntary.

During the Indo- Pakistan of 1965 &
Bangladesh-Pakistan war of 1971, NCC cadets
were the se.pond l.lne of deff:nce Thc:y organized
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camps to assist ordance factories, supplying arms

and ammuntition to the front and also were used
as patrol parties to capture enemy paratropers.
The NCC cadets also worked hand in hand with
the Civil Defence authorities and actively took
part in rescue works and traffic control.

After the 1965 and 1971 wars the NCC
syllabus was revised. Rather than just being a
second line of defence, the NCC syllabus laid
greater stress on developing the quality of
leadership skills. The military training which the
NCC cadets received was reduced and greater
importance was given to other areas like social
service and youth management.

The desirability of harsh sabka raja hai
composing a NCC song was considered in
January 1956. An Official Song of the NCC titled
“Kadam Mila Ke Chal” was adopted in 1963 and
registered in 1969 with the approval of Ministry
Of Defence. In 1947 it was felt that the NCC song
has failed to catch the imagination of the youth
and there was need for a change. In Oct. 1982, it
changed to the current NCC Song titled “Ham
Sab Bhartiya Hain”. “Ham Sabh Bharatiya Hain”-
NCC Song is written by Sudarshan Faakir.

Ham Sab Bharatiya Hain,

Ham San Bharatiya Hain

Apni Manzil Ek Hai,

Ha , Ha, Ha, Ek Haih

Ho, Ho, Ho, Ek Hai.

Ham Sab Bharatiya Hain.

Kashmir Ki Dharti Rani Hai,

Sartaj Himalaya Hai,

Saadiyon Se Humne Isko Apne Khoon Se pala
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Desh ki Raksha ki Khatir Ham Shamshir Utha
Lenge,
Ham Shamshir Utha Lenge.
Bikhre Bikhre Taare Hain Ham
Lekin Jhilmil Ek Hai,
Ha, Ha, Ha, Ek Hai,
Ham Sab Bharatiya Hai
Mandir Gurudwaare Bhi Hain Yahan,
Aur Masjid Bhi Hain Yahan,
Girija Ka Hai Ghadiyaal Kabhin,
Mullah ki kahin Hai Ajjan,
Ek Hee Apna Ram Hain, =3
Ek hi Allah Taala Hai,
Ek Hee allah Taala Hain
Range Birange Deepak Hain -

Ham,
Lekin Jagmag Ek Hai, f i
Ha Ha Ek Hai, Ho Ho Ho
Ek Hai.
Ham Sab Bharatiya
Hain, Ham Sab Bharatiya
Hain.

AIMS AND OBJECTIVES
The ‘Aims’ of the NCC laid out in 1988 have
stood the test of time and continue to meet the
requirements expected of it in the current sociao-
economic secenario of the country. The NCC aims
at developing character, comradeship, discipline,
a secular outlook, the spirit of adventure and
ideals of selfless service amongst young citizens.
Further, it aims at creating a pool of organized,
trained and motivated youth with leadership
qualities in all walks of life, who will serve the
Nation regardless of which career they choose.
N_eedleqq I‘.D sayi,,the, NC,C alsolpJOVJdes an
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environment conducive to motivating young
Indians to Join to join the armed forces.

1. To Create a Human Resource of
Organized, Trained and Motivated Youth, To
Provide Leadership in all Walks of life and be
Always Available for the Service of the Nation.

2.To Provide a Suitable Environment to
Motivate the Youth to Take Up a Career in
the Armed Forces.

3.To Develop Character, Comradeship,

Discipline, Leadership, Secular Outlook,

Spirit of Adventure, and Ideals of

Selfless Service amongst the
Youth of the Country.

The Motto of NCC jg
“UNITY AND DISCIPLINE”
NCC ACTIVITIES
4. NCC playing a very crucial
role towards the nation
| building activities and the
various activitieg
performed by NCC are-

1. Republic Day Camp (RDC)

During the RDC, various competition are
conducted amongst the 17 NCC Directorates to
decide the Champion Directorate for award of
Prime Minister’s Banner. Competitions are keenly
contested in various events such as Nationa]
Integration Awareness presentation, Drill, Line
& Flag area, cultural programms i.e. (group song,
group dance & ballet), Best Cadet of senior
Division (Boys) and Senior Wing (girls) in each
Service- Army, Navy & Air Descipline and Best
Cadet Boys and Girls each from Junior Wing,

Ae;o Jnodelipg and Ship modelm are also
ST
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conducted during RDC. Before RDC all group
headquaters have to face the IGC (Inter-Group
Competition). NCC Republic Day Camp is the
culmination of all NCC Training activities. RDC
is held at Garrison Parade Ground, Delhi Cantt
from 01 to 29 Jan. 1850 Selected NCC Cadets
from 17 directorates attend the Camp. The Camp
is inaugurated by the Vice President of India and
culminates with Prime
Minister’s Rally on 28 Jan.
During the camp visit of :
Raksha Mantri, Cabinet
Ministers, Chief Minister of
Delhi, three Service Chiefs
State
Ministers/ VIPs are also

and various

organised.

2. Combined annual
Training Camps (CATC)

In C.A.T.C., the boys (Senior & Junior
Division) and girl cadets (Senior & Junior Wing)
of a particular NCC unit participate in the 10 days
camp. Classes are conducted as per the given
syllabus wherein certain aspects of NCC training
are taught once agin. The camp acts as refresher
training for the cadets and they are also trained in
basic skills of survival and emergencies besides
other topics. They are taught certain skills
pertaining specifically to their Wing for e.g., a
Naval cadet is trained in boat-rowing, oaring,
Semaphore, etc. Another activity in the camp is
the “dogwatch” whrein two cadets are to stay on
sentry duty for two hours at any given time of
the day. Those caught sleeping, especially during
]iaj;e night ar earla/.,mqmin,g shifts, or otherwise
Eocu pel-n nel- bl gn suboae e
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missing from duty are severely reprimanded or
penalized. Cadets are also introduced to weapons
such as a. 22 caliber rifle.

3. National Integration Camp (NIC)

NIC is to propagate national intergration
among cadets and society. ‘Only the best cadets
in drills and march are sent to represent their
states. ‘This camp is considered for SSLC and
higher secondary course (+2) grace mark.
| These camps are conducted on
All India basis and help bridge
the cultural gap among various
States of India. In addition, there
are six special NICs conducted
at Leh, Nagrota (J&K),
Chakabama (NER, Nagaland),
Srinagar, Lakshadweep and Port
Blair. In this camp cadets are

taught leadership quality and

stage daring

4. Advance leadership course

Advanced leadership camp is conducted in
many places. In this camp the officers arranged
training for SSB screening and entrance to the
participated cadets.

5. Army Attachment Camp

These camps are conducted by the NCC in
collaboration with Indian Army, as the willing
cadets are attached to the specific regiments
undergoing the training period of 10-15 days. In
this camp, the cadets are trained by the instructors
of the particular regiment, in the military tactics
including day/night warfare & also get familiar
with the weaponry.

6. Hiking and Trekking Camps
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They are full of adventure; Cadets who want

to wxperience something adventurous must
attend them. Create memories never forgotten.
Only cadets with experience and stamina are
advised to go for this. All India trekking camps
will be held every year with cadets being selected
from all the directorates, as well these camps not
only provide adventurous activities but also
promote National Integration.

7. Thal Sainik Camp (TSC)

The TSC is 12 days camp conducted in Delhi
every year in the late autumn, in which the cadets
are selected from all 17 directorates (30+3 cadets
from each directorate), by the selection procedure
conducting 3 pre-TSC camps each of 10-12 days
in a week interval. The selected cadets then are
sent to the TSC to represent their respective
directorates in the following competitions

*Obstacle course - In which the obstacles
includes 6-feet wal, zig-zag, double ditch,
balancing, 3-feet bar, left bar, right bar, incline,
ete. Itis done after wearing full tactible gear with
rifle.

*Firing - It consists of two types - Shooting
(Grouping, Snap-shooting & Application) &
AdVarlce.Firing (Standing, Kneeling & Lying
positions). It is done with a standard. 22 caliber
rifle at the range of 25 meters & 50 meters.

*Map Reading - Which includes working with
Prismatic Compass, service protector & a map.
Itis conducted in the day or at night for finding

‘North’, “Grid Position’ & ‘Own Position’, with
the help of landscapes at the unknown location
in which cadets are dropped.

*Home“NurSlug = It gonsmts ,pf medical
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activities, as how to aid & heal a soldier in war.

The directorates also get marks by the inspection
of their respective accommodations, dressing and
some extracurricular activities by the inspecting
squad. Arranging the numbers, the winning
directorates gets a cup with decorations from the
Director General, NCC on the closing day of the
TSC. Two concurrent TSC are conducted at RD
Parade Ground, Delhi Cantt every year. 1.€. SD/
JD boys and SW/JW girls. 640 Boys and 640 Girls
cadets take part in this camps.

8. All India Vayu Sainik Camp (AIVSC)

This centrally organised camp is organised for
Air Wing Cadets, Cadets from all directorates
attend the camp. VSC is generally conducted in
the month of October at Bengaluru.

9. Nau Sainik Camp (NSC)

This centrally organised Naval Camp is
conducted annually for selected Naval Wing
Cadets. Boat pulling, Semaphore, tent pitching,
drill competitions are the main attraction of the
camp. It is generally held at Naval Maritime
Academy (NAMAC) at Visakhapatnam but
started to be held at Karwar from 2014.

10. All India Yachting Regetta (AIYR)

This centrally organised Vaval Camp is
conducted annully selected Naval Wing Cadets
Yachting (Sailing) is the main attraction of the
camp. It is generally held at Naval Base INS
Chilka at Odisha.

11. Rock Climbing Camps (RCC)

Eight rock climbing camps are held each yeal
to expose the cadets to the basics of elementary
rock climbing and to inculcate spirit of adventus

amon, st cadegs. Four of these camps are helda'




Gwalior in Madhya Pradesh and other four camps
at Neyyardam near Trivandrum in Kerala.

12. Naval Wing Activities

Naval wing syllabus is common for bothe boys
and girls. During sea training naval subjects like
Seamanship, Navigation, Communication,
Gunnery, Damage Control and Ship Safety are
taught to cadets. Swiming, Scuba Diving and
Wind Surfing are other interesting activities.

13. Air Wing Activities

Gliding,
Micro lite Flying
(generally &%
ZENAIR CH,
701 STOL AC)

training with Air s
force Station/
Establishments T

are the main
activities. 100 Pipistrel Virus SW 80 on order.

14. Youth Exchange Programme

The aim of YEP is a country-to country
exchange of cadets belonging to NCC/equivalent
Govt./Youth Organizations of friendly countries
and participation in various activities and
appreciaﬁon of each other’s socio- economic and
cultural realities. Selected NCC cadets participate
in Youth Exchange Programme which is a country
to country exchanged of cadets belonging to
NCC/equivalent Govt// youth organizations of
friendly countries. They participate in NCC
activities of the host country to create an increased

awareness and appreciation of each other’s socio-
eqonomlc a,ud culturdl geallues NLC has a vibrant
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YEP with ten countries. The benefits of this
programme have been widely ackowledged. Our
cadets share strong bond with our YEP partners.
As of now more than 100 cadets proceed abroad

on YEP annually.
ORGANIZATION STRUCTURE OF NCC
NCC emerged and developed in 1948 July 16.
The NCC organizations headquarters is in Delhi
headed by the Director General-D G, and Army
Officer of the Rank of Lt. General. The D G is
assisted by two

‘:;'additional
g™ irector

k. Generals - A D
' G’s one Major
i General from

bt o

E | the Army and

other a Rear

N i Admiral from

the Navy or an Air Vice Marshal
from the Air Force. At the State Level the country
has been divided into 17 Directorates- Covering
all States and Union Territories.

Career Opportunities for NCC Cadets

The various being given to candidates of NCC
Certificates by various agencies are-

A. Permanent Commission :- A permanent
Commision means a career in the Army till retire.
For a Permanent Commission, cadets have to join
the National Defence Academy (NDA) or the
Indian Military Academy.

B. Short Service Commission :- The Indian
Army has a wonderful alternative career for all
those of who aspire to serve the Nation for a tew
y«;&r%! is called Short service Comm;s;;lon ]t
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gives the option of joining the Army and serving

in it as an officer for Five years.
The best part is that once intial five years tenure

is over, they are allowed to pot for a Permanent

commission. Alternatively, they can also choose

for a five years extension and can also choose 1o

during this extended
you can

resign from post anytime
period. With short Service Commission,

have the best of both worlds. Even as it gives the
a4 full fledged

previlages and benefits of .
lities that will

commission, it will be imbibing qua
make it an invaluable asset to any organisation
that join after the Army tenure. The Ay Wil
train them to become a Good Leader and also a
successful Manager. Benefits ext tended by various
Security and ofher agencies 10 holders of NCC
Certificate holders.
For Joining Armed Forces as Officers
As Regular officers in Indian Army - 25
vacancies reserved for NCC’ Certificate holders
for every course, ie. 50 seats each year
irrespective of merit in SSB.

As Shor Service Commissioned Officers in
the Indian Army - NCC ‘C’ Certificates holders
are exempted from appearing in written
Examination (UPSC exam). 50 vacancies are

reserved in each course ie...
year.

100 seats for each

As Regular Officers in Indian Navy- Six
vacancies are reserved in each course ie.. 12 seats
per year for NCC ‘C’ Certificate (Naval Wing)
holders. They must have passed BSc (Physics and
Maths) or BE, are 19 to 24 year of age and
deemed fit to undergo training in Naval Academy,
Goa by the_SCFVICQ_Se_lCCtiQn Board _(,SSB) SUQh

-
e X
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candidates are exempted from appearing in the
CDS Examination conducted by UPSC.

As Regular Officers in Indian Air Force -
10% of all available seats are reseved for NCC
«C’ Certificate (Air Wing) holders including Pilot
courses. They need NOT appear for UPSC Exam.

Army—(fiwffpertcezt ltzif marks are added to
NCC ¢A’ Certificate holders on
scored by the candidate in PhysicZ;Z;ac;III\::;iks
Examination. Similarly Eight percent marks :;::
added to ‘B’ Cerf:ificate holders. These are
applicable for Soldier (GD), Teach, Clerk, SKT
and Nursing Assistsnt categori foond
NCC ¢C° Certificate ‘no\degts 1;1 1: o tiog

ompletely

exempted from appearing in CEE (Comm(;n
Entrance Examination) for Soldier Gp
category. As far as Soldier Clerk/SKT/Tech/ny A
are concerned, they will not be exempted fropy,
part-T of the written exam for overall placemegy,
in the merit list. It is clarified that if a candidate i
both a son of an ex-serviceman and an NCc
Certificate holder, he is entitled to only one type
of concession.

Navy- Weightage of following additiong)
marks is given to NCC Certificate holders f,
recruitment in the Navy:- Direct Entry Saijjqy
(MER), Artificer Apprentices Diploma Holdey

(1) ‘A’ Certificate - 23
(i1) ‘B’ Certificate - 44
(ii1) “C’ Certificate - g¢g

Air Force- The marks as given are added
selection Test marks of the qualified candfidates
possessing NCC Certificates in Air Wing:-

(i) ‘C’ Certificates - 5 marks
(ii). ‘B’ Certificates - 4 marks
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(i11) A’ Certificates - 3 marks

(iv) ‘A’ Certificates - 3 marks

(v) “A’ Certificates - 2 marks
For Joining BSF (Border Security Force)
The following additional marks are given to

NCC Certificate holders both for joining as
Officers as well as Sepoy / Constables.

(i) “‘A-I’ Certificate only - 2

(ii) ‘A-I & A-II’ Certificates - 4

(111) ‘B’ Certificate - 6

(iv) ‘C’ Certificate - 10

For Joining CRPF (Central Reserve Police
Force)

For joinig as Officers (Comany Commanders,
Quatermaster and Dy Sps), the minimum
prescribed qualification is a Second class
Bachelors Degree. However, NCC ‘B’ Or *C’
Certificate holders having a Third Class Bachelors
Degree are also considered eligible.

For Joining CISF (Central Industrial
Security Force)

Additional marks at the scale of ‘one’ mark
for ‘B’ certificate holders and ‘Three’ mark for
«C’ Certificate holders are given to candidates in
the rank of ‘Constable’.

For Joining Coast Guard

Additional weightage between 03 and 10 is
given to candidates for joining in both Officer
Cadre as well as Enrolled personnel.

NCC Cadets are also taken on cruise on board
as and when Cost Guard ship visit neighbouring
countries.

For Joining ITBP (Indo-Tidetan Border
Police)

.. possession of NCC_‘B’/°C” certificate haq been
] - s " =
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included as a desirable qualification for filling up
the post of Assistant commandant (General Duty)/
Sub Inspectors (General Duty) under direct
recruitment method.

For Joining Department of
Telecommunications

Bonus marks as under are awarded to NCC
Cadets possessing Certificates for joining various
cadres in Ministry of Communications,
Department of Telecommunications Technicians.
NCC cadets who have acquired training in Senior
Division Army Wings Signal units (Boys) are
given 07 marks for possessing ‘B’ certification
and 10 marks for ‘C’ certificate. Telephone
Operators & Telegraphists. NCC Cadets who
have acquired training in Senior Wing Army
wing Signal Units (Girls) are given 07 additional
marks for possessing ‘B’ Certificate and 10
additional marks for possessing ‘C’ Certificate.

So this wall all about various incentives being
given to candidates of NCC Certificates by
various agencies.

BENEFITS OF NCC CERTIFICATES

NCC Special Entry Scheme for SD Wings
graduates in OTA in group 19-25 years with 50%
marks, through DDG of states for direct interview
(SSB) every year. The Cates are exampted from
CDS examination conducted by UPSC. The Cates
should have ‘A’ or ‘B’ grade in “C’ Certificate
examination.

An NCC ‘A’, ‘B’ or ‘C’ certificate is a very
importent advantage for a candidate in UPSC
exams. For Civil Services exams, although ther
is no special reservation accorded to NCC *C’
Certlﬁcate holders, the holding of said certlﬁcat(_

b ' [’ o4
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1s a bonus which is sure to improve once resume

and chance of success in the interview stage. It
gives the impression that cadets have contributed
to nation building and have experience of being
part an organization and functioning as ateam.
For CDS exam conducted by UPSC, there is
a reservation accorded to NCC ‘C’ certificate
holders. There is 32 vacancies reserved in IMA
for NCC “C’ certificate holders and also NCC
special entry scheme in all the three forces. There
is special entry for Air Wing and Naval Wing
cadets too. For other UPSC exam like CAP, there
is again reservation accorded to Nce certificate

holders.
TRAINING ACTIVITIES IN THE

SCHOLLS AND COLLEGE UNIT

1. Institutional Training.
(a) Institutional training conducted at Colleges

and Schools is the mainstay of NCC training and
is conducted by Associate NCC Officers and
Armed Forces personel. The syllabus comprises
Common Subjects and Service Subjects in the
ratio 70 :30 While the Senior Wing/Division
training is for three years and had 300 periods
the Junior Wing/Divison training is for two years
and encompasses 240 periods of training. The
training year is from 01 Apr. to 31 March. Training
schedules planned for cadets ensure that the
optimum benefits of the organisation reach
maximum number of cadets. Emphasis is on
?ractical training. Xase study method of
instruction, whereyer possible, is made to

facili :
.h_tate aClive participation and better
assimilatiop

= () Institutiona) 4rainin includes hasic military
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training to the cadets as part of the curriculum
and prepares them to join the Armed Forces. It is
conducted with the following specific purpose -_

Firstly, to expose young cadets to a ‘regimenta]

way of life” which is essential to inculcate in them
the values of discipline, duty, punctuality,
orderliness, smartness, respect for the authorities’
correct work ethos, and self-confidence.

Secondly, to generate interest in cadets by
including and laying emphasis on those aspects
of Institutional Training which attract Young
cadets into the NCC and provides them an element
of thrill and excitement.

Thirdly, to inculcate Defence Services Work
ethos that is characterised by hard work, sincerit-y
of purpose, honesty, ideal of selfless S€rvice
dignity of labour, secular outlook, comradeship,
spirit of adventure and sportsmanship. ,

2. Camp Training - Camp training is the
practical manifestation of institutional training_
The basic aim of Camps is to introduce cadets tq
aregimented way of life and helps in deveioping
camaraderie, team work, leadership qualities, self
confidence, self-reliance and dignity of labour j
the cadets. The cadets are exposed to the
excitement of camp life where they apply the
theoretical knowldege that they had gained i,
Institutional Training. It is mandatory for Junjq,
Division/Junior Wing cadets to attend at leat gpe
camp and Senior Division/Senior Wing cadets tq
attend a minimum of two camps during the perigg
of their enrolement. NCC conducted over 1450
camps annually at an average frequency of more
than 100 camps in a month. Each NCC camp s
Stgwmrgd for approximately 400—'69}(2% ,cia:i‘.!ets witl:

i
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Instructional staff comprising three to four officers
and 15-20 Associate NCC Officers (ANOs)/
Permanent Instructors (PI) Staff/ Whole Time
Lady Officers (WTLOs) Girl Cadet Instructors
(GCIs). More than than 8 lakh cadets attend these
camps each year. Republic Day camp is the acme
of NCC training and is conducted in January every
year. The various types of camps conducted by
the NCC are as follows :-

a. Annual Training Camps/ Combined
Annual Training Camps (ATC/CATC)- These
are held within the State under the aegis of
respective NCC Directorates.

(b) Centrally Organised Camps (COC) -
These camps are of all India nature and are
planned by Headquarter DGNCC in concultation
with State NCC Directorates which conduct
them. Selected cadets, as per the vacancies alloted
to each Directorate, participate in these camps.
The following types of centrally organised camps
are conducted :-

(i) National Integration Camps (NIC)/
Special National Integration Camps (SNIC)-
national Integration Camps and Special National
Integration Camps are conducted to make cadets
understand and value the rich heritage of cultures
that forge unity despite the diverse languages,
traditions and religions of our country. These
camps are conducted on an all India basis and
help bridge the cultural gap among various states
of India. 37 National Integration Camps are
conducted every year. In addition, six Special
NICs are conducted in the extremities of our
country at Leh/ Srinagar (J&K), Dimapur (North
Eastem Rheglon) Pgddqpmam (l{akmada)

; i 3 & p ] € & .!:
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Badabagh (Jaisalmer), Lakshadweep and Port
Blair.
(i1) Leadership Camps-

Six Advance
Leadership Camps (ALC), are conducted every
year, which a total of 1350 cadets attend to focus
on personality development, leadership skills and
orientation for induction into the Armed Forces.

(ii1) Thal Sainik Camp (TSC)- Two TSCs
are conducted at HQ DGCC Camp, parade
Ground, Delhi Cantt every year in Sep/Oct, one
for SD/JD boys and other for SW/IW girls. 680
Boy and 680 Girl cadets take part in each camp.

(iv) Nau Sainik Camp- This camp is
conducted annually for Naval Wing Cadets. Boat
pulling regatta and sailing competitions are the
main activities of this camp. 560 cadets attend
the camp.

(v) Vayu Sainik Camp - This camp organised
for Air Wing cadets is attended by 600 cadets
from all Directorates. VSC is generally conducted
in the month of Oct. and Inter Directorate
competitions pertaining to air wing training are
held during this camp.

(vi) Rock Climbing Training Camps
(RCTC)- Eight rock climbing camps are held
each year to expose NCC cadets to the basics of
rock climbing and to inculcate spirit of adventure.
A total of 1080 cadets attend the camps.

3. Annual Republic Day Camp- The Annual
Republic Day Camp (RDC) is held at Garrison
Parade Ground. Delhi Cantt every year form 01
Jan to 29 Jan. 2070 selected NCC cadets from all
States and Union Territories attend the camp. This

camp ;epreﬁeqts all parts of Incha and is a Mml
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India’ in itself. The camp is normally inaugurated |

by the Vice President of India in the first week of
Jan and culminates with the Prime Minister’s Rally
on 28 January. It is matter of great pride for a
cadet to be selected to represent his/ her state in
the Republic Day Camp.

Prime Minister’s Rally- The Prime Minister’s
Rally, the most prestigious event of the NCC
Republic Day Camp is held on 28 January every
year. The PM’s Rally commences with the Guard
of Honour presented to Hon’ble Prime Minster
by NCC Cadets. Contingents from all State NCC
Directorate participate in the March Past,. Social
activities being undertaken by NCC are displayed
in the from of tableaux. approximately 3000
cadets participate in this rally wherein they display

heir Sills i equesimen, parasaimg, band display,
shithering and simulate Army action. Microlight
Display by theyNCC cadets is also conducted
during the PM’s Rally culminates with award of

Prime Minister’s Banner to the winning

directorate by the Hon’ble Prime Minister. The

event are witnessed by a number of dignitaies that
include Hom’ble Raksha Manntri, Raksha Rajya
mantri, three Service Chiefs and the Defence

Secretary.

Attachment Training- Cadets derive
immense value through attachment to the Armed
Forces Units where they experience the
functioning of military units and life in armed
forces untis. Cadets of all wings go through a
period of attachment with respective services of
the Armed Forces as follows:-

(a) Army Units- 440 officers and 20,000
cadets attend attaghn;ent ;rammg with regul@r

M &
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army unit annually.

(b) Indian Military Academy/Officers
120 SD cadets undergo
attachment training at Indian Military Academy,
Dehradun and 48 SW cadets Officers Training
Academy, Chenmai.

(c) Military Hospital Attachment- 1000 SW

cadets are attached with various Military

Training Academy-

Hospitals 12 days.

(d) Air Force Academy- 100 Air Wing NCC
Cadets (76 SD and 24 SW) undergo attachment
training with Air Force Academy, Dundigal whivh
is conducted twice in ayear for 13 days each in
Jun. and Oct. During this, cadets learn about the
fiying and ground training being waparted to the

Tlight cadets who join the IAF as officers. Speeial
lecture are delivered on Air Power, Aviation
Medicine and Technical subejects cadets are
exposed to Ground and Passiv Air Defence

training also.
(e) Various Air Force Stations- Every year

20 ANOs and 200 Cadets of the Air Wing are
attached to various Air Force Staions for a period
of 14 days. The main aim of this attachment is to
give exposure to life in the IAF and motivate these
selected cadets to take up career in the IAF.

(f) Indian Naval Academy- 170 SwW cadets
of Naval Wing undergo attachment training with
the Indian Naval Academy, Ezhimala for 12 days
in December every year.

(g) Naval Ship Attachment- 300 cadets of
Naval Wing ebark on naval ship at Mumbai, Kochi
and Visakhapatnam twice a year for sea training
and attchment for a period 12 days. Cadets are

imparted intgnsive trammg in Val‘lOllS naval
RN % 1
b
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subjects and get an opportunity to see naval

exercise at sea.

Social Service and Community
Development

Social Service activities are structured to
inspire and encourage the cadets to participate
voluntarily towards improvement of their physical
and social environment and channelize their
energies in the task of nation building. The social
service and community development activities
include Swachh Bharat Abhiyan, Tree Plantation,
Anti-Durg Rally, Cancer Awareness, Disaster
Relief, Blood Donation, Beti Bachao Beti
Padhaoi, AIDS Awareness, Care for the Blind,
Traffic Control and other similar relevant

Contemporary Social issues. The objectives of
Social Service are as follows:-

(a) To teach the cadets the dignity of labour
and to creat in them an interest in construction
work this will be of use to the community.

(b) To set an example of selfless service and
team work.

(c) To give a lead in organized work, with a
view to utilizing to the maximum possible extent
the available unused time, energy and other
resources of our people and direct them in various
fields of social and economic activity.

Adventure Based Leading- Adventure is the
life blood of youth. Adventure training in the NCC
provides knowledge to cadets of the topography
as well as experience of different weather
conditions and adventurous living under camp
conditions. The whole aim is to inculcate a spirit
of adventure, explorative inquisitiveness, develop

stamina, endurance, discipline, courage,
- =

determination, comradeship, leadership leading
to development of self-confidence, team spirit
arms, spirit-de-corps amongst NCC cadets. NCC
cadets are given the opportunity to participate in
a host of adventure activities including Mountain
Treks and Expedition, Trekking, Parasailing,
Sailing, Scuba Diving, Kayaking, Camal safari etc.
Adventure based activities enable cadets to hone
leadership skills and enhance their character
qualities. Cadets with potential are given
opportunities to participate in expenditions
requiring higher degree of expertise and
proficiency.

(a) Mountaineering Expeditions.

(i) NCC has
mountaineering expenditions, every year, one
each for the girl and boy cadets. Since 1970, the
NCC has conducted 75 Mountaineering
expenditions, of which 40 were for boys and 35
for girls. Mt. Rudugaira (5819m), Mt. Deo Tibba
(6001m), Mt. Gangotri I (6672m) and Mt. Kamet
(7746m) are some of the mountains that have been
scaled by NCC cadets. History was created when
the first ever Mt. Everest Expedition of NCC
Cadets (Boys) scaled the world’s highest peak in
two batches on 19 and 20 May 2013.

(i) NCC is training a NCC Girls Expendition
of Climb (Boys) Mt. Everest (8848m) in 2016.

(b) All India Trekking Expenditions- 29
Trekking Expendition are conducted annually
with participation of 14500 cadets from all State
NCC Directorates.

(¢) Camel Safari- Camal Safari is conducted

been coducting two
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by Rajasthan directorate in the deserts of Jaisalmer
every year. 02 officers and 10 cadets from
Singapore and 02 officers and 12 cadets from
Kazakhstan along with 220 Indian cadets
participate in Camel Safari.

(d) Parasailing - Parasailing is conducted by
the NCC Directorates giving cadets the thrill and
experience of this adventure activity.

(e) Para Basic Course- Every year 40 boy &
40 girls cadets attend Para Basic Course at Para
Training School, Agra for duration of 24 days.

(f) Cycle and Motor Cycle Rallies,- A
number of cycle and motorcycle rallies are
conducted by different State NCC Directorate to
spread the message of peace, harmony and
national integration and educate the populace on
health, community development and eradication
of social evils.

() Sailing Expedition - NCC conductes
Sailing Expeditions in State NCC Directorates
every year. 35 to 60 cadets participate in each
expedition.

(h) Sea Sorties- Cadets are put on board
Naval Ships for sea experience. In 2015 Cdts have
been on four sea sorties. _

Sports- NCC facilitates access 0 high
potential sports like Football, HOCKeY iy
Shooting to talented cadets so as t© hone thelr
team and sports skills. NCC teams regula.rly
participate and excel in National level €ven's e
Subroto Cup Football, Nehru Cup Hoekey and

National Shooting NCC Cadets from all NCC
Directorates actively participate in yarious sporis
activities at the National 1evel as follows :-

_(a) NCC National Games, NCC National
‘ CHRE i W R

BoM
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Games were started in 2013, giving opportunity
to the youth from NCC for exposure to
competition and selection at the national level.
This year 2100 Cadets from all over the country
participated in eight disciplines from 06 to 18 Oct.
2015.

(b) All India GV Mavlankar Shooting
Competition- Firing being one of the important
training activities of NCC, shooting discipline
enjoys special place in NCC sporting activities_
NCC conducts Association of Indian (NRA[)
events like All India GV Mavlankar Shooting
Championship Competition and National
Shooting Championship Competition every year,
NCC shooting teams have been performing wel]
in the event for the last many years.

(¢) Equestrian Events- NCC cadets of
Remount & Veterinary units participate in varioyg
National level equestrian competitions EVery year
and have won many medals.

(d) Jawaharla Nehru Cup HOCkey
Tournament- Four NCC teams in junior boys’
sub junior boys and junior categorieg participate
in the prestigious Jawaharlal Nehry Hockey
Tournament every year.

(e) Subroto Cup Footba] Tournameng.
Three NCC teams in junior boys, sub Junior boys
and junior girls categories participate i
prestigious Subroto Cup Footbal] Tournament.

(f) Sailing Regatta- Sailing Regatta ig
conducted every year at INS Chilka in Odisha, o
total of 102 (51 SD and 51 SW) cadets participate
in this competition over a period of 08 days. A
team from Bangladesh NCC Comprising 0]
Officer and 06,Cadets also participates. |
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Training of Trainers

Officers Training Academy (OTA)
Kamptee- NCC OTA was established on 01 Mar
1957 and formally inaugurated on 06 May 1957
by the then Dy Def Minister Sardar Surijit Singh
Manjithia.

Imparting training to ANOs, JCOs and NCOs
(Max 500 at a time) posted to NCC is the pricipal
task of

Officers Training Academy (OTA) Gwalior
- The Girls wing for pre-commission training for
Lady ANOs which was shifted to Gwalior in Apr

1965 is presently known as OTA, Gwalior, which

is a premier women officer training institution.
The course are conducted for the lady ANOs,
GCls and WTLO’s. The course being conducted
at OTA Gwalior include :-
NCC ACTIVITIES IN
COMMERCE COLLEGE
The NCC unit “G” Coy of K C Das Commerce
College, under Assam Bn. NCC, Guwahati was
raised Unit in the year 2002. Under the dynamic
and able leadership of Lt. Dr. Dipak Barman,
Associate NCC Officers is a Commissioned
officer in the year 2004 and the unit functioning

K C DAS

smoothly along with total strength of the cadets
52. The NCC Unit of the College has been
participated in various activities like Social

Awareness Programme, Cancer Awareness
Programme, Flood Relief Camp, Health
Awareness Camp for the needly society. Many
cadets have been participated in RDC camp in
New Delhi, NIC Camp, YEP Camp Trekking
Camp at different places in India. The NCC unit
of the college providing Institutional Training
facilities to the cadets along with refreshment and
providing DMS boot, PT shoes, Khaki Shirt,
Khaki Pant, Shocks, belt, cap etc. in the year
2012-13 S.0.U. Pragun Bali participated in youth
Exchange Programme (YEP) in Kazakstan
bringing pride and glory to college. The NCC
Officers of college informed that many cadets got
opportunities in defence services like CRPF, CISF
and Assam Police Services.

At last I urged to the students of our college
that they should come forward and take
participation in NCC activities for their greater
benefits and contribute to the nation building
activities.

REFERENCES

1. WWW.ncedia.com 2. NCC Handbook

3. Necindia.nic.in
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“Its fine to celebrate success but it is more important to heed the lessons of failure.”
— Bill Gates
“You have to dream before your dreams can come true.”— Dr. A.P.J. Abdul Kalam
“Faith is the bird that feels the light when the dawn is still dark.”— Rabindranath Tagore
“Stay hungry, Stay foolish.”— Stene Jobs
“Arise, awake and donot stop until the goal is reached.”— Swami Vivekananda
s //
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best to achieve it, especially when the stakes are
high and the consequences really
matter.

As Ronald Reagan said, “The
greatest leader s not necessarily
the one who does the greatest
things. He is the one that gets the
people to do the greatest things.”

Leadership is the process of

influencing group activities

towards the accomplishment of

goals in a given situation. A

Jeader performs several
important functions While
getting things done. He acts asa
‘linking pin’, counsels people, uses power
HOW tO Improve properly, manages his time well and strives to

achieve goals effectively.

Leaders hip P Otenti al The behaviour exhibited by a leader during the
an d Effe ctivenes S ? supervision of subordinates is known as leadership

style. An autocratic leader takes all decisions
“The art of getting someone himself without consulting subordinates. He

else to do something you want done permits very little freedom of action. The

because he wants to do it participative leader encourage his subordinates

— Dwight D. Eisenhower

to participate in the decision making process. He
doesnot dominate and encourage subordinates to

communicate openly. A free-reign leader turns an

2 : entire problem or project over subordinates. He

R T T T

R . L doesnot direct at all and acts like a passive
_ Department: BBA =

observer.

Al ; It is possible for almost any one to become a
l leader is one who knows the way, goes

the way. Ultimately, leadership is not about
glorious crowning acts. It is about keeping your
team focused on a goal and motivated to do their

> S e? . who understands the forces of the situation and
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leader, if circumstances allow him to perform
functions dictated by the situations. An effective

leader, according to the situational theory, is on¢



emerges as leader. Whichever style a leader
chooses in a particular situation, he must
essentially try to strive a happy balance between
task needs, group needs, individual needs- in order
to achieve results in a smooth way. He must also
maintain good relation between himself and the
people in it and within the group.

A leader according to Krech and Crutchfield
should meet four criteria if he wants to be
successful.

The leader must be Percieved as ‘one of us’ :
He shares certain features with the members of
his group and is not Perceived as an outsider.

The leader must be Perceived as the ‘most of
us’ : He must incorporate to a special degree the
norms and values which are essential to the group.
He can influence values by his visionary powers
but he may fail as a leader if he moves too far

away from them.

The leader must be Perceived as the ‘best of

us’. : - He has to demonstrate that he is an expert
in the task facing the group, indeed that he is
superior to his team in those abilities which are
relevant to the group task, i.e. getting the group
working purposefully together.

The leader must fill the following expectations

He is more likely to gain the respect and
cooperation of his followers if he behaves in a
way which they expect of good leaders.

Leadership skills as stated above, donot usually
develop by accident. They acquired and perfected
by trial and error, formal education on the job
experience. Whatever techniques are used to
develop leadership skills, potential managers
develop best in a growth atmosphere that allows
them the freedom to make mistake. O
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—Rob Siltanen

— Og Mandino

“Don’t let yesterday take up too much of Today”— Will Rogers

“You learn more from failure than from success. Don’t let it stop you. Failure Builds charac-

“Its not Whether you get knocked Down, Its whether you get up.”- Vince Lombardi

“People who are gazy enough to think they can change the world, are the ones who do.”

“Failure will never overtake me if my determination to success is strong Enough.”

“We may encounter many defeats but we must not be defeated.”— Maya Angelou

“The man who has confidence in himself gains the confidence of others.”— Hasidic Proverb




Jane Austin’s ‘Emma’ :
A Progress from

Conceit and Delusion to
Humility and Self

Knowledge

Emma, considered by modern critics to be Jane
Austen’s most brilliant masterpiece, is the story
of Emma, an heiress, an egoistic, high-headed and
deluded, yet charming and lovable. A social
comedy with an underlying moral tone, it reveals
Jane Austen’s remarkable skill in portraying the
morals and manners of the eighteenth century
country gentry in England.

Emma is a story of self- deception and her
progress from conceit and delusion to humility
and self knowledge through a series of
humiliations is the major theme of the novel.

At the outset we are presented with Emma
the heroine who is wilful, imaginative, conceited,
snobbish and who has the “Power of having rather
too much her own way.” Surrounded as she is by
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a over indulgent father, a governess who has been

unable to impose any restraint and devoid of
friends and companions who are her social and
intellectual equals, she is blinded by arrogance
and conceit to think that is always in the right. It
is her conceit and self- confidence which lead her
into harbouring many illusions. The first of these
illesious in her belief that she has made the match
between Miss Taylor and Mr. Weston, though
Knightley dismisses it as merely a lucky guess.

This leads Emma to think of herself as a match-
maker, and her next targets arc Harriet and Elton,

Itis in the first volume that Emma attempts to
bring about a match between Harriet and Elton,
not until Elton’s proposal in the carriage is Emma
ready to acknowledge the horrifying truth that
Elton is in fact in love with her. This
embarrassment and humiliation in having misread
the situation so badly brings the first setting of

self -knowledge in Emma.
Thus, Emma the victim of her own delusiong

creates a world, but not the real world and the
humiliating situations she finds herselfineducate
towards self- knowledge. She is educated by the
series of humiliations she has faced and her loye
for knightly, she is finally able to step out from,
the world of reality. This i therefore Emma’s self.
awareness- her progress from conceit to humility
from highhandle self- confidence, to doubt in hep
own judgement. Finally whenknihtley too admits
his love for Emma, Emma in her new frung
humility, love and happiness is able to see Jape
Fairfax’s situation sympathetically and makeg
every attempt to make amends and befriendg
her.Q,
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The importance of
Excursions in College
~ Rohit Singh

LB ‘Com;ﬁ“‘,“Semester

avelling 1s a part of education. An excursion
is not just a pleasure trip, it is an extension of the
classrooms education. So, most colleges even
school also organiet excursions to famous places
every year.

Educational tours is a part of life of students,
students need rest & entertainment after work-
ing hard for many days. They need to refresh their
tired brains and add charms to their lives. Excur-
sions can provide them with this much needed

leisure. Today, the govt. Allows many conces-
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sions & grants for educational tours. The rail-
ways regularly allow about fifty percent con-
cessmn on tours to edu-
catlonal and historical
centres. The students get
first-hand Knowledge of
people and place while
: partlmpatlng in an excur-
- sion. When students leave
; their surrounding & stay
few days with their most lovable

(_)u or

and dear teachers and friends, they develop
qualities like self confidence, punctuality, toler-
ance, responsibility & above all general knowl-
edge. When the students have to eat a food
which they don't like, it is training for them to
face adversities in life later. Thus, it will help help
to bring leadership qualities.

Educational tours give the students practical
experience of the world. The students also learn
to develop a spirit of tolerance. They visit
educational & historical centres, big cities & places
noted for their scenic beauty. No classroom can
teach as much as the students learn while they are
on an educational tour. Thus excursions have great
educational values.

From Kashmir to Kanyakumari & from Rajkot
to Kohima to Arunachal Pradesh, our country
provides 100's of places Known for architecture,
history, flam & fauna, scenic beauty, etc. Simply
reading books on us produces only book-worms.
For having unlighted citizens for a better world,
we should encourage educational tours in colleges
& schools and thus develop the personalities of

om;ﬁmjre gengratiop. O
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First Action Heroine
of Assamese Film

Anamika Barman
Alumni, K.C. Das
Commerce College.

mhe entertainment and the film world, of late,
have witnessed a member of young and promising
faces who have shown immense potential to make
this showing industry a Brand one, provided they
have given the opportunity to do so. One such
face is of the stylish, dashing, dynamic with a

comp[ete different i image. You will mstant!y take
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a liking for her the moment you see her on screen.
Yes, shé i1s no other than fall for , ravishing,
stunning and the first action heroine of our
Assamese film industry Anamika Barman. Apart
from her acting skill Anamika Barman is also a
trained martial artist. Anamika Barman is the
alumni of K.C. Das Commerce College.

Anamika started her film carrer with the film
‘Suma Poroxete” in 2014 and soon made an
impact by her superb performance in that film.
There after she acted in the popular television
serial “Beharbari Outpost” where she played a
mysterious character and made a mark by her
brilliant acting skills. But her career took a big
upward swing in television with mega serial
“Avijan” where she was the only female lead
among four male leads and she was able to make
a huge impact by her powerful acting and
exceptional fighting skills. “Avijan” proved her
stardom and recognition.

Her latest release “Khawoi”’- the danger zZone,
an action thriller film has been highly appreciated
by the audiences. After the success of “Khawoi”
she has now been flooded with many film offers.
She has done several shows and has been
felicitated. She has also acted in several music

videos which were really popular and highly
appreciated and notable among them is Jajabor :

A tribute to Dr. Bhupen Hazarika.

Excerpts from an interview by Arup Roy —

Experience in Roadies - It was wonderful
experience to be in the MTV Roadies x4.Getting
selected among out of 7 lakh participants across
India is itself a big milestone and reaching to top
three is a dream come true. Being a sports person,
I never had 1 any aqplratlon to go for any reality
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show but my destiny took ‘U’ attempted for such
a big platform. MTV channel is broadcasted in
more than 17 countries and the show MTV
Roadies is the most famous show among the new
generation where lakhs of talented youth’s try
their best to be focused as a Roadie for which
many have already spared members of years again
and again but failed. I got a chance to prove myself
making my state, community, my culture to feel
to be the first girl from northeast to be in MTV
Roadies X4.

Your Experience in college : I never thought
that I would be a part of K.C Das Commerce
College. But fortunately, I became a part of K.C
Das Commerce College. Initially. I was thinking
what is this union body. I had a commanding
attitude since my school days so I build up my
mind for contesting for Assistant General
Secratary (AGS). Finally I got the success and
became everyone’s apple of eye. The tenure went
smoothly. The very next year I again thought of
contesting for General Secratary (G.S), Inspired
by my husband Mr. Pradip Das, then teacher of
Finance Department, Our Principal Sir Dr. Hitesh
Deka and few other teachers like Prarthana Mam,
Swapna Mam and Runumoni Mam, [ was able to
reach the peak. I was the first female G.S. of K.C.
Das Commerce College and I was able to carry
out with the work of G..S. very successtully and
had proved myself that women is not at all less
than a man .I am no one to give something to
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K.C. Das Commerce College but I gained a lot
of respect, honestly, I learnt a lot in my college
days. I balanced everything at that time as General
Secretary as well as my studies and family. When
I was in my final year I was given the post of
student Advisor. The last day of my college was
a very painful day for me.

Did That Experience Help you in life?

Of course, I love to experience doing new
things and tried to be different and built my own
identity which I started in K.C. Das Commerce
College and became more confident in life which
helped me a lot in life to be successful person and
a good human being.

Do You Still Miss the College Days?

Yes, I do miss my college days. I want to go
back to my college days— the adda with friends,
with union members. I miss my dearest teachers.
I still remember each and every corner of K.C.
Das Commerce College and by closing my eyes I
feel so proud to say myself that I was one of the
Ex-student of K.C. Das Commerce College. I am
a girl who is too friendly with everyone, seniors
as well as juniors and my teachers. I would like
to describe myself as a very straight forward
person who always believed in one thing give love
take love and spread love by your work.Q
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My Assam : My
Pride

ssam‘s culture is an art of living. But it is

very sad when it comes to the fact that many

people in Assam (especially the youngsters of

today's generation) did not know much about the
place, its ongm, culture, tradition. This article
reflects basically certain facts about Assam and
SO on.

With greater emphasis on the 'Look-East'
policy' vigorously Pursued by the government
both at the central and the state level. "Assam"
has Assumed greater significance because it is the
most prominent states in the North-East India.
Assam is mainly known for its widlife, archeo-
logical sites, tea plantations. In the west,
Guwahati, Assam's largest city, features with silk
bazaars and on the hilltop is situated the famous
Kamakhya Devi Temple. Whereas, the state capi-
tal "Dispur" is also no less but it is a subrub of
Guwahati. Near Guwahati also lies the famous
ancient pilgrimage sites of Hajo and Madan
Kamdeyv.

The people of Assam are a mixture of Mon-
golian, Indo-Burmese, Indo-Iranian and Aryan
origin. This mixture of people constitutes the
population of the state and they call themselves
as "Asomiya" or "Assamese" and the language is
also referred to as the same. Among all the states
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of the country, Assam is said to have the largest
number of tribes carrying different traditions,
cultures, dresses and an exitic way of life. Some
of the major tribes of the Assamese are Boro
(Kachari), Karbi, Koch-Rajbangshi, Miri, Mishimi
and Rabha who show a variety in tradition, cul-
ture etc.

Origin and Ethnicity :

- Assam has a variety of culture and heritage.
The language of Assam is regarded as the "Lin-
gua Franca" of the whole North-East India and
its history is not been very clearly featured. The
tribes of Mongolian origin mainly occupy the hilly
areas of the states. It was the Ahom dynasty which
rules the area for more than 600 years without
any interruption. The Mughal invaders tried to
invade this hilly region for more than 17 times
but however it didnot work. During this era, the
Assamese society was exogeneous. It was only
in 1824 that the British entered the state for plan-
tation of tea and that's when the destruction of
Ahom dynasty started. During the entry of the
British into Assam, immigrants from different
parts entered with varying traditional benefit such
as caste system and dowry system. Few of them
who liked the place settled in Assam and formed
their society strictly adhering to their original tra-
ditions.

Culture :

The Assamese are noted for their mixed tradi-
tional culture because of the assimilation of vari-
ous ethno-cultural groups in the past including
the local elements. However, the Assamese cul-
ture is greatly influenced by the Kamrupa king-
dom which has been greatly grouped here for
nearly 700 years. This was followed by the Ahom
dynasty dur mgthe 13" century which relgned for
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more than 600 years. During the 15" century the
great Srimanta Sankardeva (Sonkordev) and his
disciples started a religio-cultural movement
namely the Vaishnavite Movement, which paved
the way for another dimension to Assamese cul-
ture.

Social Customs & Traditions :

Traditions and customs play a significant role
in all society of a particular group and they form
the base for the same. The Assamese wedding,
births, festivals and even death and it include vari-
ous customs and traditions which are supposed
to be followed. The Assamese are very much at-
tached to the Bamboo culture especially "Jaapi",
which is commonly used as the sunshade of
Assam. This Jaapi is used by the Assamese to
welcome special guests. The Jappi is mainly made
of Bamboo strips and a kind of dry palm leaves
which is known as "Tokow pat". Jaapis are of
different types like Halua Jaapi. Pitua Jaapi,
Sorudoiya Jaapi, Bordoiya Jaapi, Cap etc. In ear-
lier days, the Assamese used this Jaapi for females
of nobles and rich families as their headwears.

Art & Crafts :

Assamese are also known for their traditional
crafts which include bell and brass metal crafts.
Apart from this Assamese art also noted for their
cane and Bamboo crafts, silk and cotton weav-
ing, toy and mask making, jewellery making,
musical instrument making etc.

Cuisine :

The people of Assam are basically rice eaters
as they grew different varieties of rice most of
their meals will be complete which include rice,
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lenties, fish curry, meat curry herbs and veg-
etables. Fish is also eaten in the fried form. Real
dishes include variety like pork, mutton, duck,
pegions etc. Another combination can be looci
(puffed bread), a curry which can be vegetarian
or non-vegetarian including asar (pickle). No meal
of Assamese will be complete with one 'khar' and

'tenga' (sour dish)..

The banana flower and its squash is used to
prepare tasty sabji's. Utensils made of bell metal
is generally used to serve food.

Occupation :

Agriculture is the main occupation of the
people of Assam. It includes cultivation of vari-
ous crops like rice, different pulses, jute, tea,
fruits, sugarcane, potatoes, cotton, oil seeds,
coconut and areca nut. Shifting cultivation is
mainly carried out in these hilly areas. The main
fruits cultivated here includes citrus, banana, gua-
vas, pineapples and mangoes. Assam is rightly
known for its excellent tea which is one of the
major cash crops. Assamese are not only known
for the production of rich materials but also for
weaving. There are also industries for food and
wood products.O
Famous personalities :

Some of the famous personalities of the Assamese
culture are -

Dr. Bhupen Hazarika - living legend of India in
Singing.

Pramathesh Barua - Founder of Indian Cinema.
Upendra Nath Brahma - Bodo-Fa, the father of
Boroland.

Manmohan Singh - Prime Minister of India.
Zubeen Garg - Recent most famous singer. Q

U 8 |

n-!h.‘l !ﬁx.k!. PR T



shok was in a hurry Today he didn’t want
to be late for his office as it is the day he woyld
be getting his first salary cheque. He took a very
special leather wallet which was gifted by his
father. He thought he would keep his wallet empty
till the time he gets his first salary cheque. He left
home on his bike in a hurry. Suddenly he noticed
a police constable waving to him to stop his bike.
“Where is your helmet gentleman?” asked the
constable. Ashok realised that he had forgotten
his helmet as usual. He was never caught before
here he was careless about wearing helmet but
this time he was very sure that the constable will
charge fine from him. He pleaded the constable

to leave him as it was his first time of not wearing
helmet. But the constable didn’t agree with him
& said “Pay the fine or else I will take you to
police station.” saying this the police constable
took his wallet from Ashok’s pocket without
knowing it was empty. “Now [ am going to take
all your money” saying this the constable leftin
his police van. In sad mood Ashok left for office,
cursing himself for not wearing helmet. He swore
that he would never ride bike without wearing
helmet.

The constable was very happy, as he tried to
open the wallet, suddenly a hand landed on his
shoulder. He looked back & saw a young man
with a video camera saying that he has recorded
everything about taking wallet from Ashok. The
youngman also said he would put this on social
media & he would ruin his career for taking bribe
from people. The constable got frightened & said
to the young man to take this wallet & “Please
leave me, I have a family to look after.” The
youngman took the wallet & left smilingly. The
constable thanked. God & swore that he’ll never
take bribe in future.

The youngman cheerfully left for the nearby
bar. He thought that wallet would be full of money
& without even bothering to see it. he ordered
drinks & foods in a huge quanity. But he got the
biggest shock of his life when he opened the wallet
to pay the bill. The wallet was empty. He triet to
escape but he was caught by the manager & on
knowing that he was penniless, he was thrown
out of the Bar & they took his watch to pay the
bill. He was so ashamed & swore that he’ll never

- e . o che.at a.nyou,e n hlS life. He threw the Wallet near
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a dustbin & went to work.

Then a beggar saw that wallet near that
dustbin. He took the wallet & went to his favourite
place to gamble with his friends thinking that the
wallet contains lots of money. He gambled like
never before. On lasing he realised that the wallet
was empty. He not only lost his day’s earning but
also got thrashed badly for wasting others time.
He cursed himself for gambling and swore that
he’ll never gamble in future. He left the wallet
near roadside and if again landed to another man
who was a picpocket, he got into bus and he found
a person standing just infront of him. He took the
chance and took his wallet from his pocket. When
the Bus-conductor- approached the man for
ticket, the man complained about his missing
wallet. The Bus-conductor immediately asked the
bus-driver to stop the bus which was near a police
station. On going to police station, they found a

police constable sitting near police van. It was

the same constable who took bribe from Ashok.
The conductor asked the constable to check for
missing wallet. Upon searching, the constable
found two wallets from that pickpocket. One with
cash, which he immediately returned to that man
& other one was completly empty. The pickpocket
was beaten blue & black. The pickepocket swore
that he’ll never steal things from people.

After a while, the constable realised that the
empty wallet was the same wallet which he took
from Ashok at moming. He searched the wallet
& found Ashok’s visiting card & contacted him
to take it off. The same evening the wallet was
returned to Ashok. He was so happy as the wallet
was a blessing from his dad- He put his first salary
cheque into his wallet & said “This is my luckiest
day. I learnt an important lesson.” Though the
wallet actually taught everyone an important
lesson that day- the police constable, the young-

man the beggar & the pickpocket. O

create the fact.”— Willeam James

renolvtionary thinking.”— Bhaght Singh

“Be not afraid of life, Believe that life is worth living, and your belief will help

“Unity is Strength... When there is team work and collaboration, wonderful
things can be achieved.”— Mattile Stepanek

“One individual may die for an idea, but that idea will, after his death, incarnate
itself in a thousand lives.”— Netaji Subhash Chandra Bose.

“Merciless criticism and indepndent thinking are the two neccessary traits of

s

. -t -
| B W ] ]

" ' = ) = s e . ‘
i PES ) BUE B OEE L AT 75 8. ﬁi B sl » ] b am ‘17
ek b S 800 N R W T T e B



Euccess basically means having the determi-
nation the courage and the will to become the
person one believes he is meant to be.

The definition of success lies in the eyes of the
beholders. More than three-fourth of the person's
life is spent in working towards becoming suc-
cessful. But everyone has different opinion, dif-
ferent thinking of what success meant to them.
For some success is the amount of happiness they
feel, while some people wanted to be academi-
cally successful, while some measured success by
popularity and the riches. Every type of success
is different and every road to success is equally

different 1g0; but ﬁvegmngtr route h;@'three th1
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In common-
* Ability
* Boldness
* Courage

Also known as the ABC of success.

A - Ability is the first layer of success. True
success can be achieved by hardwork, courage
and determination. Knowing where you are strong
and where you need assistance is the first step
towards success in any area.

It is rightly said by, Aldour Horceley that -
"There is no substitute for talent,
Industry virtues are of no avail."

To cite simple example -

Neither Vishwanathan Anand can become the
greatest Dramatist of the world nor William
Shakespeare can become a great chess player.

Zig-Ziglar rightly describes the importance of
the ability variable "Success is the maximum
utilisation of the ability that you have.

Next,

B - Boldness is the second layer of success. It
is one of the key characteristic traits to be suc-
cessful. Boldness means the capacity to dare to
take some risks. A great philosopher said, "What-
ever you can do or dream you can begin it. Bold-
ness has genius power and magic in it."

Beign bold does not simply means to be
strong, fearless or outspoken. It is the "transfor-
mation from self-fix to self-emergence."

What can be greater example of boldness than
Colonel Hardland Sander. The founder of KFC
(Kentucky Fried Chicken) and a huge success
story!

After hisseeret blend of eleven herbs and spices

o B, otk N o



was rejected by over thousand restaurants in the
whole America, the Colonel still has the nerve to
start his own food joint "Sander Court & Cafe"
in 1930 and today KFC is the world's second larg-
est restaurant chain with over 18000 outlets in
120 countries and serves 12 million people world-
wide. In fact, Colonel Sanders got 1009 no's be-
fore he got his first yes! Boldness means believ-
ing in yourself, your talents and above all, your
ability to succeed.

Moving on to,

C - Courage is the last and significant layer of
success. It is not a feeling, but a decision and the
determination to succeed in the face of over-
whelming obstacles, danger and fear. Courage ba-
sically means overcoming fear.

Courage is the quality that makes you saddle
up for the challenge, no matter what even when
you are scared to death. It is the obsession to be
successful at any cost. Nelson Mandela rightly
said, "I learned that courage is not the absence of
fear by the triumph over it. The brave man is not
he who does not feel afraid, but he who conquers
that fear."

Robert Arrl, in his article, "The Courage to
Succeed", Splits the seven letter word COUR-
AGE into :

C - Commitment
O- Organisation
U- Understanding
R- Responsibility
A - Attitude
G- Goal

and E-Excellence

Thus, for achievement of any worthy goal, one
must overcome mental barriers, take risks and
proceed in the face of fear and adversity. It is
often said failure is the pillar of success. In fact,
all success stories are derived from the stories of
great failures. Take the story of four years old
kid who was partially deaf. He came home with a
note from his school teacher, "Your Tommy is
too stupid to learn, keep him at house". His
mother took the challenge and decided to teach
him at home. Both mother and son had the cour-
age and determination to preserve and after a few
years this Tommy grew upto be the inventor of
the light bulbs -

The great Thomas Alva Edison.

Hence, to be successful in the real sense, one
must have Ability, Boldness and Courage in equal
quantity, as these three ingredients together makes
up a right recipe for lasting success.

After all, success is not a gift, it is a journey

towards achieving one's unltimate goal. O




Fashion Changes
with Time

What is fashion?
=> Fashion is nothing but way of

representing ourselves. It is a kind of non-
verbal communication as it reflects our
personality and way of living.

Fashion has a great impact in our living. The
Wway of living changes in the due course of time
S0, as the fashion also changes with time.

Fashion differ to or from people to people and
time to tjme,
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Fashion does not replace by other fashion.
But it gets outdated with time. Our world is a
global village where a new thing is adopted
very quickly by the Society.

Fashion does not mean wearing cloths that is
shown by any electronic medium or a dress . .
shown in film, living as such in films but
holding our tradition, our culture in the present
world and make such adoptable to our future,

Human nature is adoptable or attracted
towards fashion. It has its impact on our youth,
They are very conscious about fashion and
everyone wants to look smart. For them it is
only a path to shown and walk foot by foot
with the present world.Q
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but not to check students knowledge and ability
but to give marking according to their answers.

Present system of
exammatlon

ucation is the enpowerment that equip one
with all the knowledge and value. That makes a
person well behaved, well mannered and well
established.

This knowledge and value of education get
tested through an examination. The examination
are conducted to examine what a student has
learnt.

But the present system of examination has
made the students a toon : Toon who becomes a

crum by making learn by heart. This system exists
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Answers which may not be true students
knowledge and belief. Fairly it may so
happen that students copy are in the
\. hands of a teacher whos mood is off.
~ Thenabrilliant student may get the

lowesr marks and an average

student may top the examination.
Where does the knowledge of

a student go then? Just a waste
of time, Again the graduation
degree is done in semesters
Wthh don’t provide a detailed understanding of
the course. Just students have to go through the
book but can’t acquire the knowledge throughly.

The students only gain bookish knowledge,
keeping aside the general knowledge. There are
many more defects of the present education
system.

However these defects can be removed by
putting multiple choice questions, objective types
which will help the student to have a complete
concept. As far as possible copies should be
checked through computers which will remove
all the manual occurences.

These are the solutions to remove the ultimate
defects of present system of Education.Q
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Why thls
Melodrama?

hy do we turn everything into an
.overbearing Melodrama? Even the biggest of the
tragedies or the most soul churing calamities end
up looking like a full-fledged production out here.
Whether it is the North Indian quake, Bhopal gas
leak, tragic war on our borders, Assam or Chennai
flash floods, we tend to respond in the same silly
way, with too much of tamasha! Everytime we
had a natural calamity of enormous dimensions,
we go over the top dealing with it but are rarely
serious. Our reaction is insensible and childish,
Whether it be a savage and bloody caste riot or a
surchrged communal flashpoint in any part of the
Country. For we have a capability to turn any
tragedy into a huge song, dance or political
lecture. Every death unfurls yet another political
rhetoric.

Bhopal was gruesome where thousands of
People lost their lives and it was one of the world’s
ghastliest environmental disaster. Its frighteing
long term impact remains untold till today but
the guilty still walk around as free men.
Companies like union carbide continue to risk
the lives of innocent citizens all over the world
and no one gives a damn. Instead we get shoppy
TOmantic movies, silly half naked novels and
didatic poems and plays about the gas leak that
would make any sensible person puke.
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Kargil was same. As a result we got high
dialoguebaazi in movies, theatrical speeches by
political leaders and a turgid plays staged by many,
always ready to cash in on such an opportunity.

Gujarat was even worse. The earthquake had
destroyed crores of property and thousands of
people were killed. But instead of dedicating our
efforts towards swift and noiseless reconstruction
activity, we were back staging our usual mindless
jokes. Birthday parties were turned into instant
fundraisers, socialites, wives holding kitty parties
to collect aid and photo journalists getting awards
for their pictures. Movie stars acclaimed for their
sense of social responsibilty and the headlineg
were higged about the page 3 celebrities, nothing
nore than this! After such events, the money may
or may not eventually reach the people it is meant
for. Politicians seemed appropriately grief sticken
on the location. It is sheer exploitation.

We actually need corrective action, with
minimum fuss and maximum impact, so that such
tragedies don’t rear or in the case of unavoidable
natural calamities we are ready to deal with it. Ip
other words, we need a mature, informed
response strategy.

We must remember that grief'is not a spectacle-
we are dealing with human tragedy, death. So we
should give up such show off and help wity
money, clothes, untensils etc. Let us stop our silly
birthday bashes the cocktail parties, tearfy]
dialogues in moves and tragic poems we are dying
to read out. Instead of lecturing on what can he
done or what is being done by us, lets come oy
in search of actual helpers. Let us stop using the
word’Charity” and focus on ‘HELO, SUPPORT
and AID No one needs our pity but things that
can.,put their times lives back on tra11 O
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"A head stunned with disgrace;

Million candles lit and million protests sprang."

"It's when a girl's head is buried

"In the darkness of shame and vulnerability."

"Is being a girl a curse?"

On the night of December the street of Delhi
has witnessed the vulnerable Damini, India has
witnessed another Nirbhaya and a lot of other
unknown in every dark corner or crossing of an

empty street. In today's so called new generation
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nity, it is among us guys who think it to be cool
to harass girls or by eve teasing and harassment,
witch hunting has gathered all the required rec-
ognition too; peculiar isn't it?

It is here in India where we worship goddess
Durga as an idol of women power, goddess
lokshmi the giver of wealth and goddess
sharaswati as the light house of knowledge; it is
here where girls are molested, harassed dominated
and discriminated. Girls in our country are wor-
shipped whereas; it is the same place where they
are abused and harassed. Any unmarrid working
girl who is 28+ people can hear neighbours tak-
ing about the girl's Character. Girls are forced to
give dowry as per their marriage custom directly
or indirectly. Even after the marriage the girls are
constantly dominated by their in laws. Is a girl's
life worth only about marriage and having kids?
Girls are not be used they should have the same
equality as the boys of their age enjoy.

I still vividly remember the Damini rape case,
newspaper, news channel and social and media
has got their headlines for a week. A lot of the so
called "responsible citizen of India" protested but
after some time the people protesting got tired
and the matter ended up. Would the society re-
acted in such a way if the girl would have been
their own daughter, wife, sister or friend? This is
a common phenomenon that its always one of
the guys shouting and protesting for common
rights, who gossip about the girls wearing short
clothes and having male friends. It is not always
but this time it's the mentality and mind set that

need to be changed.
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Nowadays, girls have crossed all the bench-
marks that this male dominated society of ours
has created. Girls are becoming doctors, engi-
neers, IPS officers and well known business ty-

coons. They are managing both their house hold
and workplace with equal brilliancy. Mother In-
dia had given birth to many brave daughters who
established them selves in every field. Be it right
from the beginning of the folklore of 'Tejimola'
to "kanaklata"; the warrior daughter. "Razia Sul-
tana" to the very successful laureate of Assam
'Dr. Mamoni Raisom Goswami' and finally to the
present day "Mary Kom" who have all fought this
male dominated society.
In maney parts of India girls are not allowed
to study because their parents feels it is useless

to educate girls. It 1s always said that a secret of
man's success is his better half and how can this
better half suffer, abuse and domestic violence?
A mother is always held responsible for the birth
of a girl; they kill girls as soon as they are bom.
They think girls to be burden on the shoulders of
the parents. Can we answer ourselves a simple
question of how could this generation continue
without the girls or mothers?

Now is the time when we the present day
youngsters should raise our voices to every ip-
justice done to us. I can feel the strength of g|
the girls reading this article; I can feel the vojce
rising up. I can hear them shouting for equality,
This is an warning to you the weak minded ey.
ploiters who think themselves to be the Adglf
Hitler of this generation. The evolution has starteg
and it is sure to bear sweet results. O
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ABOUT GOAL,
SUCCESS,
ATTITUDE etc...

Dixit Hazarika
H.S. 2" year

ﬂuccess is actually finding a career we enjoy
where we can move up, and working our way to
the top of the organization or top of everyone.

Success is....

“Knowing our purpose in life,

Growing to reach our maximum potential, and

- Sowing seeds that benefit other.”

The main problem for most of the people who

wants to be successful but fails is not that they

can’t achieve success, but the obstacle for them

-
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is that they misunderstand success.

Success journey starts with two things i.e., the
Right Picture of Success and the Right Principles
for Reaching the Goal.

The picture of success isn’t the same
for any two people, it differs to
various people, because we all think
differentiy. But the process is same
for everyone. It’s based on
principles that do not change.
Focusing on the Journey of
Success is that instead of on
arriving at our Destination, we
have the potential or desire to
become a success person today. The very moment
that we make to find our purpose growing to our
potential, and helping others, Success is
something we are right now, not something we
rather hope one day to be.

Choose the best solution. As we decide on a
solution, we always remember that people are our
priority.

Never withhold love. No matter bad things get
or how angry we are, never withhold our love
from our family. Acknowledge the problems. But
continue loving family member unconditionally
through it all. Then we can truly enjoy success.

Here are some Principles to put us on the road
to growing towards our potential :

Focus on Goal : Nobody can reach his/her
goal by focusing on twenty directions. Reaching
our goal requires focus. That’s why it is important
for us to discover our purpose, once we have
decided where to focus our attention, we must
think what we are willing to give up to do it. There
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can be no success without sacrifice.

Trying to continual improvement is the key to
reading our destination and to being successful.
Each day we have to be little better than what we
were yesterday. It puts us one step closer to our
Destination. And we’ll also find what we get as
the result of our growth is not nearly as important
as what we become along the way.

The Past is Dead, forget it : “The past is dead
isuue, and we can’t gain any momentum moving
towards tomorrow if we are dragging the past
behind us.” Unfortunately, that’s what too many

people do; they drag the past with them wherever
they go, and as a result, they never make any
progress.

May we have made a lots of mistakes in our
life, or we have had an especially difficult past
with many obstacles. Work our way through it
and move on. Don’t let it prevent us from reaching
our destination. |

The future is important, focus it : “The
Future isn’t what it is used to be.” Although it
may be true, it’s still the only place we have to
£0. Our potential lies ahead of us- whether we’re
eight, eighteen, or eighty. We still have our own
chance to improve ourselves. As the Spanish
proverb says, “ He who does not look ahead
remains behind.”

A Blind Man’s world is bounded by limits of
his touch; an Ignorant Man’s world by the limits
of his knowledge. A Great Man’s world by the
limits of his vision.

If our vision- our Dream- is great, then so is

our potential for success.

Lastly, the most important thing that a person
should possess to be a successful man, is his/her
‘Attitude’. Our Attitude determines our Attitude,
if we don’t have a good attitude in us, we will
never enjoy the success journey. Having a good
attitude makes all the difference in the world.

“Attitude is the first quality that marks the
Successful Man. If he/she has a positive attitude
and is a positive thinker, who likes challenges and
difficult situations then he has half his success
achieved.”

We’ve probably heard the old expression that
‘a positive person sees a glass half full instead of
half empty.” Here below are some seven qualities
that a positive people share :

1. Beliefin Self

2. Willingness of Seeing Good in Others
3. Ability to see opportunity Everywhere
4. Focus on Solution

5. Desire of Giving

6. Persistence

7. Responsilibility for their own Lives.Q

Ref. Books :
v’ Reclaiming Your Life
by Rik Isensee
v’ Qualities of Leader
by John C. Maxwell
v Mind Power for Student
by Matt Oechslf
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CAN COMPUTERS
GET TOO SMART ?

technological advancement progresses,
there is an increasing cincern about the negative
consequences. Some optimists believe that human
life will be transformed for the better, but for other
believers in accelesating progress, hope turns to
fear.

Document film maker james Barrat, is
concerned that artificial super intelligence could
be so powerful that human beings might become
as indifferent to the machines running the world,
as say, field mice are to farmers. While evil robots
have been a staple of science fiction for decades,

the new concern_over artificial intelligence
= b
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envisions no such warfare. Instead the fear is that
autonomous intelligence system, Originally
created to pursue human objectives, will develop
agendas of their own in which people are not so
much the enemy as an irrelevant presence that
may be inpeding the realization of the super
machimes’ emergent goals.

Computer scientist Bill Toy speculated that
humanity will become man dependent on artificial
intelligence- based decision making and will
slowly lose its control over machines. No longer
able to manage without them because of the
complexity of the systems they manage, we will
be at the robot’s mercy. Trying to pull the plug,
might be’suicide’. of course there are always a
way to make computer systems more robust.
Some of the greatest pratical successes of artificial
intelligence depend on eloborate techniques to
compensate for the difference between computer
reasoning and human thinking. Advanced aircraft
systems such as the Airbus 320 are based on five
or more comparing answers and “voting” when
necessary, any bug in a single computer will be
overruled.

So, is concern over super intelligence irrational
then? we should not forget, “ even unwanted fears
can have positive conserquences’.

So, Total super intelligence may be a meaning
less threat, but it can also be a highly useful

myth.O
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Patel

“Manpower without unity is not a strength
unless it is harmonised and united properly, then
it becomes a spiritual power” - SARDAR
VALLABHAIPATEL.

Introduction : Sardar vallabhbhai Patel, the
first Deputy Prime Minister and the Iron Man of
India was born on 3 1st October 1875 in Gujarat.
He was the son of Taverbhai who had served in
the army of the Queen of Jhasi and Laad Bai. He
reputedly cultivated a stoic character. He was an

Indian barrister and statesman, one of the leaders
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of the Indian National congress and one of the
Jounding fathers of the republic of India. He was
a social leader who played a leading role in the
country’s strenggle hor independence and guided
its integration into a united independent nation.
The tille “SARDAR” was conferred by Mahanta
Gandhi which means chief.

EARLY LIFE : Vallabhbhai started his
education in a gujarati medium school and after
middle school he switched over to English
medium in the Nadiad High School. Patel passed
his matriculation at the relatively Late age of 22
in 1897 In 1891 he married Zauerbai who later
died in 1909 during a major surgical operation
for cancer. They had one daughter and a son. He
was given a note informing him of his wife’s
demise as he was cross-examining a witness in
court. Patel read the note, packeted it and
continued to intensely crass examine the witness
and won the case. He broke the news only after
the proceeding ended. Patel practised law in
godhra, Barsad and Anand while taking on the
financial burden of his homestead in karamsad.
Patel was the first chairman and founder of the
E.M.H.S. “Educard Memorial High School”
Borsad presently known as *“ Zaverbhai Dajibhai
patel High School. “At the age of 36, he jouneyed
to England and enrolled Middle Temple inn in
London. Returning to India, Patel settled in the
city of Ahmedabaad and became one of the city’s
most succesfull barrister.

LEADING INDIA : As the first Home
Minister and Deputy Prime Minister of India,
Patel organised relief for rejugees in Punjab and

Delhi_and led efforts to restore peace across the
b pod
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nation. He took charge of the task to forge a
united India from the 565 semi-autonomous
princely states and British- era colonial provinces.
Using frank deplomacy backed with the option
of almost every princely state. Hailed as the Iron
Man of India. He is also remembered as the
‘Patron saint” of India’s civil servants for
establishing modern all-India services. Patel also
one of the earliest propoverts of properly rights
and free enterprise in India. Gandhi was looking
for a person to take up the cause of the former in
his absence. Sardar volunteered. As always he
never did anything half-hearted, and his step was
giving up his well-paying legal practice and
joining the Non-cooperation movement by
switching over to khadi clothes. The struggle was
aresounding success with the British Government
agreeing to hold talks with sardar, and later on
agreeing to his terms of rolling back to tax rates.
From then on, there was no looking back.
SARDAR’STRYSTWITH AHMEDABAD
: Paving the way for a clean and planned
administration for ahmedabad, sardar played a
more administrative role in the city. Prior to
joining the freedom movement, he was elected
the sanitation commissioner of Ahmedabad in
1917, While he was still had his legal practice. In
the later year, he was elected Ahmedabad’s
Municipal President in 1922, 1924 and 1927,
during which Ahmedabad saw the extension
supply and some major educational reforms.
SARDAR ROLE IN INDIA’S
STRUGGLE FOR INDEPENDENCE : After
the successful Kheda satyagrah in 1928, When
Bardoili Taluka in Gujarat suffered from major
natural calamities, Sardar Patel took up cudgels
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on behalf of the farmers once again. In another

resounding victory over the draconian British
taxation rules, Sardar organised the farmers, told
them not to pay a single paisa of tax and fought
the oppression till the British government bowed
down. Another definite struggle was the
Disobedience Movement in 1930. Following
which he was arrested. Later he was released and
was elected congress president in the 1931 session
in Karachi. In August 1942, the Indian National
congress launched the Quit India Movement,
following which Sardar Patel along with many
other freedom leaders was jailed for three year.
BUILDING OF A UNITED INDIA : Soon
after the Indian Independence, 565 princely states,
some of which ruled by Maharajas and other by
Nawabs, started believing they would become
independent rulers of their kingdoms as in the
pre-British era. They argued that the government
of free India should treat them as equals. It was
Sardar Patel’s insight, wisdom and diplomacy that
draw sense into the minds of the monarchs who
agreed accession to the Indian Republic.
CONCLUSION : On 30th January 1948,
when Gandhiji was assassinated, Sardar Patel was
a totally shattered man. He had lost a dear friend
and the guiding force of his life. After that Patel’s
health declined rapidly through the summer of
1950. Patel’s health worsened after 2 November
and was confined to his bed. After suffering a
massive heart attack, he died on 15 December
1950 at Birla House in Bombay. During his
lifetime, Vallabhbhai Patel received criticism for
an alleged bias against Muslims during the time
of partition. Patel’s Family home in Karamsad is

preserved in his memory.O

.W == - b - & 4 f o
- :“!. ~= " _ ‘MR o AR
oot S R TR, el N



ANNUAL MAGAZINE

Soul of Music

Chayanika Das
M. Com 2" Semester

Captivated by grace of Beauty, undefined
A glance of innocence, confidence

Dr cam Checks her performance twice,
_ Untamed, claimed no flaws atall.
Rashmi Das She calls herself a soul. A soul of Music.
M. Com 2% Semester Yes a music!
Standing solitude, clad uptight
Yesterday I had a sweet dream, Cherry tint lips and those pair of

Stiletto spreads that patch of light.

Wrecking those mundane minds.

But she just call herselfa soul. A Soul of Music
Yes a music!

Although she gets sabotage

nevertheless than the ordinary, if only you know!
That is when a bold courageous

Phoenix was born from her core

in that dream were you.
Heart beats were strong and speedy
You disturbed me by your charm.
Can I Know your name or where
you live,

So I could get a glance of you

And see whether you realy do exist

Or is just the thought Ofmy mind. But yet, she just calls herself a soul. A Soul of
Love, 50 called love — Music.
I donot know what jt js, And you will know, when you see her:
But is desmng to ﬁnd by my - Maybe some\fvhe-re walking underneath
side always: those trees aligning th&.: narrow ‘patl'l,
Maybe somewhere acting all naive in
And if wishing to see you happy .
I ; the children's park,
always is love

Maybe somewhere in a party club, being all cool,
Breaking rule, shooting the bull's eye with

the red dart,

OR! Maybe she can be merely an illusion.

You never know! Because she is a soul of
MUSIC.O

Then nothing in this universe love
You more then me.,

Hope to see you sodn if not in
reality then just jn dream.

Just like yesterday. @)
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Payal Chakraborty
M. Com 4™ Semester

I love you Mom for all the times

you picked me up when I was down;
For all the times you pass your warm
Smile for my work;

For all the times you brushed my hair
And tucked my hair like princess;
For all the times you nurture me
under ydur motherhood;

For all the times you pet my head

on your lap when I am down;

For all the times you motivate me

To step up ahead;

For all the times you have

Been a great inspiration to me

To achieve my goals;

Thank you God, to give me such

A wonderful creation of

world "Mom",

I love you Mom, for being with
me forever.OQ B
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Just Keep Trying

Sharan Sharma
B. Com 4" Semester

Just keep trying

Push yourself a little harder
Believe that you can do it

Be a bit more wiser

The answer is within you '

Rise up through the atmosphere
Strike with a power source
Make your vision clear. O

I Am Equal to All

I am friend to you,

So also I am your enemy.
But I envy no one,

Nor am I partial to anyone.

I am only an observer,

I am only a witness,

And I am here always
Depending upon the truth.Q

. e
fapt ket
i

e T U o Tt R LR T
et ek i, el



Suraj Jyoti Changkakoti
B. Com 4th Semester
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Innocence a word so intractable pure and
divine

the face of a child with no hatred sign
Childhood days are the best days of life

For, once they are gone they are completely —
Overshadowed by corruption's knife

Why is there so much of hatred? For people —
loathe for petty things.

These are the times when hypocrisy and double
faced ness clings.

The vicious circle never leaves you alone

This contamination continues for ages and is —
finally gone

The destruction is set to happen
For our spirits to prevent it, are dampened

"For granted" is the latest buzz phase
Hypocrisy, false smile is the latest craze
Why is everybody so mean and selfish?

Tf God gave equal opportunities, then why —
do people make me grumble?

The virulent attacks, on confraternity

The veil on simplicity

The unending nerve wrecking fights

..?.. all a common phenomenon which crosses

our sight
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I ask you all why is there so much hype —
regarding terrorism

The world has undergone a metamorphism

We all are terrorists, is that all I have to say
For destruction is our motto and our actions —
pave the way

Its better late than never, prevention is better —
than cure,

Understand it and the world would become a

better place for sure.

Both Abraham and John were shot dead.

In the back of their heads in front of their
wives on Friday.

Booth who shot Lincoln was born in 1839,
Oswald who shot Kennedy was born in 1939,
Booth and Oswald were of the same town.
And both died before they were brought tc;
court.

Booth killed Lincoln at the theatre and ran to
the ..7... .

Oswald killed Kennedy in the car and ran to
the theatre.

The mane of the P. A of Lincoln was Kennedy.
The name of the P. A of Kennedy was
Lincoln.Q
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My Real Life Heroine

Himakshi Jain
B. Com 4™ Semester

Who runs to help me when I fall,
And would some pretty story tell,
Or kiss the wound to make it well?
That is my mother, the real life heroine of mine

Smiles of happy sunshine
Arms of everlasting love,
Touches the sweet roses,
There is a magic in the air.
Whenever you are there,
Mom, everything to you I owe,
May all pleasure of life comes your way.

e And Belife

Sangeeta Kampa
B. Com 2% Semester

When you feel you are lonely in a crowd,

When you think no one can understand you, Last mile, last step

To achieve the destiny

-
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When you think your love is rejected by others, %
And when you hate your life, - % | Lastanule, last breéth;
Just close your eyes and think of me, ~ To stay alive.
Who loves you truly. Last win, last goal, last chance
Cares for you in your loneliness, Will lead to success
And dies when you cry. Better the thought, higher the goal;
The love I have is deep in my heart, Fear the tears of broken heart;
Will always give you a good jump start, Challenge the unavoidable night
But then you are the one, whose love is true mare,
So thank you mom for being such a good friend, Believe in your soul,

And also showing the right way to succeed. Which will never betray you;

The miracles of life Feel the happiness of lite
Nurtured by a woman

Who gives us
Love and sacrifices,
That is our mom.Q

Ignore the cursed condemns.
Light the world with your wonders,
Feel the world's love and pain.O
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"The Unknown Result"'

Mansi Jain
B. Com 4" Semester

There is a non-stop battle in my mind

between thoughts of positivity and negativity,
Oh Gosh? There is no war of such kind

These thoughts spread endlessly and reach infin
ity. '
I want to do it

my heart and mind, they see

If T have ample time
I become relaxed and utilise it

If I go short of time
I panick and fail to ...7. tilise it.

I can do it,

my friends and parents tell me,

But then why is that all mist and fog I see,
There is no clear vision, it feels so empty
Where is the gap, I am trying to search,

I have sent notice to my determination!

Its uncertainly
Its a mystery

: Am I working?
If 1 look at the time, I swear its not much,

Brittle are all my hopes of celebration.
I have dreams,

Soon I will know in my own
history

I have full faith in God
Victory will be mine

And everything will be fine.

but they are accompanied by distractions
T have determination,

but attached with laziness and temptations. Now I should pen down,

but my heart does not allow,

Writing is hell not fun,
But need to study and so I go now!
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Man of The Match in the Inter-College
Cricket Tournament Organised
by Cotton College, 2016

SIDDHARTH SHARMA
SAURAV KR. SAHA
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Represented Gauhati University in the
East Zone Inter-University Cricket

Tournament in the National University Games

2016
SIDDHARTH SHARMA, BISHAL ROY

BARUN BRAHMACHARI AISHWARYA MOUR ABHISEKH BHARATI

oND BEST DEBATOR ‘NEEDS’ Mr & Miss Perfect FASHION FAME 16
GAUHATI UNIVERSITY LAW  1st Runner Up, Reliance t2 _Mr. Congeniality
COLLEGE, 2016 Glans face 1st runner up NEEDS’ Mr & Miss

Perfect 1st Runner Up
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Flood Relief Camp
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70" Independence Day Celebration
Plantation & Cleaniness Drive K.C.Das Commerce College
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College Week Festival |

Open session and prize distribution K.C.Das Commerce College

— 7
% COLLEGE WEEK L
b OPEN SESSI0
§ rRuEDISTAIB
R N T

st - porgri




SPORTS K.C.Das Commerce College

Memoria| Inter Go .

llege Volleybal Champic_;nship i .

A A £
s & Girls) 201

pa—

£ ny
g .Inirares

TR R
ik, o e ‘




Das Commerce College

K.C

/)
W
®
=
£
=
o
)
(=)
oY
-
=}
@)




I'would like to thank our respected Principal Dr. G. Nath un-
der whose supervision I have tried to accomplish the responsi-
bilities endowed upon me. Dr. Bijoy Kalita my Prof in-charge
had been a constant guidance force and I thank him for his con-
tribution. And I would also like to thank my fellow union mem-
bers for being a source of support throughout my tenure.

I fell very proud of being the G. S. of the college. It was my
first step to go ahead and learn what life is and how to co-ordi-
nate and manage. As one of the main responsibility of the G. S is
the Co-ordinate between the students and authority. I have tried
my best to meet everyone's expectations.

At the end of the day through end up having a great time as
part of a students Union Body. You'll make friends for life. You'll
learn value of money. You'll see best in people. Everything you
see or do seems more professional because its coming from a
person in a post of power. Respect will have to be earned but
once its earned it stays. I personally tried not to work unethically
considering options ranging from ethical to unethical.

Lastly being the General Secretary of K CD C C S U was one
of the best experience of my life. It was an absolute honour to
lead the team through the year, and stay at the helm of affair. It

was truly a superb experience to work with some brightest mind
of the college.

With Regards
Shaikh Qutubuddin
General Secretary
K.C.D.C.C.S. U

_‘ Report of the _General Secretary




Firstly, I would like to be much thankful to Almighty, who
fulfilled my wish to be a part of this great Institution in the
whole North-East region and to my parents who always sup-
ported me in everywhere. Here I would like to say that it was
really a great privilege and pleasure for me to serve my col-
lege and carry out all the responsibilities that were given to
me as an Assistant General Secretary for the Session 2015-16.

Secondly, I would like to thank our respected Principal Dr. [
Ghanashyam Nath all the teacher (Specially to all the Juri
Members) for believing in me that I can perform all the duties
of an Asst. General Secretary.

During my tenure, Various Occasions were celebrated and
organised like Saraswati Puja, College Week, Fresher's Social
Function Etc. All of them were great success due to our re-
Spected principal Dr. Ghanashyam Nath constant Guidance
and Co-operation of my Teacher-in-charge "Bikash Jain Sir",
all the teachers, the union members and all my dear friend &
for their great hard work and Support.

Lastly, I would like to say that it was my lovely and memo-
rable Experience of my life as an union member of K. C. Das
Commerce College. I will always remember each and every
moment of my College Life, Every memories with my all re-
Spected teachers, all Co-union members and all the events that
took place during my tenure. Thank you everyone.

With Regards
Bikash Kumar Tiwari

Asst. General Secretary, [
K.C.D.C.C.S.U &
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represent fellow students. When I was selected as the Secretary | :

Major Games of the Students’ Union, it was a key element for me to
experience & the best way to know other students & take on new
responsibilities. Joining the Students' Union as its Secretary. Major
£ames was an special moment of my life as I have been in relation |
with sports activities from my early age and therefore, understand
the need and importance of games & sports in our day to day life
along with academics.

As an office bearer, I have alwaj‘zs tried to fulfil the duties &
responsibilities entrusted upon me. The day when I took the oath as
the office bearer, I took the responsibilities as my duty and always
tried to justify my work with optimum hard work & due care. I have
indeed been very fortunate to receive sincere support and
encouragement from our Respected Principal Sir Dr. Ghanashyam
Nath & from my Prof, Incharge Dr. Rohit Bhattacharyya . It is the
sense of belongingness, love & affection towards my college which
even after several defeats during my tenure kept my dedication
towards my work enlightened. The number of participations &
formation of various teams in our college has increased out of which
I found myself successful in searching & identifying fresh talents.
ButIbelieve nothing can be achieved without maintaining discipline.
1 also consider myself fortunate to obtain several titles for our college
as the Best Discipline Team & representation of our students in
National University Games, State Cricket Teams, franchise cricket
football team etc. The resource in the form of talent in our college i

Sists and I always concentrated to nourish such talent.
: With Regards

Siddharth Sharma
> Secretary, Major Games, K. C. D. C. C.S.U
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Before 1 get down writing something. I bow my holy feat in {'F;f
front of our Principal Sir Dr. Ghanashyam Nath, who stayedbeyond * =
my every attention and made me ever successful. Also, I would like
to express my deepest gratitude towards my Teacher-in-charge
Safiqul Haque Sir, and my beloved teachers, friends, Seniors and
Juniors. Who helped me and made my tenure successful. I am
honoured and felt Proud to be a student of such an institution and
very lucky enough to be a secretary Minor games, where I got to

learn many things and sharéd my innovations and knowledge which
are remembered as a great tips for Success.

During my long 1 year of service as a Secretary, minor games, I
tried my best to serve the college in the field of sports and services
and their heads. Under my guidance my junior were able to touch
the feat of success in the overall events, like carom, kabaddi,
badminton etc., and have shown their great talent in kho-kho. It

Provides not only a feeling of happiness but also maintain the level
of standardity.

Lastly I would like to conclude by wishing the newly formed
Union body "All the Very best". I hope that you will keep the name

and fame of this college and will make the people know about,
what K. C. Das is..

With Regards

Gobinda Sharma
Secretary, Minor Games, [

K.C.D.C.C.S.U [ *
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I, Rohit Singh, at the outset feel honoured and proud to be a iE
part of this wonderful institution. I am immensely honoured and
delighted to be a part of the student's Union Body of K. C. Das g
Commerce College as a Secretary, Debate & Symposium for the
session 2015-16.

Being the secretary of such a vital post, It is always necessary to
keep the students updated about the various upcoming events such
as quiz and debate organised by different institutions and in the
past one year | tried to manage these. As a result, more and more
students came up for participation in those events. We took part in
various Debate & Quiz Competitions conducted by Handique Girl's
College, Cotton College, Royal Group of Institutions, Pandu Col-
lege and, any more where we were highly appreciated.

During College week Festival 2016 I introduced 3 new events
named Quicker Maths, Match & Make and Rubik's Cube. These
events got more then expected response and were highly success-
ful. Apart from these 3, events like Quiz, Debate, Group Discus-
sion, Personal Interview and many other events were also enjoyed
and appreciated by the students.

I would like to convey my heartiest thanks to our honourable
Principal, Dr. Ghanashyam Nath for his encouragement and my
Prof. In-charge Harjyoti Kalita for his support and motivation dur-
ing my tenure. I would also like to thank my co-union members for
their continuous help and co-operation.

Last but not the least, I wish my successor Best of luck in carry-
ing ahead the work further and succeed in working better than
what I could contribute towards our college.

With Regards

Rohit Singh

Secretary Debate & Symposium *
K.C.D.C.C.8. U
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It is a great honour to be a member of K.C. Das Commerce
College Students' Union, as Secretary, Social Service for the Session |
0f2015-16. I would like to express my gratitude towards the selection
committee who have faith in me that I can take this responsibility

I would like to express my gratitude to Hon'be Principal Dr. |
Ghanashyam Nath and Vice Princial, Radheshyam Tiwari for their |
guidance and motivation. I am very thankful to my Prof. in-charge |
Santanu Borah (Assistant Professor, Dept. of Math & Statistics) for
showing me the right path to follow. ;

During my tenure, I tried my utmost to maintain discipline and Jff .4
fulfil all the duties entrusted on me. During all occasions of the college §
the whole students' union worked as a team and made them a grand
Success. It was a great experience to organize such events like College
Week, Cleanliness Drive, Flood Relief Camp, Health Card Providing,
Blood Donation Camp, Seminars on various Social Issues, etc. I
have learned many things during the year and happy to be a small
part of this prestigious institution.

Again, I am thankful to our respectable teachers Dr. Bijoy Kalita,
(HOD & Associate Professor, Deptt. of Accountancy), Safiqul Haque
(Assistant Professor, Deptt.of Accountancy), Dr. Runjhun Phukan
(HOD & Associate Professor, Deptt. of Maths and Statistics) and
all the faculty members and all non teaching staffs for helping me
through out the whole year. I would like to thank all my co-union
Mmates specially Shaikh Qutubuddin (General Secretary,
K.C.D.C.C.S.U) and Kuhelika Roy Choudhury (Secretary, Social
Service, K.C.D.C.C.8.U) for making all the occasions a grand
Sl}ccess. I would also like to. thank my friends Sukanya, Suman,
Sunil, Vishal, Priyankshu, Subham, Bishal for helping me on the
Way of my success.

At last, I would like to congratulate each and every student of i
-C. Das Commerce College for helping us through the whole year [§
Making it a successful year.

With Regards — g
Anirban Bhowmick

Secretary, Social Service R e =
K.C.D.C.C.S.U '
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This short tribute is dedicated at the very outset to convey.my
heartiest respect to the honourable Principal, Professors viz-a-viz
the teaching staff of K. C. Das Commerce College. '

It feel immense thrill to express my pleasure and respect tome
as a secretary, Social Service of the college [am also very thankful
to the respected teacher who constantly extended their hand
benevolent support and guidance at every step at my runaway that
helped me to devote myself for welfare works inside and_outsi'de :
the college. I also convey my heartfelt thanks to my co-union
secretaries as well as my friends and students of my college who
have helped me throughout my journey.

= . Undoubtedlya every step taken for conducting the events, is |
stumbled with the apprehension about its success. Ofcourse my
first step to shoulder these responsibilities was vibrated but at the
end of the event, I, with the constant support and association of

' my well wishers felt but that our cumulative efforts could have

brought the crown of victories for my beloved K C Das Com-
merce College.

In conclusion I hope my younger ones will also play a grand
role in social welfare carpet to enhance the prestigious position of
this college whcre I acquired my first knowledge and expenence
to serve for the society.

With Regards
Kuhelika Roy Choudhury

Secretary, Social Science
K.C.D.C.C.S.U.
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HELP LINE BACK UP.........

Fire Brigade Service —

Fire Brigade (emergency) -
Fire Brigade Chandmari -

Fire Brigade Lakhra -

Fire Brigade, Paltan Bazar -
Fire Brigade, New Guwabhati -
Fire Brigade, Dispur -

Fire Brigade Chandmari -

Ambulance Service —

G M. C.

G. L. P. Social Circle

G N.R.C. ;
Indian Red Cross

Marwari Yuva Manch
Lion's Club
2540355/2541235/2204577
Mritunjay

Down Town Hospital

Dead Body Carrying Van —
G P. Social Circle

Marwari Yuva Manch
GGUMTA

Indian Red Cross
Swargrath

Swargayatra

Blood Bank —

Arya Hospital

Assam Guijrati Voluntary
Blood Bank

. Ganga Blood Bank
Lion's Club Guwahati Centre

G M. C.

Marwari Yuva Manch
Saharia's Path. Lab.

Voluntary Blood Donating
Organisation

Vivekananda Kendra
Hospitals —

Gauhati Medical College

(Emergency)
E DR e
F, R )

101
2637690
0361-2690052
2638386
2550168
2260221
0361-2665000

2665114

2737373
96640 10000 (M)

2665114
2510594/2547251

108
2331003
94350 12669 (M)

2737373
9435047064 (M)
2542074/2547251
96640-16740

2665114
2544355 / 2544356

2512068

2606888 / 2606665
2524939

2454742 / 2455029

2546611 /2541235
2529457
2546470 / 2547251
3458549
2570324

2510594 /2548862

2263444

Other numbers (G. M. C)  2529457/2529561
M. M. Choudhury 2541477/2543998
B. Baruah Cancer Institute 2472364-66
Down Town Hospital 2336906 / 2330695
2331003
International Hospital 2347700-07
G N. R. C. Hospital 227700-04
Nemcare Hospital 2455906/2528587
Arya Hospital 2606888
Swagat Endoplastic Institute 2637899
2131726
Pratiksha Hospital 2599171
2452986
Railway Central 2671025
Hospital (casualty)
Sri Shankardev Netralaya 2228921
2228922
2233444
2305516
Kalicharan Nursing Home 2472963
T. B. Hospital 2540193
Aruna Memorial Hospital 2529854
2527229
Hayat Hospital 91 98642-00030
91 98540-3100
2470088 / 2470044
Medical Help Line 104
Oxygen Bank —
Life Pharmacy 2458817 /2521122
Lion's Club Ghy. City 2547736 /2514828
Lion's Club Gy Capital 2522390 /2518874
Lion's Club Ghy Metropolifam 2524993
Lion's Club Dispur 2264139
Police —
Emergency 100
SP Kamrup District 2540278
Chandmari P. S. 2660204
DGP Control Room 2540242
Dispur P. S. 2261510
Fancy Bazar P. S. 2540285
Fatasil Ambari P. S. 2471412
Paltan Bazar P. S. 2540106
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K C Das Commerce College

STUDENTS’ UNION 2015-16
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Standing: From Left to Right- Anirban Bhowmick, Arup Roy, Rohit Singh,
Siddhart Sharma, Gobinda Sharma, Sandip Sarkar

Sitting: From Left to Right- Kuhelika Roy Choudhury, Bikash Tiwari, Shaikh
Qutubuddin, Hemanta Kalita, Priya Das




K C DAS COMMERCE COLLEGE
U MAGAZINE

Jﬁf;;;
s |

K. C. DAS COMMERCE COLLEGE

MAGAZINE
17" lssue : 2012.2013

KA
pl‘

K. C. DAS COMMERGE COLLEGE
HALAZINE

“hms ”"o
o qwver Jubjy, );

€y

2013 |

e AT TR )

=




