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Editorial

The book *“Role of Women in Socio-economic aspect of
Assam” reinforces the importance of women empowerment
without which no road to development can be properly travelled.
‘Nari Shakti’ or ‘Nari Sabalikaran’ is the power to create, nurture
and transform that exist within a woman since time immemorial.
In one side a woman has always been portrayed as the epitome of
‘shakti’— empowerment, while the other side is a grim scenario of
women without having any voice in their own lives, their
aspirations are not considered important enough to be encouraged
and in most cases it is observed that their hardships are submerged
in terms of responsibilities as daughter, mother, wife and daughter-
in-law.

However in recent times there has undergone a major
transformation of women’s life as a result of which the modern
women are no longer confined to only household activities. They
have entered in almost every field, be it home making, policy
making, science and technology, sports or entrepreneurship.
Various entrepreneurship programmes undertaken by Government
as well as SHGs have also enabled women to be financially
secured and independent. Hence, women are now realising their
worth in every way and demanding gender equality and justice
both at home and in the workplace.

An attempt has been made through this book to present the
crucial role played by the women in handling various socio-

.economic aspect of Assam. This book provides a bilingual

collection of research papers and articles based on women’s role in
various socio-economic aspects of the state of Assam. The
contributions of this book belong to teaching fraternity of colleges
and universities of various parts of Assam who have deeply




involved and committed towards research activities to women
related issues in our society. The ground works of various writings
of this book not only help the readers to explore relevant socio-
economic issues related to women but also help the state and
central government in making policies and preparing guidelines to
overcome these issues which can be considered as the striking part
of this publication.

We express our sincere thanks to Dr. Hrishikesh Barua,
Principal, K. C. Das Commerce College for encouraging us with
financial as well as moral support to publish this book. We also
express sincere thanks to Dr. Runjun Phookun, Co-ordinator, IQAC
and the entire college family for motivating us to publish this book.
We express our deep gratitude and indebtedness to all those who
have contributed their writings to enrich this publication. Last but
not the least, we express our special thanks to the proprietor of
Saraighat Printers, Guwahati for taking keen interest in publishing
this book on time.

Dr. Upasana Chakravarty
Dr. Swapna Smriti Mahanta
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The Lady who Draws them Upward :
A Case Study

Mridusmita Mahanta

The time when the intellectual section of the world has been
Tansacked by the cognition and delusion of studies regarding issues
like woman’s freedom, liberty, power, property right, space etc.
there still remains people who do not have the faintest idea about
all these. In‘fact the discipline called “Women Studies’ is a literary -
movement which emerged out of the significance of the image of
Women promulgated by literature and saw it as vital to combat
them and question their authority and their coherence. If the focus
is directed to the mass rural folk an opposite benchmarking profile
appears on the forefront.

The present study focuses on the leadership of a lady in
building up confidence among the normally unfocussed women
Wwith special reference to Dikchak village under Dimoria Block of
Kamrup (Metro).

The rapid incorporation of virtually every part of the world
into the international political and economiq community marks the
end, or the beginning of the end, for isolated and some tribal
communities and also for complex and archaic civilization. If this
be the process of modernization, what is involved in modernization
is a total transformation of a traditional or pre-modern society into
the types of technology and associated social organization that
characterize the advanced, economically prosperous, and relatively
politically stable nation of the modernized world. Because so many
aspects of the social order in the underdeveloped areas of the world
do not confirm with the models set by the advanced countries,

1



there is room for improvement in practically any direction one
looks.

The issue of women’s empowerment and gender equality is
at the top of agendas across the world, as gender inequality is
widespread in all cultures. In developing countries, gender
disparity is highly rampant compared to the developed countries.
Most importantly, in Ethiopia, gender-based discrimination an'd
inequalities are very much apparent, although the government is
working aggressively towards alleviating such problems. As 2
result, low empowerment of women and high gender gap still
impede the development process of the country. Even though the
country is on the path of development in various respects, the
likelihood of its sustainability is in question, given such a large
gender disparity. Hence, this study reveals the need to empower

women and achieve gender equality for the sustainable
development of the country.

Discussion regarding the inequality between woman and
man is also a demand of the time. It can appear in many different
forms, it has many faces. They speak to each other and sometimes
strongly encourage one another through casual connection. The
root cause of such discussion may be traced back to the idea of
better treatment of woman. It involved the focus on woman’s well
being. The Oxford Advanced Learner’s Dictionary defines well
being as good health and happiness.

As far the well being of woman is concerned, it is also
important to take note of the extensive interconnections between
the agency aspect and the well being aspect of woman’s lives. It is
obvious that the active agency of woman cannot ignore the urgency
of rectifying many of the social influences that blight the well
being of the woman and subject them to deprivation of various
kinds. Thus the agency role must be deeply concerned inter alia
with woman’s well being as well. So, the wellbeing aspect and the



agency aspect of woman’s movements inevitably have substantial
interconnection. Being the agent for transformation a woman’s role
is to inject into her follower drops of confidence so that they can
utilize it in their own work field.

A little step towards confidence generates confidence leading
to confidence. Empowerment can be defined as a ‘“multi-
dimensional social process that helps people gain control over their
own lives. It is a process that fosters power in people, for use in
their own lives, their communities, and in their society, by acting
on issues that they define as important.” In the same way, women's
empowerment refers to “women’s ability to make strategic life
choices where that ability had been previously denied them”.
Accordingly, empowerment is central to the processes of
maintaining the benefits of women at individual, household,
community and broader levels. It involves the action of boosting
the status of women through literacy, education, training and
raising awareness, Hence, women’s empowerment is all about
allowing and equipping women to make life-determining choices
across different issues in the country.

Despite these connections, however, agency and well being
are two quite different perspectives, since the role of a person as
an agent is fundamentally different from the role of the same
person as a patient. It is of course true that the agents may have to
see themselves, at least to some extent, as patient as well. For
example the old admonition, ‘physician, heal thyself, is an
invitation to the physician to be both an agent and a patient.

But these do not alter the additional modalities and
responsibilities that are inescapably associated with the agency of
a person. An agent has an active role in pursuing valuable goals,
and while these goals would typically include, among other
objects, the person’s own well being. The agency role can, thus, be
much broader than the promotion of self welfare. In a family in the
Indian setting the role played by women cannot be defined in one
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single arepy, Contribution in terms of works from both men and
women makeg a household. But a traditional Indian household
prov.es the Participation of women in maintaining the house
requires addeq energy on the part of women both physically and
PSyChologically.
No need to stregs upon the fact that the traditional status and
role of womap in an Indian society have always been considered
lower than thay of man. The history proves that this has closely
been relateq to Indian kinship and economic system. It assigns 2
subordinate anq secondary role to woman in the family leading t0
her position ip the society. Increased awareness through education
as well as exposure to the différent parts of the globe has injected
iconoclastic attitude towards woman in general. The changed
attitude resulted ip the utilization of the strength and courage of
women in society, C Chakrapani and S Vijay Kumar (1994) in their
book Changing Status and Role of Women in Indian Society (MD
Publication pyt Ltd, New Delhi) opines : '

Due to technical advancement and social development the
structure of family organization is changing. These
substantial changes have created new challenging role and

Status for Indian women especially for the middle class
women. (p-2).

A woman has to adjust with the psychological transfor-
mation in different phases of her life especially in the pre marital
and post marital ones, In the recent years the political and social
dimension has promised equal rights and privilege to the Indi.arl
women. But the implementation depends on the cultural and socio-
economic milieu in which the women are moulded in their lives.
For a smooth and harmonious development in a multi caste and
creed society such promises cannot work in a desired way-
Situations differ. Discussions or rules cannot reach the majority of
people who form the working force of the country. In these
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contexts, the question of well being of women remains utopian.
They worked like old boots. To get to the bottom of such scenario
attempt was made to study the life of a lady in a village named
‘Dikchak’ near Sonapur. Dikchak, a Karbi dominated revenue
village under Dimoria Development block is situated to the south
of National highway 37, almost 40km away from Guwabhati to the
west. The evolution of the village is a legendary story. The King
of Dimoria had selected certain subordinate kings for the easy
administrative function of his vast kingdom. Such a king was the
king of Barkuchi. Earlier, the inhabitants of the village performed
religious rites and social activities under the guidance of the king
of Barkuchi. It raised a sort of discrepancy. Then the king of
Dimorua gave a ‘Dakhar’ to them and asked them to perform such
activities on their own. This very fact is related with the name of
the village. In karbi language, ‘dik’ means to take and ‘chak’
means to give. Hence the name of the village is ‘Dikchak’.

From a primary data collected from the village it is revealed
that the population is divided according to religion, caste,
community, etc. according to the data , 41 households are there and
the total population is 250. The male-female ratio is 49:41. The
population density is 54 per square kilometer. The education
scenario in the village is very bleak. It is worth mentioning here
that only one boy passed HSLC ten years back. But now the
academic scenario has been improved. There are graduates and a
few numbers of college students. Almost all the people were
engaged in the traditional type of agriculture. There is no
electricity.

Less scientific measure was taken in connection with
drinking water facility and sanitary facility. By witnessing the
heterogeneous aspect and entire panorama of the village, it was
observed that the village cannot cater the need of the present day
world. In one word it can be said that this is an imbecile and fragile
village.



The author got attached with the activities of the village
Sonapur college has undertaken certain extension activities tO
enlighten the village with some community development
programmes. During the tenure a lady named Promila Teron came
forward to alleviate her village ahd her fellow men. It is important
to note that she is lame and walks with difficulty. While conducting
social service camps like cleanliness drive, road repairing
trainings on vermiculture, mushroom preparation of jam and jelly
Promila Teron led her villagers both male and female to be active
participants of all these programmes.

Very interestingly, women play a vital role in the socio-
cultural activities of the Karbi community. Especially in the
agricultural fields, the major roles are performed by the women
folk. The duties like carrying the seeds to the paddy fields O
initiate th¢ act of sowing the seeds in the fields are done by
women. At the time of reaping also, a girl of about 9-10 years of
age is shown all kinds of religious honour and is given the right to
touch full grown paddy plants with a sickle. It is only after that
both male and female start to reap the crop. While offering pujas
to their deities the women have the right to place the votive
offerings on the alter at the time of worship.

Promila Teron aged about 40-45 years is physically
handicapped. That does not prove to be a hindrance for her in her
mission. The presence of multiple voices in her was noticed when
she organized the lunch for the college students participated in the
cleanliness drive in the village. With no prior preparation the
villagers were summoned to join the students and the programme
was executed with great success. She compelled the men folk to
come forward with chopper, brooms and other necessary articles.
It was she who rightly felt the need for the wellbeing of her
village. Encouraged by her initiation, help, co-operation and the
leadership quality the college authority decided to adopt other
community development programmes. Promila turned to be an
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agent in the whole process. She performed the role of a catalyst.
She understood the potentialities of her women. Possessing
confidence on oneself and in others are not the same consideration.
In the words of Aruna Goel (2009) Promila understood :

They possess unlimited potential energy in the form of
physical, mental and social capacities. Without women
home, society, nation and human existence would collapse.
There is no work on this earth which women cannot do.
What is required is to tap this potential energy and change
them into kinetic energy to make life meaningful for women
in particular and humanity in general. Therefore, there is a
need to understand women potentialities and develop them
which would result in automatic empowerment. (2009:26)

The greatest success was achieved in the trainings on
mushroom cultivation. Within two years from the training period
the majority of the women could sell mushroom products in the
nearby markets. Earning a few coins was not the only achievement
they felt to have gained, rather exposure to public spaces happened
to be the most motivating factor for them. Access to public places
and physical activity helps them to steal some valuable moments
from their daily activities. Sushama Sahay’s (1998) words find apt
reference here :

Organising is a slow and continuous process of enabling a
group of people to perceive common interest and acts
collectively. Organising around work has both occupational
and locational aspect. Occupational aspect involve dealing
with the specific problems of each occupation separately and
focusing on specific occupation as the basis on organizing
people. Locational aspect involves dealing with the issues of
particular Geographical location and focusing on specific
needs of that area as the basis of organizing people. (p.70)

The applicability of ‘locational’ aspect in the present study
explicitly clarifies the need of a strong support from someone



among their own people. Understanding the multiple need for the
poor rural women is possible by one who passes maximum time
with them. For Promila, realizing the problems of her people
finally generates the sense of responsibility towards her society-
Only an iconoclastic attitude towards the solution of the primary
problems deep rooted in cultural orientation can see light over
perennial darkness. In such situation there is no scope t0

understand the deprivation of either man or woman from their own
standpoint.

With respect to vermiculture, Promila set up the first pit in
her own yard and helped other ladies to do the same in their own
households. The males too provided their co-operation a lot.
Though it was difficult at first to gather them for the training
process, incessant house to house motivation by Pramila finally
results in a successful completion of the training process. The
initiation was done by the college authority with the help of
Agriculture department of Assam. Setting up of a unit for
vermiculture was certainly a costly business and that too for the
villagers of Dikchak because such an endevour demands changing
pattern in their habit. There was, in fact, an increase in group
behaviour leading to the engagement within public sphere. Public
spaces are an important component of the communication system
that provides exposure to diverse messages, brings people into
contact- to discuss their needs and interests, and helps people
l’f=¢0g.mse their Commonalities and accept their differences.
Promila serves as the linkman for the public connectivity.

. Almost all the villagers are engaged in the traditional type of
agriculture and some of thep are wage labourers. Promila Teron
requestec.l t-he college authority to help the young girls with somé
other training so that they are engaged and can earn something:
Then they were provided with some sewing machines and weaver’s
loom. During Bihu these ladies step into the markets with their
home made gamochas, the hand woven cotton towel. Gamocha is



primarily used for wiping the body. The bigger in size ones are
used for wrapping around waist by the male especially in rural
areas, though other garments has taken its place during the recent
years. Another use of Gamocha for the purpose of showing honour
and respect to people has gained much importance in the present
socio-cultural milieu. Floral pattern at the edge express the beauty
of the weavers which was highly applauded by Mahatma Gandhi
during his visit to Assam. The ladies of Dikchak village were asked
to prepare gamocha during the time Bihu, the national festival of
Assam. The outcome was outstanding.

Trainings on preparation of jam and jell were also provided
by the faculty members of the college. It is an encouraging factor
that at present the villagers are engaged in these activities on their
own.

As far as the educational scenario is concerned, according to
the survey done around 2004-05, the percentage of individuals
below primary level was 29.43%, primary school going or passed
was 36.44%, M.E. School going or passed was 24.29% and under
HSLC is 9%. Hence, the people of the village were also provided
with all the necessary help for upliffing their educational level. The
village has experienced a better scenario in the recent years.

Promila realized the need of her own society. The change
that she has been trying to forward to her society as an active agent
is neither temporarily nor spatially isolated. It will transform their
own lives and lives of other women, and indeed the lives of
everyone in the society,- women, men and the children. She is their
voice. She is an active agent not only in doing things but in
assessing priorities, scrutinizing values formulating policies
carrying out programme. The women begin to learn to engage
themselves in economic activities. They learn to manage times for
other works beside their household activities.



But the question is how far these women are conscious of
their empowerment, status, authority, rights etc. They are happy
with their present life styles. During the survey in the village n0
case connected with dispute regarding man-woman conflict waS
ndticed. Under the leadership of Promila, these people are gaining
confidence in themselves unknowingly. They feel themselves
empowered. Empowerment being a developmental and continuou$
process involves a lot of changes through which an individual or
roup may gain greater control over the factors and decisions
influential the condition of their life. In a broader sense of the
term empowerment can be understood as woman’s sense of self
worth, their right to have access to opportunities and resources
their right to have the power to control their own lives both wit?llﬂ
an outside to home , and their ability to influence the direction
of social change to create a more just social and economic order-
If these be the simplest meaning of women empowerment then

Promila Teron is silently working to attain such a state for the
welfare of her society.
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Women Workers in Urban Informal
Sector : A case study of Women
Domestic Workers in

Guwahati City

Upasana Chakravarty

Introduction :

The concept ‘informal sector’ was first defined as that part of
the labour-force in urban areas which is outside the organized
labour market. It comprises the mass of ricksha pullers, hotel boys,
shoeshine boys, construction workers, domestic servants, barbers,
washer-man, thelawala, panwala, street wendors and others.
Informal sector in the urban areas is the major source of
employment in the formal sector. Owing to its capital intensive
character, is very slow to absorb the increasing rate of growth of
labour force. The urban informal sector plays a crucial role in
providing sources of livelihood particularly to the rural migrants
and several low income households residing in urban slums. The
urban informal sector gives readymade employment market to the
rural migrants. Usually, the origin of informal sector is attributed
to the massive out flow of surplus labourers from the agricultural
sector in the rural areas. These rural migrants form a substantial
part of the urban poor in informal sector.

Women constitute nearly half of the human population on
the Earth. Almost in all societies, women are considered inferior to
their male counter-parts. The problem of the status of women
involves equality between males and females. The women
throughout the world have been considered the second sex-the
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inferior sex. If we look around, it is obvious that women in general
and especially poor women are enclosed and brought up in the
culture of silence. Their life starting, continuing and ending up in
the darkness of silence. Amongst those who are left out of any
social protection system in India, and amongst those who are poor,
women form a major group. Women dominate those forms of work
that are unregulated and unregistered, found in most of the so-
called ‘informal economy’. Statistical data of NSSO round (64th
round) shows that the informal sector in India employs about 90
percent of the country’s work force and 97 percent of its women
workers. Many of these women workers are primary earners for
their families. Their earnings are necessary for sheer survival.

Table - 1 : Relative size of Informal sector in India

Sector Agriculture Non-agriculture :

Male |Female | Person | Male | Female PersorL
Rural | 90.6 95.0 93.4 73.0 64.1 713 |
Urban | 88.3 97.7 92.5 68.3 60.1 66.9
Source :

YOJANA October 2014 (Based on NSS Employment-
Unemployment Data, 2009-10)

From the above table the rural-urban differences in the
figures are not spectacular. The other surprising pattern relates to
the gender differences. The proportion of women workers engaged
in the informal sector to total women workers is lower than its

male counterpart though one would have expected it to be
otherwise.

The creation of a dynamic & self-sustaining informal sector
is due to emergence of urban agglomerates which is mostly fuelled
through rural migrants. Migration in India is mostly influenced by
Social Structures and pattern of development. Uneven development
is the main cause of Migration. Migration in India is in existence
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historically, but, in the context of Neo Liberal Globalisation
assumes special significance, for Trade Unions and Civil Society.
As a consequence of the neo-liberal policies followed by the
successive governments, there are serious income disparities,
agrarian distress, inadequate employment generation, vast growth
of informal economy and the resultant migration from rural areas
to urban, urban to urban and backward to comparatively advanced
regions in the most appalling conditions. As per the census of the
year 2011, more than 20 million people migrated to other states
seeking livelihood. It is estimated that, the present strength of
interstate migrants is around 80 million persons of which, 40
million are in the construction industry, 20 million as domestic
workers, 2 million as sex workers, 5 million as call girls and
somewhere from half a million to 12 million in the illegal mines
otherwise called as ‘“small scale mines”. It is estimated that at
present around five and a half million Indians are working in the
oil exporting countries of middle-east and another 2 millions in the
developed world. 92% of the domestic workers are women, girls
and children and 20% of these females are under 14 years of age,
as per a study conducted by an organization called ‘““Social Alert”.
There is a perceptible phenomenon in this migration, that is, the
tremendous increase of women workers migrating either
individually or in groups to find work. They are travelling very
long distances even for short-term employment, in the absence of
any prospect or promise of employment, still they are migrating.
This is a disturbing trend, as in the event of not getting
employment, they end up as victims of sexual abuse. Even if they
get employment, they have to work under inhuman conditions
(Madhumathi, 2013).

Women workers in the informal economy consist of the most
vulnerable working segments in society. They came from a
marginalised population whose legal, economic and political status
limit their ability to demand their rights. These women include
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domestic workers whose social and economic contributions to the
society are invisible to the public, the law and policies of the
country (John, 2013). Low-income women workers, especially in
the informal sector form one of the most vulnerable groups in the
Indian economy. The reasons for their vulnerability- are irregular
work, low economic status, little or no bargaining power, and lack
of control over earnings; need to balance paid work with care for
children and home work, little or no access to institutional credit,
and lack of assets, Unequal gender relations assume a very
important role in defining their insecurities. In terms of
employment, Domestic servants are the largest sector in India after
agriculture and Construction. Most of the employment in Domestic
workers are migrant labour. The working hours are from sunrise t©
sunset. The working day of women often stretches from 14 to 16
hours, combining house work and working in others houses,
women are-paid very less wages. The work place is unsafe. The

workers have no social security, compensation to injuries, access to
drinking water, and health care.

Migration of women remains more or less unexplored as it
is often viewed as more domestic and private, which is outside the
sphere of production. Nevertheless, of late, it is increasingly being
recognised that women are no longer passive movers, who follow
the male household heads. Migration for domestic service is
largely a female driven phenomenon, where migration is primarily
due to employment availability of women. The conditions of work
in domestic service are deplorable with long working hours, low
pay and absence of job security (Pamela, 2001). Recent literature
on migration has not only shown that female migration is on the
increase, but also that movement of women is complex and varied.
Though women are increasingly migrate independently and for
economic reasons, family migration or joint migration with the
husband still continues for the majority of women’s move in India.
The employment implications of those women who migrate with
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the spouses are not much discussed in the literature on migration
of women. It has generally been argued that family rather than
work considerations take on the greater importance for women
when making migration decisions. This paper also tries to examine
the employment consequences and the economic role of women,
when they migrate with the family. It is based on a case study of
Domestic workers who are migrated to get opportunities to work
and survive in the city of Guwahati. Female domestics plays
crucial role in the survival of working class and rich class families.

Methodology

The present study is based on both primary as well as
secondary data. Primary data has been collected from 100
respondents which were selected on purposive sampling basis
through a structured personal interview schedule. The respondents
are women engaged as domestic servant in household of various
part of greater Guwahati. The secondary data has been collected
through relevant books, journals, magazines, internet surfing etc.

Conceptual definition of Domestic work

The term domestic service is difficult to define, as the duties
of the domestic servants are not so well defined. In common
parlance, the term is defined as a person who is engaged in part
lime or full time domestic work in return for remuneration payable
in cash or kind for a fixed period. The terms of employment may
be expressed or implied. Domestic service is becoming a major
and growing informal sector activity in the urban areas, especially
in big cities. It is one of the informal sector activities where the
conditions of work are disgusting with long working hours, low
pay and absence of job security. The modern system of domestic
work is an outgrowth of the system of slavery, though its nature,
functions and relations have undergone considerable changes over
time. In India, the institution of domestic service is not of recent
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origin. Domestic work has strong links to the system of slavery and
evidences and references to these are available in the histories of
all civilizations. The social and economic history furnishes ample
information that Domestic Work was the occupation of the Sudras
and slaves not only in ancient period .But also through out the
medieval ages right up to the nineteenth century. Domestic slavery
of some form or another existed in practically all parts of India till
ActV of 1843, which finally abolished slavery. While slaves in the
urban areas performed most of the domestic work. Where as in
rural areas, it was chiefly confined to the serfs. The data on the
number of DW’s though sketchy, are found as an inevitable part of
the feudal landlord system and the colonial British rulers. The
caste division of the society ensured the landlord the service of

different castes in performing different domestic duties. the fact
~ that this was not seen as a separate occupation is evident in that
there was no caste or Jati, which was associated with the
occupation. The contemporary demand for domestic workers i
very different from the traditional system of domestic help.
Urbanisation and industrial development is believed to have
encouraged the growth of domestic service, as it produce a servant
employing middle class and a surplus of unskilled workers .The
increased importance of domestic service has been seen as a result
of transformations in class relations and the development of new
life style combined with unprecedented mobility of labour. The
new middle class has seemingly developed a life style which has
increased the demand for domestic service. The feminization of
domestic work is also associated with the advent of smaller
households where the pattern became that of single servant
households. It is found that among all categories in the informal
sector, earnings of domestic servants are lowest and their problems
are many. They are being employed generally for household tasks
which include washing utensils and clothes, fetching water,
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sweeping and cleaning house along with a few outdoor tasks like

irregular marketing, grocery shopping, ration drawing even

childcare activity. In fact, many of these women are looking after

more than one household but spend more time and work far more

for their employer's than work in their own household. In many

studies the focus has been on women's labour participation in

agricultural and allied activities often erroneously considered to be

only form of paid work available to the women of lower strata. In .
many rural areas female labourers work as domestic servant, often

combining this employment with agricultural work on a seasonal

and even daily wage basis (Kothari, 1991). Hence, domestic work

contributes a substantive type of employment and generation of

earnings for many women. As the number of female workers in the

informal sector has gone up considerably, it implies employment

opportunities for them in the formal sector have become restricted.

On account of easy availability of low paid labour in the informal

sector, there is every possibility of more and more economic

activities in this sector. Therefore, an attempt has been made in this

study to trace out the problems associated with the process of
women participation as well as the manner in which working

women's lives in the informal sector in the city are being affected

by the process of economic development and social change.

Domestic work was largely a male job in the post-independence

period as men dominated rural —urban migration [Mehta, 1960].

Overtime, domestic service has become more feminised .Due to

the lower social status attached to domestic work, migrant workers

are found to dominate the activity, especially in cities, who are
mostly first or second generation migrants. The growing demand
for domestic workers has also resulted in regular flow of domestic
helps from particular pockets of out migration. The lack of any
formal skill and training requirement and the flexibility in
employment are some of the factors, which ensure a regular and
increasing inflow of domestic workers.
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Domestic workers in Guwahati

Globalisation has contributed positively to migration flow all
over the world and the flow of temporary migrant workers from all
parts of the world to all directions is increasing. With this t.he
movement of unskilled women workers from developing countries
to developed countries, and from underdeveloped regions to most
developed cities and towns is a common phenomenon, in Which
most of them migrate for occupations such as domestic work.

Guwahati is one of the fastest growing cities of I"dfa'
Guwahati being the gateway and business hub for the entire
northeast, people do migrate from different states and union
territories of our country for the sake of professional jobs in
Industries, service sector and for other types of business deals. In
the same way, the uneducated, unskilled people will also migrate
to Guwahati to undertake menial jobs in the informal sector, viz,
construction Industry, to work as domestic workers and t0
undertake other low paid jobs. Within the state (both from rural
and urban part) or in neighboring states of West Bengal and Bihar
will bring in lot of people to Guwahati in search of menial jobs i
the unorganised sector. In the process, they earn low Wages and
tolerate harsh working conditions. Domestic workers probably
form one of the most vulperable groups. Broadly there are two
systems c.>f domestic workers in the city in the form of the live-in
and th.e live-outs, Among live-out’s, again there are two types 1.e.
Full Time and Part Time Domestic Workers. Live-in maids are full-
timers, Who stay either ip the servant quarters or within the house
of the employer. The live-outs are those domestic helpers, who
report at their employer’s house in the morning and return to their
homes i the evening. In these live outs, there are Full time
domestic Wor.kers, Wwho work through out the day in a single house-
They stay since morning to evening. The part-time domestic
workers. are th.ose who work for 2-3 hours in different houses-
Domestic s§w1ce 1S a highly scattered and unorganised activity
hence no scientific sampling techniques could be used in selecting
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the sample workers. In view of this, the scope of the study was
limited to selected localities, specially the residential areas of the
city namely Maligaon, Santipur, Bharalumukh, Ujanbazar,
Chandmari, Noonmati, Ganeshguri, Dispur and Beltola area. The
study is based on the household survey of 100 domestic workers in
these localities. Women constitute the major chunk of part-time
domestic workers in Guwabhati. In the case of domestic work there
exists a strong preference for female workers. Much more than the
issue of femininity attached to the jobs, it is the security
considerations of the employer households, which makes the
occupation largely female dominated. With the increased number
of crimes in the city involving domestics, there is a growing
insecurity among the employers. As the risk is found high when
male domestics are employed, there exists a strong preference for
female workers. However the degree of femininity is found to vary
across operations, within domestic service. Domestic service is
also influenced by the social and cultural notions on the
appropriateness of type of workers for particular work pushing the
socially backward migrants into domestic service.

Table - 2 : Distribution of domestic workers

State / Region No. of workers (%)
Different regions of the state 56
West Bengal 14
Bihar 30
Total 100

Source : Field Study

The above table shows that a large no. of domestic workers
are from from different regions of the state, especially from rural
underdeveloped regions [56 percent], followed by Bihar (30
percent) and West Bengal (14 percent).
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Table - 3 : Distribution of domestic workers by age-group

Age-group No. of workers (%)
Below 20 06
20-40 61
40-60 33
60 and above Nil
Total 100

Source : Field Study

These workers are mainly in the age group of 20-60 years
(94 percent) — as shown in Table-3 while most of the domestic
workers belong to Hindu community (88 percent), 10 percent of
them belong to Christians (basically they are mostly converted
from Hinduism) and the rest are Muslims. This has been observed

from their names and the information gathered from the
respondents during discussions.

Table - 4 : Distribution of domestic workers by caste

Castes No. of workers (%)
Schedule Caste (SCs) 60
Schedule Tribe (STs) 10
OBCs ‘ | 16
General 14
Total 100

Source : Field Study

Caste wise distribution of workers shows that a majority of
them belongs to down trodden sections of the society, SCs (60

percent), followed by OBCs (16 percent), scheduled tribes (10
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percent) and 14 percent belong to general castes (belong to very
poor family from the rural areas). Most of the people who migrated
from Bihar and West Bengal are scheduled castes and those who
migrated from the backward regions of the state belong to
scheduled schedule tribe, general and other backward classes. They
also revealed their economic status, poor living conditions, average
income of the family, education of their children, illness among
family members etc. All these factors clearly reveal that the
domestic workers are the most vulnerable sections of the society.,
irrespective of the caste and community, all domestics are suffering
from various identical problems like low income, mal nutrition,
illiteracy of their children (unable to send to schools) etc. Their
major income goes to food and essentials, rent, medicines,
expenditure on education of their children etc.

Migration particulars

Domestic work is also seen as occupation, which enables the
urban working class family to survive, an important component of
the aggregation of individual means of survival in the urban
informal sector. In the present study, similar pattern of migration
inducing factors in the general population in the other parts of the
country have been observed. Table-5 shows the reasons for
migration of the respondents. Out of 100 respondents, majority of
which (42 percent) migrated seeking better employment
opportunities in the city. It is a push factor that led to this type of
migration. Another 27 migrated due to marriage which is quite
common in a country like India where the girls after marriage
necessarily migrate from parents place to in-laws place to join the
husband. Another 18 migrated due to poverty. 10 respondents, who
migrated, because of other reasons, includes droughts, floods, and
under development of their places and other natural calamities in
their native places. It is very easy to get absorbed in the informal
sector since it requires less skill and investment and no educational
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qualification too. Most of the migrated female workers (in survey)
became the main bread earner (75% of the total respondents) as
their husband or other male family members either unemployed or

employed in urban informal sector with low wages and high
income insecurities.

Table - 5 : Reasons for Migration

Reasons No. of respondents
Marriage 27
Better employment opportunity 42
Poverty 18
Children’s education 03
Others 10
Total 100

Source : Field Study

Working conditions, Hours of works, Wages and Relationship
with the employer

“In domestic service, work cannot be subjected to any
comparative tests, since it has the character almost unique in wageé
paid industry, of being carried on for use, not for profit and the
settlement of wages remains an individual bargain between
employer and employed” (Madhumathi, 2013). As domestic work
differs from all other occupations, hence there exist a distinct
characteristics compared to other wage earning jobs. The important
distinction is related to the indefiniteness in wages, working hours
and conditions of work. Wages vary across locations and geo-
graphical areas depending on the economic and social
characteristics of the employers and employees. Again, since
domestic work involves a number of activities, wages vary
depending on the type of domestic work that a particular employee
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is entrusted with. Thus, one of the characteristics of domestic
service is ‘that the relationship of employer and employee is
indefinite and unorganised.

Table - 6 : Type of work performed by the Respondents

Type of work Frequency
Cooking 35
Cleaning clothes 55
Cleaning vessels & utensils ' 90
Sweeping & swabbing 87
Looking after children & talking them to school 45
Looking after elderly and sick 40
Miscellaneous work 85

Source : Field Study

Above table shows the kinds of tasks the maidservants do in
their work. These multiple tasks involve mainly cleaning vessels,
sweeping and swabbing, washing clothes and taking care of the
employer’s children etc. The major tasks performed by the
maidservants are cleaning vessels (90 percent). Sweeping the
house and swabbing (87 percent), washing clothes (55 per cent).
Cooking is a very important activity in every house. In the survey,
it is observed that the maidservants do perform as a cook in many
houses along with the usual works like cleaning vessels, sweeping
and swabbing, and washing. But the percentage is very less, it is
35 as most of the houses in the city the well-off class use the
modern gadgets such as washing machine, micro woven etc. to
reduce the work burden But they help in other activities in the
kitchen during special occasions like festivals, birth days of the
employers’ children etc. Besides, most of the domestics (45 per
cent) drop employers children till the bus stop where the school
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bus arrives in the morning and picking them while they come aftef
the school and look after the children at home. 40 percent of the
Domestics who care for the sick and the elderly in the employefs'
house. Though these respondents do not perform all these tasks
together, they perform at least three or four tasks. Their main work

_.areas are washing, cleaning and sweeping. Another major area 15

taking care of the employers' children as well as their elderly
parent, showing that in the modern urban families do not havé
enough time to take care of their children and parents and therefor®
this' is one of the reasons for employing maidservants. Apart from
this, they also perform other miscellaneous works at times which

include each and every small work within the household for which
the employers do not have time.

Table - 7 : Wage distribution of the Respondents

Wages (Rs. per month) No. of workers
Below 1000 22
1000-2000 70

Above 2000 8

Total 100

Source : Field Study

In. Assam though Government ensures minimum wages for
unorganised workers through some policies with the help of
Labour and Employment Department, these policies never

1mplemer}ted for the domestic workers. Wages received by thes®
workers is ope of

Table7, whicg, the lowest paid occupations as shown in :;:
deSCCnt’standc 18 I}Ot sufficient to maintain al.l adequate th}
activities wh, ard of living in the city like Guwahati. Al?long all ) e

WHeIe respondents are engaged, activities like cookiNg
and looking aftey employers’ children and elderly parent occupies

24




the upper strata and those involved in cleaning, washing and
sweeping belongs to the lower strata. Thus, the wages given to the
domestics depends upon the type of work they undertake. As per
information during the survey, as domestic work involves more of
personal relationships, payments are sometimes paid in kind than
in cash also. In addition to wages, sometime they receive pecuniary
benefits such as clothes old as well as new, allowances and
donations for festivals and other occasions. These are found to
supplement the wage income, which is most important form of
compensation. Though a good proportion of respondent receive
benefits than wages, many of them were not receiving anything
more than wages.

Table - 8 : Distribution of Working Hours of Respondents

Working hours (per day) No. of workers
Live-out’s :

1-3 hrs 07

3-5 hrs 17

5-8 hrs 55

8-10 hrs 07
Live-in’s 14

Total 100

Source : Field Study

As already mentioned, domestic work is featured with
unlimited and irregular working time. This feature has perfectly
observed during the survey period. The working hours of
respondents were found too long, though the average working
hours must be 8 hours as per Industrial Act 1948. The largest
proportions of workers have daily working hours from 5 to 10
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hours are 62 percent. Workers have shown a preference for pfi"t :
time rather than full time. In the present study 14 percent are lve~
in’s, they will have extra work load, apart from their regular
assigned works , they have to do all other works exist timely,.'he
nature of those works varies from family to family. Full tme
workers, as they stay with the employer are seen as unfree as thelr
services may be required any time during the day. The. expenses
on food, rent clothing and education of their households in the cty
are unaffordable, and given the low wage rate for domestic work,
the worker has tq struggle throughout the day. Own household
chores, transportation and matching the time schedule of different
houses add to the tensions of these workers. The tendency to take
Up maximum number of jobs (due to increasing job and income
insecurity) and the neeq to follow strict time schedules put these
workers on pressure, the time schedule of a typical part ume fz
worker which is shown jn the Table no.-9 . The burdens of work

- at home combjpeq with work at the place of employments place

these workers ip 5 worse situation.  The workers have to get
themselves acquainted with the varied requirement and
temperaments of e employing households for which each worker
has t0 adjust o the requirements of the various members of several
households,

_ Apart from ghe unduly hours of work required in domestic
SCTVICE, It Was also observed that there is a woeful lack of stand
regarding holidays, servants day offs and sick leave for at workers.
Workers do not have any fixed number of leaves and extended
I62YES VerY often haye the risk of losing wages t00- Besides, ol
few respondents teported of some medical aid by their employers.
All these cleary show a great deal of insecurities in domestic
SCTVICE, service tenure are not fixed and are mostly left t0 the
employcf,r ' terminate the worker at any point of time. Given the
ECONOmIC pressures apq difficulty in finding fresh and better work
workers do not tend to Jeave jobs. Among the respondents only §
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per cent of the workers surveyed were found to have left job on
their own, when they get good opportunities. Above all, sexual
harassment is yet another serious issue faced by these workers
which range from sexually coloured remarks/ gestures, unwanted
physical contact, molestation and even rape. Thus, growing income
insecurities coupled with comparative social disadvantages add to
the vulnerability of these domestic workers.

Table - 9 : Daily work profile of the live-out Respondents

Time spent for daily
routine work

Category of work

6.00 a.m - 6.30 a.m

Doing household activities at home like
cleaning, cooking getting ready their
children for school/work, etc.

6.30 a.m -1.00 p.m

Travel from home to work place & Paid
domestic work in 4-5 households on an|
average.

1 pm- 3 pm

Travel from work place to home &
household activities at home.

3.30 pom — 8 p.m

Travel from home to work place & Doing
domestic work in 3-4 households like
Cooking, attending to children and family,
dinner etc. '

8.30 p.m onwards

Again look after own household activities
and preparation for the next day

Source : Field Study

Conclusion and Suggestion

The stigma of social inferiority was found among all the
workers. The organisational status of the domestics was found
poor, they are Scattered all over the city and are highly
individualized. Workers are also found to lack organisational
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initiatives. Since they are mostly the migrants, they have little
opportunity to develop group sensitivity. They comprise of people
from different communities, having widely different cultural and
religious affiliations. Moreover there is no homogeneity the group
as regards age and family status. In this study the age category ?f
these workers ranges from 16-55 years with different positions 11
the family. This means that the interests of the group differ and
hence cannot be seen as a single homogenous group. The
indifference among the workers to organise can be related to the
personal relationship that exists in the job. Even workers
themselves see collectivity among domestic workers ~ as
inappropriate. This is due to the fact that there exists wide variation
in conditions of employment from house to house. While 2
majority of domestic workers are unhappy about the conditions of
work, there are a significant proportion of the workers who aré
happy and enjoy better position. There are many cases workers
were satisfied with me employers and highly dissatisfied with
others. Workers consider that their existing privileges will bé

threatened by forming the association and hence wants to keep
away from organisations.

For many workers, domestic service is not yet a regulal
employment and js engaged only for selected and limited period-
As these are mostly migrants, their interest is to make as much
money as possible in a limited time and the aim is to go back t0
the nafive places even though in reality this may not occur. This
short-'term interest in the job is also found to hinder the
organisational move of the domestics. Added to this is the fact that
most of these workers are females, and as in the case of any othef
female labour, the Social problems in organising are high.

'I:he Nati.onal Commission on Enterprises in Unorganized
Sector 1s established by the Government of India in 2004 to frame
rules and regulations to safeguard the interests of workers. The
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outcome is yet to be seen. On the basis of the analysis made in the
present study, suggestions may be laid in the following manner :

Emphasis should be laid down on rural development and
rural employment so that people may not migrate to
cities. It will reduce the subsistence migration to the
cities and ensure the long term success of relocation
programmes.

Since women comprise the majority of the population
below the poverty line and are very often in situations of
extreme poverty, given the harsh realities of intra-house-
hold and social discrimination, macroeconomic policies
and poverty eradication programmes will specifically
address the needs and problems of such women.

To create more awareness about women education in
urban slums, the government should promote higher
educational facilities. There should be special incentive
packages for women education.

Domestic workers are not within the scope of any labour
welfare laws as the household and home are perceived as
non-industry entity (SC decision 1978). Hence, the
process of mobilising domestic workers is complex and
long term. To begin with, this would involve empowering
domestic workers. This is possible only when the right to
form collectives is granted. The understanding of
collective bargaining power can bring about this change
as there has to be a sense of solidarity among them to
challenge ill treatment or unfair wages.

Proper education could help them realize their situation.
They have to unite to raise their voices in front of the
public as well as Government. There are very few
organizations in India that raise the voice in support of
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domestic workers, these are : i. All India Domestic
Workers Union (Their lobbies go for minimum wages,
payment of wages, weekly rest and annual leave periods,
as well the establishment of a servant registry), ii. Delhi
Domestic Workers Union (Their demand is to accept
Domestic Work as Work and Domestic Worker as
Workers and lend it the dignity and reorganization of
labor. And iii. The National Consultation on Domestic
workers organized by NCW (National Commission of
Women). These types of Organizations are very urgent in
this present situation of Assam too. Rally, public
meeting, advertisement etc. have also needed to draw
attention of the State Government to take necessary steps
to protect these workers from any form of violence. If the

Labour department takes initiatives in better way, it will
be a boon in the days to come.
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Work Life Balance of Women Teachers
Working in Colleges : A Study with
special reference to Greater
Guwahati, Assam

Ashima Sharma Borah
Rajashree Deka

Introduction :

Work life balance is an important concept in the field of
human resource management. Today human input is assumed to be
the greatest asset to any organization. Maintaining the quality of
such human input rises from maintaining the quality of work life
perfectly. Rise in the quality of work life would help employees’
well being thereby the well being of the whole organization.

Clark (2000) defines work life balance as the satisfaction and
good functioning at work and at home, with a minimum role
Conﬂic,t' According to Greephaus (2003) it is the extent to which
an individual ig equally engaged in and equally satisfied with his
or Per work role apg family role. While Dundas (2008) argued that
it is about managing 4nq juggling efficiently betweed job and all
aspects of personal marges,

. Therefore, work fife batance may be defined 2s the balancing

(.)f ;;i?;ua:l?cated for professional work and persoﬂa1 work by an

l:chieve; t:n ?ch a Way that a comfortable state Of life could b

work life gala:f::argi“g his/er responsibilities. 1P other Wo‘diz
able to fulfill th M2y mean and be achieved if an employee

. II primary priorities towards their employment 88

v.vell as their persona] or family duties satisfactorily- A good work

life balance can lead to satisfaction in professional and personal
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work and they become motivated. They have better control over
how to manage the work pressure of both the professional as well
as personal or family life effectively.

When there is imbalance in the work life it may lead to
frustration, stress, dissatisfaction towards work responsibilities and
in turn poor health conditions. Therefore, maintaining work life
balance is important for personal health and also for improving the
efficiency in work performance. ‘

About Provincialised colleges :

Provincialisation means taking the liabilities for payment of
salarie$ including dearness allowance, medical allowance and such
other allowances as admissible to the employees of similar
category and gratuity, pension, leave encashment, etc. as
admissible, under the existing rules, to the employees of the State
Government serving under the Government of Assam.!

Provincialised colleges means the colleges provincialised
under the “Assam College Employees (Provincialisation) Act,
2005” which are distinct from the Government Colleges in Assam.

Significance of the study :

In spite of an increased access and participation of women in
all sectors of education, at the higher education level, even in the
21st century, India is one among the Commonwealth countries
with the lowest percentage of women (below 20%) at senior
managerial level. And these few women have to face the challenges
like, changing trend of higher education in teaching which
demands up to date knowledge, creativity and practical skills, the
ability to make informed judgments, proper use of technology in
teaching and learning etc. Many times a woman teacher faces

1. Phukan, G. C. (District and Sesion Judge) Retd. “Education Manual
(Assam)”, Assam Law House, Guwahati - 3, Assam, 4th Edition
(2016) P. 289.
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various difficulties in maintaining a balance between personal and
professional life. They have to work for long hours both at home

and outside the home. Sometimes due to long working hours, poor

working conditions, lack of sﬁpport and cooperation from family

members and also on the part of the organizations they work, they

find difficulty in balancing professional and personal or family life.

Therefore, the researchers want to throw some light on how the

women college teachers in provincialised colleges in Greater

Guwahati maintain a balance despite of various challenges.?

Literature Review :

Bryant R. M. and Constantine M. G. (2006) made a study on
‘Multiple Role Balance, Job Satisfaction and Life Satisfaction in
Women School Counselors’. The study revealed that greater
multiple role balance ability was associated with greater
satisfaction with life. Thus, women school counselors, ability to
effectively manage multiple roles in their lives seems betneﬁcial. to
their overall psychological well-being. Again higher job

satisfaction was predictive of greater overall life satisfaction
among women school counselors.

Bell et.al (2012) in their study on ‘Job stress, Well being,
Work life Balance and Work life Conflict among Australian
Academics’ indicated that high levels of job stress tend to decrease

work life balance and increase work life conflict among a variety
of occupations across the globe, including academics.

Delina G. and Raya R. Prabhakara (2013) in their study on
‘Work life Balance in working women’ reveals that married
working women find it very hard to balance their work and
personal life irrespective of the sector they are into, the age group
they belong to, the number of children they have and their spouse’s

o

2. Bhansali, K;, Ramachandran, P, Parekh, H. “*Women and Governancé

of Higher Education” Manual - II, University Grants Commission.
New Delhi (2008)
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profession. They find it hard to steal out time for their own hobbies
or leisure activities and maintain friendship or extended
relationships.

Sundaresan Shobha (2014) in her study on ‘Work life
Balance— Implications for working women’ revealed that burden
of excessive work, the need to fulfill others’ expectations and not
having time for themselves are the prime factors affecting work
life balance of working women. As a consequence women suffet
from job burnt out, experience high levels of stress and anxiety, are
unable to realize their full potential and also do not enjoy
harmonious family life.

Mari et.al (2015) in ‘A study of Work life Balance among the
college teachers’ highlights the issues connected with work life
balance of faculty in educational institutions. The study reveals
stress due to dependents, role clarity, co-worker support, family
culture, working hours, flexibility, head support have impact on
work life balance. It also concluded that in try to balance domestic
life and professional life they undergo severe stress and work under
pressure would result in poor performance in the institution as well
as domestic life.

Objectives of the study :
1. To study the perception of women teachers working in
colleges towards the work life balance.

2. To study whether women teachers get difficulty in
managing both personal and professional work.

Research Methodology :

Research Design : The study is descriptive in nature which
has been carried out to know the factors that influence work life
balance of women teachers working in colleges and whether they
get difficulty in maintaining a healthy work life balance.
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Sample size and sampling technique : Although there are
a number of colleges in Guwahati city, but the researcher has
selected 6 provincialised colleges conveniently viz. B.Barooah
College, Pandy College, Pragjyotish College, L.C.B. College,
Handique Girlg’ College and Arya Vidyapeeth College. For the

study random sampling technique has been adapted with a sample
size of 72 women teachers.

Source of data and tools for data collection : Data have
been collected from both the primary as well as secondary sources.
A self constructed questionnaire has been prepared for collecting
primary data from the respondents. Moreover personal discussions
were held to gather better information and views about physical
working facilities, Secondary data have collected from books,
journals, magazines etc. and also from using internet.

Data analysis : Data collected from the survey has been

analyzed and presented with the help of Pie Chart and Bar
Diagrams.

Data analysis and interpretation :

Figure - 1 : Age group of the respondents

Age group of the respondents W

m Belows 29 yeq o
@ 35-39 yearg
« 40-44 vVears

mA5-49 Years

= S0 vears & ahove

Source : Survey conducted during the month of NOVémbe': 2017
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All the respondents are married women teachers. From the
above fig.1, it has been seen that 10% of the respondents are
belong to the age group of below 34 years, 19% of the respondents
fall between 35-39 years, 21% of the respondents fall in the age
group of 40-44 years, 24% of the respondents’ age fall between 45-
49 years and 26% of the respondents belong to the age group of 50
& above years. From the above information inferences could be
drawn that highest percentage of teachers belong to the age group
of 50 years & above and 45-49 years respectively which means
they have more experience towards work life balance.

Figure - 2 : Representation of responses towards getting assistance
from immediate supervisors

80% 1

|
60%

é = No
0% ~ Yes = Yes
20%

!

0% 4.

Source : Survey conducted during the month of November, 2017

Interpretation :

From the above diagram it is clear that 79% of the
respondents get assistance from their immediate supervisors when
they need and 21% of the respondents have reported that they do
not get support from their supervisors.
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Figure - 4 :

members in household matters

Figure - 3 : Respénses towards getting cooperation from colleagues

100% S
i
80% -
1 _ alNo
60% 1! 4
: Yes mYes
0% g
0% He

Source : Survey conducted during the month of November, 2017

Of the respondents 93% of women teachers get cooperation
from their colleagues and very insignificant portion of respondents
i.e. 7% respondents do not get cooperation from their colleagues.

Responses towards getting support from family

250% -
200% -
i
150% 4
] = No
Yes
100% - Yes
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From the above diagram it is clear that 85% of the
respondents get support from the family members in household
matters where as 15% respondents do not get support from family
members in household matters. Getting support from family
members in household matters is an important factor for work life
balance of women teachers.

Figure - 5 : Responses towards how often women teachers skip
breakfast due to juggling for personal and professional work

= Ahvays
20% - @ Very often
25% - = Sometimes

& Rarely
20% 1 = Never
15%

Source : Survey conducted during the month of November, 2017

The above diagram shows that 12% of the respondents
always skip breakfast due to hurry in time for work, followed by
20% of the respondents very often, 31% sometimes and 18% rarely
where as 19% of the respondents never skip breakfast at all.
Therefore inferences could be drawn from the above information
that 19% respondents could manage time effectively in comparison

to others.
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Figure - 6 : Responses towards canteen facilities within the college
campus

35% 5

30% m Excellent

25% - 2 Good

20% = Average

15% - = Below Average
10% - - Poor

5% -

0% -

Source : Survey conducted during the month of November, 201 7

From the above figure it was found that 4% of the
respondents think canteen facilities within the college campus i$
excellent, where as 29% of the respondents think it to be good
followed by 32% as average, 21% as below average and 14% think
1t poor. Taking excellent, good, average as positive and beloW
average and poor as negative inferences could be drawn that 65%
of the respondents are satisfied with the canteen facility within the
co}lege campus; where as 35% of the respondents are not satisfied
with the canteen facility and the quality of food offered.

Figure - 7 : Representation of responses towards women teacher$
don’t get time for doing exercises regularly

0% -
35% -
= Always
30% - +Very often
25% - = Sometimes
20% - @ Rarely
15% e Witlever
0%
5% g ’ i 7 A A
/'/
0%

Source : Survey conducted during the month of November, 2017
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Doing regular exercise is important for becoming fit and
healthy. From the data it is clear that 13% respondents always do
not get time for doing exercises regularly, 18% of the respondents
agreed that they do not get time very often, where as 40%
sometimes, 15% rarely and 14% never respectively. From the
above analysis it could be said that 69% of the respondents (taking
sometimes, rarely and never as positive views) are able to make
themselves fit mentally and physically by doing regular exercises
and have better time management capability in comparison to other
categories of respondents.

Figure - 8 : Responses towards do not get time for relaxation and
doing recreational activities

40% -

35% s Always

= Very often
30%
@ Sometimes

25%
# Rarely

20% Never
15%
10% -

5%

0%

Source : Survey conducted during the month of November, 2017

From the above figure, it could be understood that 8% of the
respondents always do not get time for relaxation, 21% have
reported very often. Whereas 39% of the respondents have said that
they sometimes do not get time for relaxation, 17% have reported
rarely and 15% have responded for never. Getting adequate time for
relaxation is important for women teachers unless it may lead to
higher stress and thereby poor health conditions.
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Figure - 9 : Responses towards do not get quality time to spend
with family

0% 1 B Alvays
25% i B Very often
30% & Sometimes
25% , @ Rarely

20% ﬂ = Hever

15% -

10%

5% y [

O

Source : Survey conducted during the month of November, 2017

From the above diagram it can be seen that 13% of the women
teachers do not get quality time to spend with family members, 18%
have agreed for very often, 39% of the respondents sometimes do not
get quality time for family members, 17% responded for rarely and
14% said never which means that 14% women teachers are able
spend quality time with their family members.

Figure - 10 : Responses towards getting difficulty in managing
both personal and professional work

—

2 Yes

= HNo

Source : Survey conducted during the month of November, 2017
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From the diagram it is clear that 26% women teachers find
it difficult to manage both personal and professional work, whereas
74% women teachers do not have any difficulty in managing both
personal and professional work.

Findings of the study : From the above information, the
following findings have been revealed.

Aged women teachers have more experience towards
professional and family work and hence they have better
work life balance in comparison to others.

A supportive supervisor is always expected by all.
Although from the study it was found that 21% of the
women teachers do not get assistance from supervisors
when they need.

Majority of respondents have good relationship with their
colleagues, although a few i.e. 7% of them do not get
cooperation from colleagues.

Getting support from family members in household
matters is an important factor in work life_balance. Still
some women do not get cooperation from family
members. From the study it was found that 15% of the
women teachers do not get support from family members
in household matters.

The study also revealed that 12% of women teachers
always and 20% of them very often skip breakfast due to
hurry in time for work.

35% of the women teachers are not satisfied with the
canteen facility and the quality of food offered.

31% of the women teachers (taking 13% always and 18%
very often) do not get time for doing exercises regularly.

8% of women teachers always and 21% very often do not
get time for relaxation and doing recreational activities.
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® Colleges should conduct stress management programs,
health check up camps etc. time to time for better work
life balance of women teachers.

® Quarter facility should also be provided nearby the
colleges to the women college teachers, particularly
those who reside far away from the location of their
college, so that time can be saved. Non availability of
quarter facility restricts women’s time to prepare for
teaching, allow less leisure time and less motivation as
extra time adds to their journey from home to college and
from college to home.

Conclusion :

A good work life balance is an essential factor for any
employee as it relates to their effectiveness and satisfaction at
work. It can reduce mental and physical ill health of employees.
College teachers are amongst the most important professionals as
they can mould the academic life of the students to the desired
level and thereby shaping the future of a nation. So they must be
satisfied with their profession particularly the women teachers
since they have dual responsibilities towards work and family life.
If they are unable to strike a balance between the work and family
then it may have negative impact on teaching and learning as well
as in families. Support from both the angles (i.e. from family
members and on the part of the college) is necessary for women
teachers for work life balance. It is in the interest of the college
authorities to adapt such policies that allow women to balance their
working lives with their personal needs.
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Bodo Women and their Economic
Role — An observation

Bipul Ch. Kalita

Introduction :

The theme of the International Women’s Day on March 2017
was “A Day without a Woman. The objective of the theme was if
a woman in India was to take a day off then the economy would
face a serious setback as more workforce is involved by women
both in organized and in unorganized sector.

Women constitute an integral part of the society and actively
participate in the socioeconomic development process of the
society. Women of the present day has extended her foot in every
sphere and excelled through the same. She has broken the
boundaries restricted to the house-hold work and has flourished
throughout the world with flying colours. However, the role played
by women is almost always underestimated and has not been
assigned sufficient importance.

Though education plays a major role in the development of
the individual, but even the illiterate women with good intellect
shows good attitude towards practical life. From house-hold work
to agriculture, a woman has added to the productivity of the
country without her literacy. The net productivity of the women is
much more than the men, as they manage both the home and
outside work in a well-managed way.

Women in India are comparatively backward socially,
economically and politically compared to other countries. Assam 18
one of the eight states of North East India and bordering 7 states
like Arunachal Pradesh, Manipur, Meghalaya, Mizoram, Nagaland
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and West Bengal. With a geographical area of 78,438 sq. kms. i.e
about 2.4 percent of the country’s total geographical area, Assam
provides shelter tq 2,57 percent of the population of the count.r);;
Assam has a population of 31,160,272 as in 2011 census, of whic

. 15,954,927 are mgjes and 15,214,345 are females. The sex ratio
(females per 1000 males) is 954 and the female literacy ratio 1S
67.27 perc

ent (Devi M. Tineshowri, 2013).

About Body People in Assam :

Bodo is one of the ethnic groups of the Brahmaputra Valley
of the North East part o

f India with its distinct identity .and rich
cultura] hen’tage, At present in Assam there are 2.5 million bo.do
Pe.‘foplfa as per 2011 census. Bodo people are recognized as a plains
tnpe. In the Six¢p Schedule of the Constitution of India. They are
onglp&.xted from Mongoloid racial group. Their major economic
ACHVINES are agriculture and allied activities. But it is a very
SCTIOUS Matter (g, Bodo community is suffering from so.me
SCTIOuS  economjg and social problems like insufficient
infrastructurg] facilities and economic backwardness, negligence of
v&toman education’ Superstitions etc. which are standing as
hindrances o the

way of development.
The SOcia] S

: tructure of Bodo is generally considered to be of
pariarchy. But though often considered in this way it is not
con.lpletc'ely Patriarchal in character. Socio-cultural life of th.e
society 1s fually controfied by women, as by men, With thelf
active participatioy, 1 various economic activities in the society-
Their position jg never regarded inferior to that of man. The role
played by them in the society cannot be ignored rather highly
acknowledgeable. Simpty, it can be said that they are pure, brave:
active, tolerance, ©¢, faithful and affectionate. The Bodo women
can take. 2 decisjye role to uplift the economic status of the
community. Gefltirally the women section of the Bodo community
is very active in household as well as in economic activities. They
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are born weaver, skilled in agricultural and allied activities but the
modes of operation of economic activities are primitive in nature.
The causes behind it are low rate of literary of the women section
in the community, low rate of capital formation of the community
etc. That is why, women section of the community generate low
rate of income in their economic activities.

Objective :

To highlight the role played by Bodo women in economic
development of their society.

Methodology :

The study has been undertaken based on both primary and -
secondary data. The primary data were collected from 40 women
respondents of ‘Madlabori’ Village, an economically backward
village in Nalbari district of Assam. Out of the total 92 households,
these 40 women respondents were selected randomly. The
Secondary data were collected mainly from books and internets.

Background of the study :

Throughout the centuries, the Bodo settlements are
predominantly in the rural areas and their economy is mainly based
on the typical agriculture and allied activities. In fact, this situation
is still prevalent with only a minor deviation in some urbanized
pockets in recent time. The British officials and the American
Missionaries, who worked among them during the early 19th
Century has profusely praised their agricultural expertise. Capt.
Butler in his ‘Sketch of Assam’ described them as “the best
cultivators”. They irrigate their lands to a great extent from hill
stream. In fact the Bodo cultivators along the foothills of Darrang,
Kamrup and Goalpara districts still do so and pay cess to the
Bhutan officials. The man and woman equally labor hard in all
agricultural activities (Roy, 1995). Bodo women are traditionally
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linked with land and nature. 62.28% of the bodo women are
engaged in various economic activities (Das, 2012). If the role of
women in Boro society is seen it can be analysed that in Boro
society the daughters do not have right to property. They are,
however, the cuétodians of the granary, poultry and piggery of the
family. During the time of cultivation and in all rituals related to
it, they play the main roje, In all agricultural activities the women
of the family have o taye (e major portion of burden as Worker.
They are very laborious and a strong workforce to support all
domestic activities. In 3 traditional Bodo family, there is no distinct
division of labor i terms of gender. Besides agriculture, another
related 'economic activity in which the Bodos have 2 f‘at“ra]
propensity is anjmg) husbandry, particularly rearing of pig and
. poultry farming but hardly meant for commercial purpose. The

Bodos, mainly thej womenfolk have another economic activity of
© weaving.

They use to Produce ‘eri’ and ‘muga’ cloth besides different
cotton clothes jp their handlooms for family use. ‘Eri” and ‘muga’
ClOthe.S are very Popular among the non-Bodos also. The ‘endi’
cloth is very populgr 5 warm wrapper (though the demand has
reduced now). Thyg e traditional Bodo economy is based on
these above activities, which is done within the family by the sole
participati

on of the family members, mainly by women.
Thus, this artjo)e depicts the contribution of women towards
household

.. WOrks in a traditional Bodo family. In household
activities, women haye 5 significant involvement. From normal
household  workg to the paddy field, they remain busy all
throughout the day. But, these are hardly considered in economic
terms. The recept Bodoland Movement has inspired the Bodo
women [0 adopt certain traditional family activities in 2
commercial manner byt without disturbing their normal family
work schedule. Thus, by generating income, while in one hand
they-are contributing for the family economy on the other hand
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they have achieved an earning member’s empowered status. This
empowered status has given them a right to have a say in the
decision-making process of the family. Though Bodo women
can take a decisive role to uplift the economic status of the family
still their poor educational status is standing as a hindrance on

this way.

Table - 1 : Respondents’ Social Characteristics

Age Groups (in yrs) Female P. C.
25-34 3 7.5
35-44 8 20
45-54 15 37.5
55-64 11 27.5
65 & above 3 7.5
Total 40 100
Marital Status

Married 32 80
Unmarried 4 10
Widow 4 10
Divorced - -
Total 40 100
Education

Up to class X 33 82.5
Class X to XII 6 15
Above class XII 2.5
Total 40 100
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Occupation

Family economic activities 40 100
Govt. Service — —
Others — —
Total 40 100
Income (monthly)

Up to Rs. 6000 5 12.5
6001 - 9000 16 40
9001 - 12000 12 30
Above 12000 7 17.5
Total 40 100

In terms of age, most of the respondents belong to age group
between 45 to 54 je. 37.5%. Furthermore, there are 27.5%
respondents whose age group belongs to 54 to 65 years. It indicates
th%?.t women of middle age undertake various economic activities.
Wlth. regard to marital status, most of the respondents’ i.e. 80%
rrfar_ned and only 10% unmarried and 10% widow against no
divorced women. In respect of education, most of the i.e. 82.5%
respondents” education level is below 10th standard. It seems that
bodo women are educationally backward. In respect of occupation,
100% respondents’ activities are family activities. No one have any
F}OVt- service. As regards annual income, most of the respondents’
Le. 40% respondents’ annual income is between 6000 to 9000.

Discussion & Analysis :
Livestock farming ;
Live stock includes the domestic animals, which are useful

for th? family, be it as a tool for the work force for domestic
activities or as food item. Thus, in every family cattle, pigs and
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poultry are the most, common domesticated livestock found. As
family property, the women look after these animals and birds. At
the same time, these were hardly considered as a way of income
generation by itself but only as tools of agricultural activities or
food item for the family. But in a changing perspective of the
family economy, the women have started these traditional activities
in a commercial manner so that they achieve financial gains for the
family and can get rid of dependency factor. The following table
shows the dependency of bodo women of the sample village on
livestock :

Table : 2

Activities undertaken No. of respondents| Percentage
(women)

Rearing of cattle 4 10%
Rearing of pigs 10 25%
Rearing of poultry 3 7.5%
Rearing of duck & pigeon 8 20%
Rearing of cattle & pigs 12 30%
Rearing of both pigs, duck
& pigeon 2 5%
Rearing of cattle, duck
& pigeon 1 2.5%
Total 40 100 %

It has been observed that bodo women generate income from
rearing of domestic animals and birds. But majority of women gets
income from rearing of pigs, ducks & pigeon.

" Household and cottage industries

The art of rearing Eri silkworms, spinning and weaving are
the most popular household and cottage industry of Bodo
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indigenous people, They are born weaver and almost €very house
pPossesses loom. It ig presumed that half of the clothes used in their
day to day life are woven by the womenfolk. They are the Symb‘{‘
of handloom and art of spinning too. They rear silk worms i.e endl,
muga. etc. In the very beginning they collect the eggs and utmost
- Care 1s taken for feeding the worms with a continuous suPply 9f
fresh endi leayes, They spin out the )‘lam (Golden cocoon) in their
own ‘thaokhri’ (spinning machine) and weave 1O meet fhe
requirement of clothes in the family. And they earn money selling
the clothes woven by them at a reasonable price in the local mark?t
and'handlo()m €xpos’. In this way, Bodo women also help 10
family progress reducing financial burden to a great extent. Itis T_‘ot
[CCESSATY to say that they have a great heritage of traditional skills
' Weaving, During Bwisagu festival (spring time festival) Bodo
d}:“flsels Present their Aronai (Roje phali) woven by themselves t0
L;;Z ‘ie;r Ones as a symbol of love. In the society, it 1S gen.erallz'
fit f thz.lt a girl who is not expert in weaving is not considere A
Or a bride. Sphe may not be selected for the marriage for no
baving this we,

ot g ving skill. Hence, in order to get married every girl
4IMINg to weave from very early age.

bode ‘liolloWing table shows the weaving activities undertaken by
OMen & girls of the sample village :

Table : 3

Weavmg aCtivities undertaken 22 35%

| Weaving activities not undertaken 18 45%

It has been
engaged
for com

observed that majority of the respondents ar®

in : - . 0
Weaving activities not only for their own use but als
Mercialization,

Honey bee farming (Apiculture) and Mushroom cultivation |

Beekeeping is a form of agriculture that involVes
management of bee colonies for production of honey and wax- It
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is an important activity that helps rural communities to raise
additional income to improve their livelihoods. Tribal bodo women
are also involved in bee keeping activities for their economic
livelihood. But there are some activities that women can not carry
out such activities like hanging of beehives, beehive construction
and repair as well as harvesting of honey. Some of the reasons
given for refraining from these activities are- lack of skills, bee
sting phobia, cultural constraints (taboos) that prohibited them
from climbing trees and the fear of falling from a tree. Therefore,
men take major activities in bee farming. However, it has been
observed that no respondents have undertaken bee farming and
mushroom cultivation in the sample village.

Commercial Production of Rice beer

In a traditional Bodo family, rice beer(Zou) production is a
normal household work to be done by the women in the family. As
per traditional belief, it is the woman who is supposes to prepare
the rice beer to meet the family requirement because she only
knows the preparation technique. In fact, the Bodos traditionally
believe rice beer (Zou) as a gift of God for the protection of human
life on earth. It is used for worshipping god, for receiving the near
and dear ones, for simple merry making and celebration of
different social festivals and even used as medicine for treatment
of certain very common diseases like abdominal disorder. Thus, it
is an indispensable part of the Bodo socio-cultural life. The women
who normally prepare rice beer for family consumption have now
adopted it as a commercial venture. It has been observed that only
the economically weak and educationally backward families are
engaged in this activity of selling rice beer. Out of the total 40
respondents 16 .i.e. 40% of the respondents women replied that
they produce rice beer not only for their consumption but also for
selling purpose.
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Involvement jn various business activities :

The women are expert in the art of making different iqusﬂ?:
handicrafts. The handicrafts works of the Bodo women include er
various kinds of bamboo and cane works, like eating vassals, wfhe ;
container, rice for reserving beer, drinking mug 20 a(;ing
household products, They are also engaged in cocoonkre adé
tailoring, selling of green vegetables, fruits, phitha .(ca e m o
from rice powder), meat and fish, selling puffed rice, COU;‘ the
liquor etc. The reagop for undertaking such works is poverty (21 s
family and i many cases the reluctance of their .hus.ban san 1
undertake family responsibility. As the urbanization "
modernization have ipfluenced the society to some exte a;
presently, Bodo women are seen engaged in some businesses i
agent of some brands (companies) like Oriflamme, Amway, Tie is
ote. Where agent o consumer direct selling of the products
practiced. Nowadays they make groups like club, self-help-gr%l{;
NGO, Mahila Got (Committee) etc. to get themselves financi oir
secured. Today, women in every villages of Bodo society have .
mutual groups as well. Qut of the total 40 respondents 12. dllﬂ
33.3% of the respondents women replied that they are €ngage

. : 1
making various kinds of handicraft products and also other sm
businesses.

Fishing :

Bodo Women are also expert in fishing. They use traqmon\;:
tools in Catching fish. They catch fish not only for their 0 1
consumption, for selling purposes also. They sell both raw fish anm
dried .ﬁsh (OWn made) in the local markets which gives the
ﬁﬂanClal S\lpport for their economic livelihood-

Conclusion :

From the above discussion it has been observed that in ?02
women is playing an important economic role in thexr.fz}r.mly nd
well as in the society. Their participation in various activities 2
social affairs shows that they enjoy high status in their own society
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too. They are well equipped with skills for cultivation, cottage
industry, animal husbandry, handicrafts works, etc. But still they
are very traditional in their way. In the changing perspectives, if
they are provided with scientific techniques of doing work in
modern way, their attempt will turn into a great success. For this
central and state government should come forward to make them
more beneficial providing them training and financial help as
required so that they get inspired more and more to engage in their
activities and make themselves economically sound. This initiative
if taken by the Government then that section of people will not
only be benefitted but also it will be another source of income for
the government.
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Socio Econdmic Conditions of Women
in Assam-~ Status, Opportunities and
Challenges of Women Entrepreneurs

Safiqul Haque

Introductiop .

. S0cio economje conditions involve combinations that Zrlz
critical elements i the sustainability of settlements and '
ha.bitats On which they depend. They are concerned pa.rtxculaf y
with ™Measures of gocial and economic well-being, .“‘dufhflg
a) equity, b) employment status, ¢) income, d) economic acnv1t);
and ¢) quCation. When tracked over time, these measures help‘ llg
fletem“ne how tq responsibly maintain and improve We.“'bef?e
into future, Conomic growth can contribute tO quality It d’
particularly whep jgg benefits are distributed to those in most “eet(;
1tis also clear gy economic resources and capacity are needed
respond tq

. - ource
Current ang emerging environmental and res
managemen;¢ issueg. 1

Objective .

the 0 mMOst of the parts of India most women are dominated, aI::l‘
y are.not e°0n0mically empowered which causes hug.,e gap
their S0CI0-economie status. In this paper we are highlighting 2 few
oase Studies of few (cluster) villages in Assam where the women
hanc.lloorn artisans are economically empowered S compared 10
oo 495, We will also be highlighting a fow case studies Of
Seonomically Mmpowered women entrepreneurs from Assam. The
objective of the Paper will be to highlight the status of women

1.

e

http://soer. Justice. tas, gov.au/2003/set/S/issue/3 1/index.php.
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entrepreneurs in NER, the opportunities they have and the
challenges they face as entrepreneurs.

Data and Methodology :

The paper is based on both primary and secondary sources of
data. The primary sources include one to one interaction,
observation and the research instrument is questionnaire. The
secondary sources include books, Journals, E-journals, etc.

The method used for collection of data is Case Study
method.

Literature review :

“Cluster adaptation programme can be a right approach to
fulfil the socio-economic condition of women artisans” — Imphal
East Handloom Cluster Developmrnt Programme, a study
conducted by Indian Institute of Entrepreneurship under Office of
DC Handloom, Ministry of Textile, Govt. of India.

“A critical aspect of social empowerment of women is the
promotion of gender equality. Gender equality implies a society in
which women and men enjoy the same opportunities, outcomes,
rights and obligations in all spheres of life.”2

“Education is one of the most important means of
empowering women with knowledge, skills and self confidence
necessary to participate fully in the development process.”3

Sample survey :

The study have adopted a sample of 100 women artisans
each in two village level clusters in Boko, Kamrup (R) and Manas,
Baksa of Assam. All the sample women artisans were surveyed to
know their socio-economic condition after they adopted their
existing handloom skills as their profession.

2. http://googleweblight.com
3. http://www.unfpa.org
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Result ang discussion :

As stateq following are a few case studies of wom:l‘:
oriented clusters of Assam along with the case studies of a fe
successful womep entrepreneurs of Assam :

Gambal'i Sik]a —A case StUdy of a group in villages near
Manas Natjopg) Park ;

Manas is a famous National park for its different habitat of
animals, People of the fringe villages of Manas National Park aré
dependent on the jungle for their wood to cook and they als;
collect vegetable ang fryits from the jungle. Their main source 0
income is cultivating lemons and other agricultural commodities-
And the womep of the region are part time weavers whqwere not
confident to take weaving as their main livelihood. Dunng 2014
Asboka Trust an NGO had formed SHGs among the v.vome.“
artisans. Thereafter, they formed a registered weaving Society n
the year 2016 by the name Gambari Sikla Danai Lunai S.S. Ltd,

. Khasibarj, Salbari, Assam and got a ‘one time’ yarn supply from
BTC. That Was their first initiative towards livelihood frol.n
weaving. and they thereafter became motivated and displayed theif
WOVED ltems in gty nearby Manas National Park during f‘he
WInter season apq sold their traditional weaving products. Duntfg
2017.WWF adopted that society and as per their skill level 1
Weaving they provided them marketing and product line training-
That was thejr fi training and gradually they became more and

more confident, Ny, they are taking continuous orders from few

Entrepreneurs from Guwahati and Assam.

In  this Way their economic condition is also gradually
upgraded and they are now not dependent on jungle anymore as

they do not have time 1o go to the jungle and also they are able ©
buy gas cylinders for cooking.

This process of women empowerment helped them !0
become self-sustainable and moreover they are now able to lend
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some monetary help to their families which make them more and
more confidant.

Pyranga Eri Silk Cluster — Boko, Assam :

The climatic condition prevailing in the entire North Eastern
Region (NER) is suitable for commercial exploitation of all four
varieties of silk i.e., Mulberry Silk, Tasar Silk, Muga Silk & Eri
Silk. Specially Assam has a favourable agro-climatic conditions for
healthy growth and development of the Eri Silk. The tradition of
Eri rearing, spinning and weaving was prevalent in the South
Kamrup area of Assam since time immemorial. However, most of
the people had either abandoned or were in the threshold of giving
up the tradition due to lack of institutional support and ignorance
about its potentialities.

With the realization of the need to commercially revive and
explore the huge potential of Eri silk and to achieve socio-
economic upliftment of the weavers and rearers engaged in Eri
activities, the Indian Institute of Entrepreneurship (IIE) started an
Eri Cluster under MSE-CDP Scheme of MSME. Although eri
rearing, spinning and weaving was a part of their tradition,
however they were gradually giving up the tradition due to lack of
institutional support and ignorance about its potentialities.

The ‘Rabha’ community had expertise in Eri rearing and the
‘Muslim’ community had expertise in Eri spinning and weaving.
Although they had the knowledge of weaving, they were primarily
weaving for their personal consumption and in a limited way
catered to the local market. That too was done through middlemen
and the only product that they used to sell was Eri Bor Kapur (the
gents’ shawl) traditionally very papular in the Assamese society.
The artisans were reluctant to change and they were not interested
in producing other type of products from Eri silk except for Eri
Bor Kapur.
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After continuous interaction with the artisans the women
artisans were ready to form groups and started to learn 0 producc’j
new products like Eri Stalls, Eri Sarees, Eri Mekhela Chaddars, En
fabrics etc. And with the help of IIE they also learned how to use
nature dye (vegetable dye) and after that they started to weave the
natural dyed eri products. The women artisans have formed groups
in such a way that within that group few weavers Weave the
products and few are appointed for buying and selling. Now mO.St
of the women artisans are self-dependent and their economic
conditions are far better than before.

Now most of the eri products exported from Assam are ffOI.n
Boko areas and the contribution of all the women in this area 15
huge. After their better economic condition the children of theses
artisans are going to school and getting better education and most

of the new generation youths are also influenced to weave thelf
dreams in Eri products.

Some case studies of successful weavers of Pyranga Eri Cluster

Ms. Pabitra Rabha

One of the major stakeholders and pillar of strength for the
Pyranga Eri Cluster is Ms. Pabitra Rabha. It is because of th
commitment and zea] of few artisans like Ms. Pabitra Rabha, who
right from the initial stage of the cluster intervention participated
in every programme and also built support of other weavers in the
cluster that impact in the Pyranga cluster could be achieved

Born in 1977 in 4 small village of Boko, Ms. Pabitra is the
eighth child of Late, Bede] Rabha. There were ten children in th®
family but unlike the other nine, Ms. Pabitra was very responsible
and caring towards all the family members. She had to tak®
responsibility for managing her household from a young age as hef
father died when Pabitra was appearing for her higher secondary
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exams. She left her studies and got involved in goatery and piggery
farming.

From her childhood she was interested in weaving various
cotton mekhla chaddar but she was not confident to choose
weaving as her career. In the year 2006 she got in touch with Mr.
Bijon Rabha a politically strong leader of Rabha Hasong and
started to learn different types of weaving through dubi machine.
She went through lot of difficulties in the process of learning
weaving in dubi loom yet her passion for weaving did not die.
After continuous practice of four to five hours a day she was
finally confident in her weaving skills and arranged an amount of
Rs. 11,000/- by selling her cattle and purchased a dubi loom. In her
first commercial initiative, she wove 16 pairs of mekhla chaddar
over a period of one year and sold all her products in her locality
and earned Rs. 300 to 350 per pair as profit.

It was in the year 2008 that Ms. Pabitra got in touch with
IIE, when IIE started the intervention process on cluster
development in her village. Besides attending skill development
programmes organized for the cluster, she got an opportunity for
the first time to attend an exhibition in Maniram Dewan Trade
Centre, Guwahati where she could learn consumer needs and wants
and accordingly started developing products keeping the market
demand in mind. Gradually she came to know about TRIFED
(Tribal Cooperative Marketing Development Federation of India
Ltd.) and registered their as a weaver and now she continuously
selling her products though TRIFED and also participated several
exhibitions in association with them.

In the year 2013 she got financial assistance of Rs. 28,000
from Central Bank, Boko and purchased a loom and some raw
materials and started to weave on order basis. At present her
monthly income from weaving is around Rs. 10,000/-. Now she
also helps the other artisans to sell their products and also motivate
the new generation to learn weaving.
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Ms. Pabitra attributes the success to her dedication and hard
work believes that the fajth in one’s ability and extreme level of
confidence are the majp qualities needed to be successful in life.

Negajan Bibj

Born in 1978, in 4 small village in Boko, Ms. Negajan B'fbi
was the second child of Md, Nausad Ali. Born in a farmer’s family

Negajan from her childhood helped her parents in farming activity

and during her off tipe she helped her mother in weaving. But
Weaving was never their main source of livelihood. Their bread
earner was her father only. She married at the age of 16 and started
her family life, Byt gradually she felt that she had to do something
of her own ang getting a very supportive husband she started
weaving Eri Silk progucts. As the whole village, where she live,

produces Eri products ghe got a tough competition to get 2 regular
market.

During ope Durga Puja she took few Eri products {0
Guwahati but unfortunately she lost direction and could not sale
single product and sa; ey Saraighat Bridge than she met a person
from Sualkuchi apq he purchased all her products and gave her
regular order. That wag her first sale and now she continuously
sells her product, §pe currently purchases Eri products from other
WOmeR Weavers of her village and sells those in Sualkuchi as well
as Guwahati. Now pe; monthly income is Rs. 7000 to 8000 which
is a great support ¢, her family. Without her support her husband

alone could haye never managed to support their family of four
children e°°n0mica11y

Ms. Negajan’s story once again underscores that to be
successful in life oo rocq not be born with a silver spoon if
mouth. All one requies js hard work and a strong determination-

Another Case Study of a Women Entrepreneur from Guwahati
Assam :
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Mousumi Saikia :

Mrs. Mousumi Saikia was born in the year 1970 in
Guwahati. She was the eldest daughter of Gulab Ch. Saikia and
Sabitri Saikia. From her childhood she was interested in hand
embroidery work and during her college days, she took this hobby
as her carrier initially. Despite being from a well-to-do family, she
was an independent lady who started eaming' right from Her
teenage. She even started giving training to other women in her
locality on hand embroidery. Such was her enterprising nature that
she saved most of her earnings and out of her savings she started
locally exhibiting her products as well as the products of her
trainees. In the meantime, she completed her masters from Gauhati
University and during the time also underwent a training in the
Food Craft Institute in Guwahati on cooking, bakery and making
confectionary items. Therafter she opened a bakery in the year
1997 by the name Poly Food Products Bakery & Confectionary
after availing a PMRY loan. The turning point in her life came
when in the year 2001 she started her® Shital Pati bag
manufacturing unit, for which she herself purchased a plot of land
in Guwahati and engaged various lady skilled workers and gave
them employment. Her efforts did not go in vain, for in the year
2002 she was selected for participating in the EPCH exhibition in
Delhi, and there she got her 1st order of 3,000 pcs of ‘Shital Pati’
bags from an American buyer. She kept on engaging women in her
manufacturing unit and year after year her business expanded. In
the meantime, she received various skill development trainings and
gradually due to her interest, she developed expertise in most of
the fields. Currently she also works as a trainer in various
Government agencies like DIC, IIE, NIRD, etc. to provide skill
training in various crafts and areas like— shital pati bag making,
food processing, mushroom cultivation, water hyacinth product
making, etc.

She has become a pioneer of the handicrafts sector and with
her never ending curiosity to explore new things she has not only
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become a role model for her family and relatives, but also she has

offered employment and Jivelihood to hundreds of people in Assam
and North East.

Her very new initiative is to provide incubation support to
the ““emPIOyed women those who areé not able to start their
business due to thejr age and are also not getting financial suPP?rt
from banks. Now they can use machineries of Ms. Mousumi'’s
incubation cum production unit and she will market their products -
and will also provide them financial support. She always works for
the benefit of underprivileged women to get their social respect
and make them economically empowered.

Broad Overview of the results of the survey :

Today there ig proliferation of economic activities for the
enterprising classes in India. We see the emergence Of Vibrant
small scale sector focusing on : Diversity and Women encourage-
ment to break glass ceilings. This emergence of entrepreneurship
as a good alternative ¢ get more women to the workforce. More
women are increasingly getting comfortable to starting up-.

However be it in the entrepreneurial heaven that is Silicon
Valley or the rough and tough of India, some notions die hard.
According to the Gepder-GEDI female entrepreneurship Index—a
study by hardware gjant pej1 (covering 16 countries), India ranks
poorly on all fropgg. 26% of women in India have bank accounts
as compared to 1009 ip developed markets.

Women entrepreneurship can make a strong contribution to :
- Economic weJ being of the family and communities
- Poverty reduction and women’s empowerment
- Contribute to the Millennium Development Goals (MDG)

Governments / developmental organisations ar¢ Promoting
women entrepreneyy’s through variousschemes, incubations and

othet Promotional meagures. In India we have various government
schemes for womep Jjke -

66



- Schemes of Ministry of MSME

- Schemes Ministry of Women and Child Development

- Schemes under Central and State Government

- Schemers under organisations like NABARD, NSIC etc.

Categorization of Women Entrepreneurs :

CATEGORY TYPE , PROFILE
Bottom of the Pyramid | At Household levels Artisans

and SHGs
Micro and Small Small Units with Mostly from
Entrepreneurs investment mostly Matriculate to

' within the range of Graduates

10 lakhs)
Start-up Segment Mostly in IT sector Mostly

and Social Enterprises | Professionals

(By observation method)

General outcome of the study :

® Women entrepreneurs dominate Traditional & Textile /
Handloom (case study provided), Food Processing,
Tailoring, Embroidery, Jute Based, Readymade Garments
and Beauty Parlours.

® Educational Profile of Entrepreneurs :

Education profile Percentage of surveyed population

Under Matriculate 50%

Matriculate 20%
Higher Secondary 10%
Graduate 10%
Post Graduate 10%

(Taken sample of 100 artisans)
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® Source of Finance : Own source/family/friends : 80%
Challenges identifjeq -

¢ Project Identification :

- Awareness about prospects limited.

: ijence rather
- PrOject selection determined by convenien
than aptitude.

- Feasible scale of operation overlooked
¢ Implementation Stage :
Problem of Working Capital.

i and hence
Maximum first generation entrepreneurs
low financing capacity.

= Technology adoption.

Problem of machinery procurement.

-

i iod &
= All the above factors lead to longer gestation Perio
Project cost escalation.

¢ Markeﬁng problems :
- Weak market linkages-

- lelted exposure of local pI'OdllCt.

'S Legal & Compliance jssues : . eS
- Company formation, getting permissions hcen‘sng:
draw contracts and agreements, IPR issues, accounti
S€cretarial issues, etc.
Reasons for Starting business :
Mostly .
Economic compulsion.

No other option.
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Other Reasons :
e Influence of EDP.
e Need for challenge.
e Influence of Parents / Relatives.

e Desire to be on one’s own.

Reasons for success :
e Hardwork / Perseverance
e Integrity.

Confidence.

Quality,
e Customer focus.

e Family support.

Findings :
To overcome these issues for each category of entrepreneurs

a common platform is needed. The common platform can
facilitate :

¢ Women with an idea wanting to convert it into a business.

¢ Existing women entrepreneurs who wish to scale up.

Strategies to overcome the problem :

The following support is needed to develop an eco-system
facilitating women entrepreneurs :

Finance :

Arranging finance is a key issue here. Some issues that needs
to be addressed are :

® Need for proactive specialised branches for women

® Banks to be less security oriented

® Implementation of the credit guarantee scheme
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Under—ﬁnancing needs to be avoided

Faster processing of funds is required

Women Entrepreneurship Hub :

Innovation & Incubation Centres
Skill training of women entrepreneurs  ative idess
Discussion forums allowing exchange of in

s, Start up
NetWOtking with successful entrepreneur
founders, investors etc

Hditati :ect identification
MentorShip programmes facilitating project id
and implementation

Market Support :

® Need for Mahila Haat n a rotational
® Retail outlets for Women entrepreneurs ©
basis
® Initiatives to facilitate exports urs
. ntreprene
Make in Ingdj, vis-a-vis opportunities of women €
in Assam the
ntage of
® Women entrepreneurs in NER can take advra;l o tg toough
€Cosystemn being developed by the govern
the ‘Make in India’ initiative. initiative e
° Manufacturing being the thrust area of the s towards the
Women ip the NER can direct their activitie
sector )
) .ch in their patural
® All the states of NER are abundantly rich 1n their n
Tesourceg,
®
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In the context of Make in India initiative, WOTIll.en i
R can now focus on various other sectors like :
® Agro-based industries,
®  Agro forestry,




Horticulture,
Mushroom farming,

Herbal, medicinal and aromatic plants,

Organic fruits and vegetables processing, etc.

Conclusion :

® Assam as well as other North Eastern States are
predominantly not male oriented. Here women command
equal, if not more, authority in their family as well as in
the society. Women here are not only confined to
household activities, but they also equally contribute
towards helping their family financially. And because of
their financial contribution they are equally respected in
the society. From helping their family in the paddy fields,
to working on their traditional crafts, to doing business-
women here are equal participants of all the socio-
economic activities. Infact, in many states of North East
India the society is female-oriented and they command
more economic and social powers than their male
counterparts.

® Women of North East India are more enterprising in
nature. In every economic sector- be it crafts, be it
agriculture, be it education, health care, social work- you
name it, you will find their examples. Infact, in areas like
sports, culture and education, women from North East
India have registered National and International fame.

® They are risk takers and innovators. They learn new things,
try them, fail, try something new again and ultimately
achieve what they dream. Not confined to merely seeking
jobs, they venture into unknown territories and do
wonders. We have examples of women who, without
depending on anyone, have created their own unique
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production units and have given employment and
livelihood opportunities to others in their locality.

Factors such are family, society, government agencies,
buyers, financial institutions and entrepreneurs play a0
important part in the socio-economic upliftment' of
women in North East. But there is a lack of an orgamsed
support system for budding women artisans and
entrepreneurs, Unless the women are self-motivated, and
are willing to take risks, it is very difficult for I:hem.t0
earn their livelinood. Moreover, finding people W}“‘
appropriate skill sets is a daunting task, due to which
women often cannot stick to one trade Orf tradition?l
crafts. Moreover, getting proper market access is a big

task for an enterprising woman here to sell their products
and services.

Another important highlight of the case studies is that
here in North East India most women get Support fff’m
their husbands and families to work towards achieving
their goals. Not only do they get support, most often they
get help, in the form of money or labour or ideas, from
their family members.
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Women Empowerment in Assam :
An Overview

Prasanta Kr. Deka

Introduction :

Women empowerment generally refers to increasing the
spiritual, political, Social, educational, gender and economic
strength of individual and communities of women. Empowerment
of women is not only essential but also crucial for all-round
development of society and the nation as a whole. The issue of
‘women empowerment’ has become a central point in the programs
and activities in India. The term empowerment has different
meanings in different socio-cultural, economic and political
contexts. An exploration of local terms associated with empower-
ment around the world always encompasses a wide variety of
definitions. These terms include self-strength, self-control, self-
power, self-reliance, personal choice, capability of fighting for
one’s rights, independence, own decision making power, freedom
etc. Empowerment has both fundamental as well as'.instrumental
value. “The most common use of the term ‘empowerment’ refers
to increasing the power of the low-power group, so that it more
nearly equals the power of the high power group” (Bhadra, 2001,

p. 61).

Need for the empowerment of women in Assam :

Now days the central government as well as state
government has taken different Acts and Schemes to empower the
women of India. But in Assam women’s are discriminated and
marginalized at every level of the society whether it is social
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participation, political participation, economic participation, access
to education, and also reproductive healthcare. A few women are
engaged in services and other activities. So, they need economic
power to stand on their own legs on per with men. Other hand, it
has been observed that women are found to be less literate than
men. According to 2011 census, rate of literacy among men in
Assam is found to be 77.85% whereas it is only 66.27% among
women. Thus, increasing education among women is of very
important in empowering them. It has also noticed that some of
women are too weak to work. They consume less food but work
more. Therefore, from the health point of view, women folk who
are to be weaker are to be made stronger. Another problem is that
workplace harassment of women. There are so many cases of rape,
kidnapping of girl, dowry harassment, and so on. For these reasons,
they require empowerment of all kinds in order t0 protect
themselves and to secure their purity and dignity. There is a need
to formulate reducing feminized poverty, promoting education of
women, and prevention and elimination of violence against
women. Though the government of Assam has taken different stepS
for women empowerment but many lacunas are still very strong. It
is necessary to develop a positive attitude towards women. While
government actions and steps are necessary for removing gender
inequalities and injustices and for empowering women, these can
become effective only if society’s attitudes and outlook towards
women change. Women’s empowerment would be achieved only
when the attitudes-ways of thinking, feeling and willing-as also
ways of behaving of men, women and society towards women
become congenial and positive, so as to respect her as a person
with an identity of her own, to be treated, as an equally worthy
human being rather than taking her as a commodity and primarily

as a sex object to be abused, exploited, discriminated and ill-
treated.
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Different Governmental schemes provided for women in
Assam :

There are various schemes for the women in Assam which
are centrally sponsored as well as state sponsored. These schemes
are focused on issues of employment, education, health, etc. The
following schemes have been initiated to work towards the
betterment of women in the state—

Sawayamsidha

The Sawayamsidha (under the ICDS scheme of The Social
Welfare Department of Assam) is an integrated Scheme for
women’s empowerment formally launched in 2001 replacing the
erstwhile India Mahila Yojana and the Mahila Sambridhi Yojana.
The programme is based on the formation of Women Self Helf
Groups (SHGs) and enable the SHG to take up schemes and
programmes for the social and economic empowerment of women.
The long term objective of the programme is to bring about all
round empowerment of women by ensuring their direct access to
and control over resources through a sustained process of
mobilization and convergence of all the on going sectorial
programmes of Government and other agencies. Under the Social
Welfare Department, there are many beneficiaries right from
children to women and aged person. Under this scheme, in Assam
there are 24 numbers of ICDS project blocks. The various schemes
for women have helped women in many ways right from their
health in the forms of different nutritional supplements; their
economic conditions also improve with the scheme for formation
of various SHGs.

Swadhar :

The Ministry of Women and Child Development under
Government of India set up a scheme for women in difficult
circumstance known as Swadhar. The objectives of the scheme are
the following :
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To provide primary need of shelter, food, clothir.lg and
care to the marginalised women/girls living in dlfﬁcu'lt
circumstances who are without any social and economiC
support.

To provide emotional support and counselling to such
women.

To rehabilitate them socially and economically through
education, awareness, skill up gradation and personality
development through behavioural training, etc-

To arrange for specific clinical, legal and other stgoﬁ
for women/girls in need of those intervention b)f linking
and networking with other organizations In both

(o)
Government and non-governmental sector On case t
case basis.

National Rural Health Mission (NRHM)

The government of Assam through National Rural Health

Mission has introduced various schemes for women like Janan!
Suraksha Yojana, Mamoni, Majoni, Mamata, etc.
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® Janani Suraksha Yojana is a scheme to provide safe

motherhood intervention with the objective of reducing
maternal and neo-natal by promoting instituti(?ﬂal
delivery among the poor pregnant women. A beneficiafy
under this scheme should have a JSY card along with
MCH card. Beneficiaries under this scheme are O
receive cash assistance during their child delivery.

In Majoni scheme, at the birth of a girl child in any of
governmental hospitals, Rs. 5000 is deposited in t.he
name of the girl child and the girl will get the maturity
value of the fixed deposits when she attains the age of 18

years. This scheme is applicable only in two child norm
family.



® Mamoni scheme is a scheme which encourages pregnant
women to undergo three ante-natal check-ups that will
help in identifying danger signs and offer proper
treatment. Under this scheme, every pregnant woman
will receive a booklet on tips of safe motherhood and for
new born care. The same woman will receive an amount
of Rs.1000 in the second and third ante-natal check-ups
for expenses related to nutritional foods and
supplements.

Na-Bowari Scheme of Assam Government

Na-Bowari is a Government of Assam scheme launched
under the Chief Minister’s Special Programme. Under the scheme
financial assistance of Rs. 10,000 is provided to newly wed
females who tied the knot after January, 2010 and who are from
families living Below Poverty Line (BPL). To be eligible, the
female must be at least 20 years of age at the time of her marriage.
The purpose of Na-Bowari scheme to discourage child marriage
and lower school drop out of females at primary and secondary
level.

Details of Na-Bowari Scheme :
Name of the Scheme : Na-Bowari

Department : Social Welfare Department, Govt of Assam.

Target group : Newly married females of Assam.
Benefits : One-time financial aid of Rs. 10,000

Eligibility : Female from BPL families, who got married
at the age above 20 years after January, 2010.

In order to avail the benefits of Na-Bowari Scheme, the
beneficiaries are required to produce marriage certificates or
affidavits supporting their claim of marriage.
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Baideu and Nabou Scheme of Assam Government

Baideu and Nabou is a Government of Assam scheme
launched under the Chief Minister’s Special Programme- The aim
is t? empower unemployed single women and widows of BPL
families, through financial assistance. Under the scheme, one time
financial aid of Rs. 10,000 will be provided to each unmarried,
unemployed women and widows of age 45 years and above from
BPL families. Through this assistance Govt of Assam aims to

strengthen the sense of self confidence among the target roup of
women.

Details of Baiden & Nabou Scheme :

® Name of the Scheme : Baideu and Nabou.

Department : Social Welfare Department.
Target group : Unmarried, unemployed women and widows
Benefits : One-time financial aid of Rs. 10,000

Eligibility : Unmarried single women and widows above
the age of 45 years from BPL families.

The beneficiaries for Baideu & Nabou Scheme is selected by
a District Level Committee.

Janani Sishu Suraksha Karyakram (JSSK) :

This scheme is also a centrally sponsored scheme which was
launched on 1st June 2011 to provide completely free and cashless
services to pregnant women including both normal deliveries and
caesarean operations and sick new born up-to 30 days after birth
in governmental health institutions of rural and urban areas.

Rajiv Gandhi Scheme for Empowerment of Adolescent Girls
- SABLA

The Rajiv Gandhij Scheme for Empowerment of Adolescent
Girls (RGSEAG) Sabla is a centrally sponsored program Of

78



Government of India initiated on April 1, 2011 under Ministry of
Women and Child Development.

The objectives of the program are :

® Enable the Adolescent girls for self-development and
empowerment

e Improve their nutrition and health status.

e Promote awareness about health, hygiene, nutrition,
adolescent reproductive and sexual health (ARSH) and
family and child care.

e Provide information/ guidance about existing public
services such as PHC, CHC, Post Office, Bank, Police
Station, etc.

Ujjwala New Scheme

A Comprehensive Scheme for Prevention of Trafficking and
Rescue, Rehabilitation and Re-Integration of Victims of
Trafficking for Commercial Sexual Exploitation.

Objectives of these scheme

e To prevent trafficking of women and children for
commercial sexual exploitation through social
mobilization and involvement of local communities,
awareness generation programmes, generate public
discourse through workshops/seminars and such events
and any other innovative activity.

e To facilitate rescue of victims from the place of their
exploitation and place them in safe custody.

e To provide rehabilitation services both immediate and
long-term to the victims by providing basic amenities/
needs such as shelter, food, clothing, medical treatment
including counseling, legal aid and guidance and
vocational training.
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Woman Helpline

The Scheme of Unjversalisation of Women Helpline is
intended to provide 24 hours immediate and emergency feSPOU.Se
to women affected by violence through referral (linking ‘fmh
appropriate authority such as police, One Stop Centre, hospital)
and information about women related government Schemes
programs across the country through a single uniform number.

Kanaklata Mahila Sabalikaran Yojana (KAMS)

The Kanaklata Mahila Sabalikaran Yojana (KAMS) has been
envisaged by the government of Assam to reduce the level .Of
poverty by strengthening of SHGs and their network, financial
inclusion etc. by way of providing financial support to meet the
credit requirement and creating an enabling environment for

enhancing productivity and reducing vulnerability in the rural
households.

Constraints to Women Empowerment in Assam

There are several limitation that check the process of womff“
empowerment in Assam. Social norms and family structures 17
developing countries like India, manifests and perpetuate the
subordinate status of women. One of such norms is the continuing
preference for a son over the birth of a girl child, which is pré,sel.‘t
in almost all societies and communities. The hold of thS
preference has strengthened rather than weakened and its most
glaring evidence is in the falling sex ratio (Seth, 2001). The society
is more biased in favor of male child in respect of educatioh
nutrition and other opportunities. The root cause of this type of
attitude lies in the belief that male child inherits the clan in India
with an exception in Meghalaya. Women often internalize the

traditional concept of their role as natural, thus inflicting an
injustice upon them,
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Poverty is the reality of life for the vast majority of women
in Assam. It is another factor that poses challenge in realizing
women’s empowerment. In a poor family, girls are the main
victims; they are malnourished and are denied the opportunity of
better education and other facilities. But if they are financially
independent or they have greater control over the resources then
they exhibit greater autonomy both in the household and in public
sphere and are no longer victims of poverty. Lack of awareness
about legal and constitutional provisions and failure in realizing it;
is another factor that hinders the process of empowerment. Most of
the women are not aware of their legal rights. Even women who
are aware lack the courage to take the legal step. The legislation
which affects women most is their situation in marriage and
inheritance. As far as the rights of inheritance are concerned,
women generally do not try to inherit land left by their parents if
brothers are alive (Seth, 2001). The empowerment of women has
become very important concerns of 21st century in national and
international level. The government initiatives alone would not be
sufficient to achieve this goal, for that the society also must take
initiative and support to make success the various.government
policies. Society must take initiative to create a climate in which
there is no gender discrimination and women have full”
opportunities of self decision making and participating in social,
political and economic life of the country with a sense of equality.

Conclusion :

There is an urgent need to create awareness among the
women in particular, of the social evils of the society. Women are
so much cocoons by various social customs and taboos, that they
often cannot and do not want to bring changes in their own
traditional lifestyles, so there is a need for creating socio-political
consciousness among women. No amount of government help can
really achieve the desired results, unless the women themselves
and men realize the need of such a change. The urge to liberate
themselves, to fight against the social ills, should come from
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within. The government along with voluntary organizations sh.on'sld
take up concrete steps, to uplift the women status py providing
safe, security and peaceful life for women.
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Is Women Empowerment a solution to

every problem of women ?
A Study of Women Empowerment in Assam

Anjita Bora
Ananta Pegu

“Women are the real architects of society”
—Harriet Beecher Stowe

Introduction

Harriet Beecher Stowe, a famous American author nicely
quoted that, “Women are the real architects of society”. This line
indicates that women play a vital role in the growth and
development of the society. We all realize their immense
contribution towards the society. Women are contributing much
more than men in every household. However, it is equally
important to understand that without the co-operation of both men
and women, society cannot progress and ultimately the concepts of
Human Development Approach, the Millennium Development
Goals and Sustainable Development Goals cannot be achieved.

Although we realize the importance of women in society,
questions often arise as to how and why women are deprived?
Before we talk about women empowerment, we must understand
the concept of empowerment. Empowerment is a process not a
product (Mosedale, Sarah 2005). The concept of empowerment
refers to the measures which are designed to increase the degree of
autonomy and self-determination in people and in societies, in
order to enable them to represent their interests in a responsible
and self-determined way, acting on their own authority.
Empowerment is the process of becoming stronger and more
confident, especially in controlling one’s life and claiming one’s
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rights. It refers both to the process of self-empowerment and to the
professional support to people, which enables them to overcome
their sense of powerlessness and lack of influence, and to
recognize and use their resources. In real sense, empowerment is
to do work with power. Socio-Political-Economic development ig
possible only when both men and women are considered as equal
partners and both understand and support each other i
aspect of life. Empo.werment cannot be delivered unti]
come forward to achieve their goals. Women cap achiev
goals like men through socio-economic
ment, gender er‘npowerrfnent and by act
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.

(GEM) to measure women empowerment. GEM weighs women
empowerment in terms of women’s participation in a given nation,
both politically and economically. Gender Empowerment Measure
is calculated by tracking “the share of seats in parliament held by
women; of female legislators, senior officials and managers; and of
female professional and technical workers; and the gender
disparity in earned income, reflecting economic independence”
(Deneeli, et.al. 2009).

Women empowerment can be also measured in terms of
access to education, employment, household decision making
power, financial autonomy, freedom of movement, exposure to
media, political participation etc. (Nayak & Mahanta, 2009).
Equality of access to and attainment of educational qualification is
necessary if more women are to become agents of change. Women
education is an important key in improving health status, nutrition
and education in the family and to empower women to participate
in decision-making in society. .

In Assam, majority of women are living in a state of
deprivation, ignorance, exploitation and negligence (Haloi, 2015).
Although Assamese women are socially and culturally advanced
and have walked hand in hand with their male counterparts, they
are quite inferior compared to all India level in terms of women
participating in formal workforce, literacy rate, self-reliance,
economic decision making, political participation etc. A study
conducted by Nayak and Mahanta (2009) on ‘“Women
Empowerment in Assam”, found that the process of development
in Assam is not gender neutral. The status of women is quite
inferior as compared to the all India average. In terms of
government services and political participation, the percentage of
women is not up to the mark. However, women in the state are
better off in terms of decision making at the household level. But
a gloomy situation prevails in case of financial autonomy and
sexual violence.
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Table-1 : Female Literacy Rate and their rate of Workforce
participation in Assam from 1951 to 2011

Year | Person Education Workforce participation

Male | Female Male Female

Rural | Urban | Rural | Urban
1951 | 1853 | 28.01 7.58 -

1961 | 3295 | 44.28 18.62 -

1971 | 3394 | 43.72 | 2276 | 545 | 50.1 318 | 134
1981 - - -

1991 | 52.89 | 61.87 | 43.03 -
2001 | 6325 | 71.28 | 54.61 544 | 53.1 28.7 | 140
2011*| 73.18 | 78.81 67.27 | 53.1 | 56.7 237 | 149

Source : National Sample Survey Organization (NSSO)*Census 2011
data, Office of the Registrar General, India.

The figures in the table give a dismal picture of female
education and female workforce participation (both rural and
urban) in Assam as compared to male.

According to the Central Statistics Office (CSO), issue on
Women and Men in India 2014, the state-wise workforce
participation rate of females in Assam is only 22.46 percent, which
is the lowest among the North Eastern states and in the National
level too. The recent Economic Survey of 2018 has identified that
low women engagement adversely affects the growth potential of
the economy. It is therefore necessary to increase more women
participation in the labour force. The Hon’ble Finance Minister of
India comments on the results of the Economic Survey that,
“Among developing countries, there exists gender gaps in labouf
force participation rates. In case of India, the gender gap in labour
force participation rate is more than 50 percentage points.”
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Economic Survey 2018 observed that “women workers are the
most disadvantaged in the labour market as they constitute a very
high proportion among the low skilled informal worker category
and are engaged in low-productivity and low paying work and thus
earn very low wages, mostly piece rates in highly insecure jobs”.
The survey focused on the need to empower women politically as
representation in the Parliament and participation in decision
making in public domain are key indicators of empowerment.

Education and Women Empowerment in Assam

Education can play a great role in alleviating the societal
status of women in Assam. It can empower them personally,
economically, socially, culturally and politically at the same time.
They can participate in problem solving and household decision
making which is as an important step towards empowerment. They
can also gain employment and become economically sound. With
education, they can as well set foot in the political field and
participate in the process of state development.

Women are the backbone of the society. Their contribution
towards the society cannot be denied. The United Nations (UN)
Programme of Action on Population and Development emphasizes
on the empowerment of women and improvement of their social,
political, economic and health status for the achieving sustainable
human development. It furthers states that, “Advancing gender
equality and equity and the empowerment of women and the
elimination of all kinds of violence against women, and ensuring
women fertility....are priority objectives of the international
community.”

After the declaration of the International Decade of Women
in 1975, the Indian Government laid importance on the
participation of women in the development process at various
levels. Since then, the Government of India launched a series of
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Women Empowerment and Development Programmes like Beti
Bachao & Beti Padhao

The basic objective of the Human Development Approach is
to achieve the goal of human development, irrespective of gender,
through fulfillment of basic essential human capabilities such as -
to lead long and healthy lives, to be educated and to enjoy 2 decent
stan.da:d of living, Besides these crucial parameters, the Oﬂ,]er
choices are self-esteem, freedom of movement and social security-

Problems of Womep Empowerment in Assam

The position of women in Assam is similar to other regions
of the country. In fact, in certain respects, Assamese woman are
even more disadvantaged (HDR, 2011) compared to women of
other regions, According to Assam Human Development Report
(2011), women in Assam face aggression and domestic violence-
They have been facing violence, insecurity and uncertainty over
long period due 1o the prevailing situation in the State. There 15
also the growing problem of harassment at the job place- Although
the Government of Assam is continuously striving to improve the
socio-economic status of women in the state by encouraging theil
level of participation in the economic arena, the progress is ‘}Ot
commendable, According to Pranjali Dighe 2016, the major
hurdles of womep empowerment in Assam are illiteracy, gender
discrimination, early marriage, traditional and customary rules ete-

The Role of Government towards Women Empowerment

The Ministry of Women and Child Development,
Government of India has constituted the National Mission for
Empowerment of Women. In 2001, India declared its National
Policy for Women Empowerment with the goal to bring about the
advancement, development and empowerment of women across
the nation and since then, the Indian Government is playing 2
crucial role to ensure social and economic security of women and
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the girl child. To further the cause of women empowerment, the
Government of Assam has formulated policies to ensure that
women has access to equal opportunities and all types of available
resources in order to empower themselves to control and regulate
their lives, both within and outside their homes. The state
machinery is committed towards enhancing the living standards of
the people. However, it recognizes that the growing population of
the state acts as a severe strain on its natural resources and
environment. It therefore proposes policies that sensitize people to
optimize the size of their families and gives them the freedom to
aspire for higher standard of living, quality education and health
care and employment opportunities. The government firmly
believes that such policies would surely encourage the women folk
to influence their environment in order to create a just social and
economic order.

The State government is deeply committed to women
empowerment. Most recently, in the Tinsukia Mahila Samaroh
2018, the hon’ble Chief Minister of Assam, Mr. Sarbananda
Sonowal launched a scheme named, ‘“Kanaklata Mahila
Sabalikaran Achoni (KMSA) to ensure financial independence to
women in the state. Mr. Sonowal remarked that ‘“‘When women are
encouraged to take lead and ensure respect for them, the society
marches towards progress”. Under this scheme, 1.26 lakh women
Self-Help Groups (SHGs) will receive financial grant in the first
phase and another 1 lakh SHGs will be provided financial grant in
the second phase. In due course of time, the performance of the
SHGs would be assessed and the first three position holders would
be given a cash reward of Rs. 5 lakh, Rs. 3 lakh and Rs. 2 lakh
respectively.

The Department of Social Welfare, Govt. of Assam has
implemented different schemes with regards to health and
nutrition, girl child, pregnant women, Anganwadi workers,
widows, old age women, women self-help groups, women
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entrepreneurs, adojescent girls etc. with the sole objectiv§ of
empowering Women. The Government of Assam also prov1§es
special assistance i, the form of subsidized loan facility, education
and training, scholarship, self-employment training etc. 0 women
and girl child belonging to Schedule Caste (SC) and Schedule
Tribes (ST), Other Backward Classes (OBC) , Minority Category
and Below Poverty ine (gpL).

More thap hundred NGOs in Assam are also contributing
remarkably towargs achieving women empowerment in Assam.

Various policjes and schemes implemented by the Government

of Assam for betterment of women in the state-
®  Rajiv Gandhj Scheme for Empowerment of Adolescent

Girls (RGSEAG) - SABLA

RGSEAG is a centrally sponsored program under the
Ministry of Women and Child Development which was
launcheq iy 2011. It is a scheme to empower adolescent girls
of 11-18 years by improving their nutritional an.d heailth
S1atus, upgrading various skills like home skills, life skills
and vocationg] kifls. The girls will also be equipped with
informatiop o health, hygiene and family welfare and about

eXisting public services such as PHC, CHC, Post Office,
Bank, Police Station etc.

Ujiwala Ney Scheme

This scheme ajms at prevention of trafficking of women and
children for commercial sexual exploitation and the rescué
rehabilitation apq re-integration of such victims there off-

e Woman Helpline

The aim of the Woman Helpline Scheme is to provide 24
hours immediate and emergency response to women affected
by violence through the help of the police, One Stop Centr®.
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hospitals etc, and information about women related
government schemes across the nation through a single
uniform number.

° Working Women Hostel

This scheme aims to promote availability of safe and
conveniently located accommodation for working women
who are far away from their homes due to professional
commitments.

Conclusion

Thus, from the above analysis, we can conclude that women
empowerment is necessary for all-round progress of the society
and development of the nation at large. Women should be aware of
their rights and liberties. They should equally realize that they are
no longer subordinate to men. Women education is one such
. powerful tool which can enable women to choose between right
and wrong, empower themselves with the necessary skills to seize
the opportunities at hand and instill confidence and self-esteem in
themselves to meet the challenges in hand.
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A Study on the Habit of Smokeless
Tobacco use by Women in India and
its Socio-Economic Impact on
the Society

Deepjyoti Das

Introduction

World’s largest democracy India is the second largest
consumer and third largest producer of tobacco products. As per
the reports released on 8th June, 2017 by 2nd Global Adult
Tobacco Survey (GATS), almost 275 million Indian adults, which
is nearly 35% of the population, consume some form of tobacco.
Shockingly, out of the total tobacco consumers, 20.3% are female
and out of the total female consumers, more than 90% are
consuming Smokeless Tobacco (SLT). The consumption of
smokeless tobacco (SLT) has been found out to be more harmful
for the health than smoking. The habit of SLT can be more
perceptible in case of females belonging to lower-income group of
the society. Apart from the health issues, consumption of SLT also
has severe socio-economic impact over the life of such consumers.
The current study has been conducted with the view to analysethe
prevailing smokeless tobacco consumption habits among the
women in India as well as in Assam and its severe impact on the
economy and the society at large.

Review of Literature

Shah (2018) has expressed concern regarding the alarmingly
growing consumption of smokeless tobacco among the Indian
women. He has mentioned that rural women consume tobacco in
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various forms _
which they ryp 0
them to work j
husbands. He h
hand angd third
chemicals, of w
cancer.

i powder
dental paste, bidis, hookah and maShizleI:lergiZC
0 their teeth and inside of the m9Uth’ and their
N the fields, manage their C}.Hldren f second
3 also described the negativé e t?lal’l 7000
hand Smijng as they contain moreO et A
hich hundreds are harmful and about 7

) : bacco
Sharma (2018). has reported that despite the bflln 1Sr;nt(())keless
products ip the state of Gujarat, the percentage of dai y g the year
tobacco ugerg has increased from 16.4% to 17.1% durm'bn Gujarat
2010 to 2017. He has also reported that the youngsters lexpreSSed
have starteq *moking at an early age than before. He h;lsss tobacco
concerng egarding ope disturbing factor that smokele

... ear has
USETS Who made 4, attempt to quit the habit in the last one y
decreaseq from 4q 0 25.6 per cent.

The Nationg] Family Health Survey (2016) has- roelfs;:;icz
report according 0 which more women are consuming Pradesh
compared ¢ ™men in the siate of Madhya Pradesh. Madhya li i 3
is the firgt State tq Impose a ban on the use and sale of GSUt a’ent
the year 2012. 1p the report it has been found that 39. 2%63: 05
adult aging from 15 years are using tobaccos. In the .}’ear .1— 9
only 6 per ent of women using tobacco had quitted while
Pereent mgle qQuitted tobacco,

Prasad (201
as wel]

foreign

2), has made a comparative analysis of smokeri
aS smokeJegg tobacco users between India and severa
Countrieg, According to his analysis, in the case of wo'meiI;
in India, the Percentage of current smokers is 2.9 and India :
having the 13y, Position among the 16 countries analysed. Bu
smokeless tobaceg yge among women is 18.4 % in the c'ountr:’;

to Bangladesh (28.7 per cent). Average male mgaref
smokers spend more than twice as much on cigarette§ as per Cflplzla
expenditure on clothing, housing, health and education combined.

second only
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The typical poor smoker could easily add over 500 calories to the
diet of one or two children with his or her daily tobacco
expenditure. An estimated 10.5 million people currently
malnourished could have an adequate diet if money on tobacco
were spent on food instead. According to him the lives of 350
children could be saved each day.

Significance of the study

According to World Health Organisation (WHO), tobacco
use is one of the leading preventable causes of death, killing more
than 7 million people every year. It has been reported that more
than its enormous toll of disease, suffering and death, tobacco use
also burdens the global economy with an estimated US$ 1.4 trillion
in healthcare costs and lost productivity each year. Chronic dieses
resulting from tobacco use may involve enormous societal costs
apart from the economic loss to the individual and family. In India,
the alarmingly high growth in tobacco consumption among women
has become a sensitive issue which should be dealt promptly and
carefully. Apart from the health perspective, tobacco addiction
intensifies the effects of poverty and cause significant deterioration
in living standards among the lower income group of people. The
authorities responsible for poverty and tobacco control have been
largely neglecting the significant fact that the women from lower
income group have also been the victim of smokeless tobacco
(SLT) addiction in the recent years. Hence it is important to
analyse the socio-economic impact of woman getting addicted to
smokeless tobacco (SLT) and undertake some preventive measures
to gradually reduce such addiction in the society for overall
sustainable development of the economy. In the current study, the
researcher has tried to analyse the SLT addiction prevailing among
the women in India as well as in Assam which can be helpful to

provide some insights about the current situation. Such under-
standings can be well used by the concerned authorities in
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i ; such
undertaking possible effective preventive measures to reduce
addiction 50 as to regyce its socio-economic impact in the country.
Objectives

The current study has been undertaken with the following
objectives :

D) To analyse the smokeless tobacco addiction prevailing
AMOng women in India and in the state of Assam-

2) To evaluate the impact of smokeless tobacco addiction

among the women in the economy as well as the society
as a whole,

Research Methodology

The presen study is descriptive in nature as it merely tries
to throw light o, the currentscenario of smokeless tobacco
consumption habit of women in India and Assam and its impact on
the €conmy ang thegycicry as a whole. For the purpose of the
study, both Primary gpq secondary sources have beenused for
C°“°°ti}1g data, Primary data have been collected by using
CONVEIIENCe sampling technique and secondary data have been
gathered from varjyq journals, Indian Government Reports, World
Bank Reports, articles, newspaper and e-papers. For the purpose of
the study the Number of samples taken is forty six and the data
have been collecteq through face to face interview method. The
Smd?' consists of 5 kinds of workingwomen of India, whether itbe
a prvate sectgp employee, a government servant, anentrepreneur,
or a domestic Servant. In order to analyse the collected data, simple
percentageanalysis 1001 have been used and are represented with
the help of pie chypyg and bar diagrams.

Analysis :

Current scenario of Indi :

The Percentage distribution of adults by tobacco use in India
can be graphically presented as follows :
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Figure : Percentage distribution of adults by tobacco use in India
Source : A report on Economic Burden of Tobacco related diseases
(Ministry of Health and Family welfare)

After the independence, the public health system of India
was more targeting in communicable diseases, maternal health and
child health issues and less attention was given to the non-
communicable diseases (NCD). But at the present time the non-
communicable diseases (NCD) need more attention as chronic
diseases resulting from the tobacco consumption has a massive and
long lasting impact over the society. The Ministry of Health and
Family Welfare has set a target to reduce the prevalence of current
tobacco use by 15% by 2020 and 30% by 2025. Till date, tobacco
has remained an issue of health and drug addiction, rather than
being investigated in its relation to poverty. Tobacco expenditures
worsen the effects of poverty and cause significant deterioration in
living standards among the poor who are the major victim. As per
the reports released on 8th June, 2017 by 2nd Global Adult
Tobacco Survey (GATS), in India, 28.6% of the population
consumes some form of tobacco. Out of the total tobacco
consumers, 2% are female and out of the total female consumers,
more than 90% are consuming Smokeless Tobacco (SLT).
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Current scenarig of Assam :

The Percentage distribution of adults by tobacco Uus€ in
Assam can be graphically presented as follows :

g only Smokers

@ only SLT user
5. Users of both

g on-user

Figure : Percentage distribution of adults by tobacco use in Assam
Source : A report on Economic Burden of Tobacco related diseases
(Ministry of Health and Family welfare)

As compared to the national level, the state of Assam is
having a higher percentage of population consuming some form of
tobacco. The depressing fact is that the percentage user of SLT is
very much high in Assam (34.90%) against the national level
(18%). According to the report, out of the total SLT users in the
state, 32.5% are female, which is alarmingly high as compared to

national level where female SLT consumers have been found to be
12.8% of the total SIT users.

For the purpose of the current research, an analysis of 46

female domestic helpers (all SLT users ) has been made by the
researcher. The results are as follows

Frequency of consumption : Out of the 46 respondents, 32
are consuming SIT ipn some form or other for at least 5 times a
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day, 9 are consuming SLT for atleast 3 times a day and the rest are
consuming SLT for atleast 2 times a day. As they have mentioned
in the personal interview that their consuming frequency increases
as they get a chance to earn a higher income. Due to the limited
income they are controlling their tendency to consume SLT.

Reasons behind SLT consumption : According to their
responses, the major reason behind their SLT consumption can be
grouped into four categories :

a) Old addiction (26.08% users)

b) Stress relief, (39.13% users)

c¢) To kill the tendency of hunger (73.91% users)

d) Inability to work without SLT (54.34% users)

Income level and expenditure for SLT : Being a part of
unorganized group of labour, the income of the female domestic
helpers are not fixed. It varies depending upon their level of work
and changing demand in the market. As per the responses provided
by them, the researcher has grouped them into 5 income (daily
basis) categories and it is compared with the expenses involved in
consuming SLT (daily basis). The data can be represented
graphically as follows :

600

500

Rs.400

400 -

300 ‘ ®AvgIncome per day

Z Avgexpenseson SLT per day

Category 1 Category 2 Category 3 Category 4

Figure : Comparison of Income and expenses
Source : Primary data
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direct and indirect cost associated with diseases in relation to SLT
consumption in India for the year 2011 was Rs.18,435 million. For
Assam, the figure was Rs.339.53 million out of which direct cost
was Rs.158.71 million and indirect or morbidity cost was
Rs.180.82 million.

In Assam CVD contributes the major portion (Rs.80.18
million) of direct cost followed by Cancer (Rs.62.95 million) and
TB (Rs.15.57 million). In Assam the direct cost for TB is higher
for the females as compared to male. But in the national level the
overall scenario is different. In the national level the direct cost for
female as compared to male is higher in case of cancer. A gender
wise distribution of direct cost associated with SLT consumption in
Assam has been represented graphically below :

(Rs. in million)

100% -

90%

80% |

70%

60% -
@ Female

50% @ Male

40%

30% -

20% -

10% -

0% .
CVD Cancer TB

Figure : Gender wise distribution of direct cost associated with
SLT consumption in Assam

Source : GATS-2, Fact Sheet Assam, 2016-17
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GDP of the country. Although it is lesser than the world average of
37% contribution, but it constitutes a significant portion of GDP
which can be expected to be higher in the future days by looking
at various women empowerment policies undertaken by the
Government to uplift the social status of the female population in
India. To effectively eliminate such hindrances against the growth
of the nation, some measures must be taken immediately both by
the Government and public at their own possible level.

Findings :

1)

2)

3)

4)

S)

6)

As compared to the national level, the state of Assam is
having a higher percentage of population consuming some
form of tobacco and the percentage user of SLT is very much
high in the state (34.90%) against the national level (18%).
Out of the total SLT users in the state, 32.5% are female,
which is alarmingly high as compared to national level
where female SLT consumers have been found to be 12.8%
of the total SLT users.

In case of women belonging to the lower income family
group, with higher income the consuming frequency tends to
increase.

The total direct and indirect cost associated with diseases in
relation to SLT consumption in India for the year 2011 was
Rs. 18,435 million. For Assam, the figure was Rs. 339.53
million out of which direct cost was Rs. 158.71 million and
indirect or morbidity cost was Rs. 180.82 million.
Reducing the hunger tendency has been one of the major
reasons behind consumption of SLT.

Depending on the level of income, the SLT users spend 12-
22.5% of their daily income on SLT consumption which has
degraded their standard of life as well as affected the proper

diet level.
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7

8)

SLT being the factor, the direct cost for TB is higher for the

females (Rs. 7.87 million) as compared to male (Rs. 7.7
million) ip Assam.

SLT being the factor, the morbidity cost of CVD is higher in

case of female (Rs. 64.36 million) as compared to male (Rs.
60.41 million) in Assam.

Suggestions :

1)

2)

3)

4)

5)

6)
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With increasing impact of SLT in the society as well as in
the €conomy, the Government should undertake serious
controlling measures not only in the health sector but also in

education, agriculture, consumer affairs so as to eliminate
the SLT from its very root.

Sale and promotion of any kind of SLT product should be
completely banned from operation although it forms a part
of Government revenue as the cons of SLT use are
overpowering the benefits it results in.

A portion of the annual budget should be aljocated solely for
the purpose of spreading awareness about the hazardous
results of SLT consumption targeting the women and
children specifically.

A proper way of communication should be used for
spreading awareness against the SLT use so that a]] the
sections of the society can be covered. A gender specific
communication method should be used to make the women
aware about the evils of SLT consumption.

Current SLT users should be motivateq to discontinue their
SLT consumption habit and Proper guidance and medical
care should be provided by the Government.

It should be ensured that the users who discontinued SLT
consumption never {

all prey to the SLT addiction again in
future and for that Matter a regular observation event should
be conducteq by the authority concerned.



Conclusion :

The SLT consumption among women is a very sensitive
issue from the point of view of society as well as the economy.
Women in India are considered to be the engine of a family. If
proper health is not maintained then the family cluster will be
damaged and it will ultimately degrade the society as a whole. The
study has shown that the SLT consumption is a costly matter both
in terms of its direct as well as indirect cost for the country. If
these expenses can be directed towards some positive and
productive use then it will result into reduced poverty, healthy life
style and better standard of living among the citizen. Mere
Governmental effort will not be sufficient to remove the ill effect
of SLT consumption from the society. Every stakeholder must be
acting positively towards removal of such ill practices. To
conclude, it can be said that for reducing the socio-economic
impact of tobacco consumption in our country we all need to act
positively towards the achievement of a tobacco-less India.
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A study on the upliftment of Women
Entrepreneurs in Assam with special
reference to Textile Industry

Kuldip Sarma

Introduction :

Assam is a north East Indian state situated in the south of the
eastern Himalayas along the Brahmaputra and Barak river valleys
covering a total area of 78438 km2. The total population of Assam
accounts for 31205576 as per the census of 2011. Though the
societal pattern of Assam is male dominated, still the women of
today’s time has emerged to play a better role in their domestic
chores as well as in transforming the nation as a whole. Gone are
those days when the males happened to be the only bread winner
of the family. In present day the females are equally getting
involved in the process of earning money. Initially women were the
most vulnerable sections of the society and were often being
sidelined from taking important decisions. But now women are
trying to become self sufficient and independent. They are now
trying to get engage in different professions like teachers, lawyers,
film actress and so on. Some women are getting engaged in
opening their own venture and getting attracted to what is known

as “entrepreneurship”.

Entrepreneurship is the process whereby an individual or
group of individual use organizedeffort to pursue opportunities to
create value and grow by fulfilling wants and needs through
innovation and uniqueness, NO matter what resources the

entrepreneur currently has. It 1S a process undertaken by an
entrepreneur  to  materialize  his/her  business interest.
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. : time. It
Entrepreneurship is not a onetime process. It OCCUrS_OVer : e
involves a series of discussions and actions from initial start up
managing the entrepreneurial venture.

Entrepreneurs are individuals who recognize opportunities
where others see chaos or confusion. They are aggressive catalyst
of change within the market place. Entrepreneurs act as the
protagonist in the economic development of a country. There are
numerous entrepreneurs emerging in the land of Assam. Womon
are not exception to it. Women are, nowadays, getting engaged in
building their own venture. They are trying to be their own boss.
Some women are leaving their high paid jobs in order to get
themselves engaged in entrepreneurship thereby empowering

themselves. This has created employment opportunities for others
in the state.

This Research paper includes those legendary women Wl'.lO
broke all the taboos of the society and got themselves involved in
the world of ENTREPRENEURSHIP. This paper encompass not
only those ladies who started a new venture but also those women

who tried establishing themselves as an icon in the significant
fashion designing industry.

Objectives of the study :

The objectives of the study are as follows -

I. To find out the socio economic status of women

Cntrepreneurs of Assam.

To identify the problems faced by the women
entrepreneurs.

Methodology .

The Study is purely based on secondary data. Information is
ted from various published books as well as unpublished
Mments, journals, newspapers, magazines etc. Simultanecusly,
lot of information has been gathered from different report of

collec
docu
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SHGs, DIC, DRDA and so forth. Besides, the electronic media has
proved to be of great help in completing the study.

Employment situation in Assam :

A standout amongst the most disturbing highlights of the
state is the developing unemployment issue especially educated
unemployment. It has been seen that the activity job searchers in
the state are expanding step by step. From the record of the Live
Registrar of work trade the enlisted educated work searchers
remained at 14,11,949. A rundown of job seekers in Assam amid
the year 2004 (gathered From the Economic review 2004-5) and
2012(Collected from the Economic review 2013-14) is exhibited.

Level of Education Registration Placement
2004 2012 2004 2012

Engineering Graduate 102 744 2 18
Medical Graduate 29 201 - 1
Agriculture Graduate 39 113 2 0
Veterinary Graduate 97 30 1 0
ITI Trainees 432 1198 6 3
Post Graduates 1972 1615 9 22
Graduate 11028 28274 17 85
H. S 16325 62077 12 90
HSL.C 33719 | 41557 62 58
Diploma Holders 173 3589 5 32
Others 319 10524 5 16
Total 64498 | 175409 112 325

Source : Economic Survey of Assam 2004-05 and 2013-14.
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The aggregate enlisted work searchers in the year 2004 were
64498 which are 1754409 amid the year 2012. Indeed, even among
the engineering 8raduate 744 were enrolled in work tfade as
against 102 out of 2004, i medicinal 201 were enrolled in 2012
which was 29 i, 2004. Comparable condition saw in the event

neral
that of agriculture graduate, veterinary graduate and ge
graduates.

Development of Women Entrepreneurs in Assam :

Micro, Sma) and Medium Enterprises (MSME) undt.er the
Directorate of Industries, has been assuming critical part 1.n.tl‘le
advancement of enterprise includingwomen business enterl?rlse in
the state. The MSME Guwahati has been embraced dlffer'ent
projects for advancement of MSME enterprise and upgr ad{ng
intensity of MSME division, This establishes has been directing
Industrial Motivatiop Campaign (IMCs) at different places in the
territory of Assap, Through this program the unemployment youth
are 1nspired tq benefj
likewise Improveq -
by the Governmen,

t the way of business enterprise and they are
ith the essential data on different plan offel.'ed
for the new business people. The organizatlo.n

ndeavor different projects like Entrepreneurship
Development Program (EDPs), Entrepreneurship Skill Development
Program (ESDPS), Management Advancement Program (MDPs)
and Businegg Skill Development Program (BSDPs) to impart the

.. on
the endeavor and to prepare general administratio

perspective. The Support of women entrepreneurs in these projects
are appeared in the table given below :

has likewise been e

vital ability for
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Name of Programme 2011-1012 | 2012-2013 | 2013-2014
Industrial Motivation 1866 1809 3450
Campaign (IMC)

Entrepreneurship Development 579 146 165
Programme (EDP)

Entrepreneurship Skill 1443 1153 1534
Development Programme (ESPD)

Management Development 192 151 248
Programme (MDP)

Business Skill Development 0 0 0
Programme (BSDP)

ESDP on Biotechnology 0 0 0

Source : Annual Report Of MSME, Govt. Of India

In the year 2011-12, the foundation directed 88 IMCs where
add up to 2731 unemployed youth were focused on and out of that
1866 were female members. The quantity of female members
under this program was 1809 and 3450 in the year 2012-13 and

2013-14 respectively.

Profile of Women Entrepreneur :

Avantika Haflongbar :

Avantika, a JamiaMilialslamia graduate, worked in the social
service sector and lived in Delhi for 12 years before returning to
Haflong, where she grew up. In this quiet and beautiful town, she
collaborated with her husband Daniel Langthasa to start an NGO
called TRYST Network. Her love for traditional textiles led
Avantika to starting ROOHI, a label that works with local
craftswomen to reinvent traditional textiles and motifs.

The traditional textiles of the Dimasas have remained

unnoticed through the decades. And it’s a pity, considering the
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vibrant coloyrg and intricate weaves that characterize the local

fabrics. The lack of 5 commercial model or infrastructure has only
served to keep the fabrics under wraps.

i e d at
Dimasa textiles are known for their bright colours, a“a .
ROOHI these textiles are reinvented in contemporary Ways.

des selling vig the label’s social media pages, Avantika has set
up a ROOHT store in Haflong.

There are currently 10 craftswomen engaged with the brand,
and Av

antika plang to include more artisans into their projects.
Pallavi C Baishyj .

Besi

Pallavi ¢ Baishya, is a young entrepreneur with dn‘eams. n
her eyes to achjeye something in life and to make her own 1dent1?'.
She had launcheqg a house of Assamese Silk couture “P.a11a.v1 s
SILK WONDER in 2011. It was her yearlong dream to dive into
Our very own Assamese traditional outfits. Her aim is to show the
beautifu] Assamege Paat (silk) and Golden Muga with latest fad by
pre§erving its Original style. Here in Pallavi’s silk wonder, they
design Mekhela Chador using North Eastern ethnic designs and 'a:ll
their products are hand woven. Their Mekhela Chador come In
Paat, Muga, T.

asar, Eri and Kecha Paat.
Pallayj’g Sil

k Wonder serves an essential human need — to
took beautifyj, They deal with various silk woven sarees popularly
called as Mekhel, Chadar. They use Muga silk, Tasar, Kecha paat
& Eri and varjgyg other fabrics and mould them into beautiful silk
Mekhala Chador. He, Mekhala Chador are hand woven and are a

blend of ethr.xic genre and urban fashion. Pallavi’s SILK WONDER
1® a1 authorized user of g1 K MARK.
Sanjukta Dy, :

Sanjukta Dy,
designer. She hag
“mekhela  Chadop

» of Nagaon, Assam, is a Techie turnfad
uccessfully made Assam’s traditional at?lre
eastern national and international acclaim.
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SanjuktaDutta initially worked in PWD department of Government
of Assam, but she left her job and chased her dream of entering the
world of fashion.

Since childhood, Sanjukta Dutta had love for mekhela
chador and sometimes she designed them for her friends, family
and relatives. After receiving good responses from them, she was
motivated to open her own unit for weaving. In 2012 she started
her weaving unit in Guwahati.Within a year and a half, she
managed to sell 3000 units of her designed fabrics. She started her
enterprise with an initial seed capital of rupees 15 lakhs and only
3 looms. But now she is earning crores of rupees and her weaving
studio has more than 100 looms. SanjuktaDutta is now a successful
designer whose costumes have been tried by Bollywood celebs and
the models of LAKME FASHION WEEK, 2017 and AMAZON
INDIA FASHION WEEK, 2018.

She has opened a boutique in Guwahati so that people can
reach her studio and order the traditional attire. She has tried to
bring a revolution in the dressing habits of the women of Assam.

Mehzabin Ershad :

Meghna who is also known as Mehzabin is a pioneer in the
fashion industry who started her profession into the world of
Fashion as Meghna Rita. She started her voyage when Fashion
industry was at an infant stage in the North East.

She has been doing Fashion indicates Promoting the assam
silk all over India and some different nations like Thailand, UAE,
Bangladesh and few more. She has worked with numerous national
and worldwide models, She has surprisingly of dressing previous
Miss World and Actress Aishwarya Rai Bachchan, Bipashabasu,
Milind Soman, Poojabedi, Sonal Chauhan, Celina Jetty, Nia
Sharma, Nayanika Chetargee and some more.

She has additionally intended for couple of corporate houses
like IOC(indane), Greenwood resort, Lodging Lily, GNRC drug
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]

store. Meghna hag
bring and adyy,
mainstream fagh;

been working and doing her bit in attcmplzgg tz
Ce the PAT SILKS and MUGA S? she is
On scenario for a long time now iy was the
successful iy doing her bit and people have adored it. Sh'eT ONAL
official planpe; for the VVIP volunteers in the 33rd NA <how
GAMES, 2007 Meghna’s design studio introduced a a by
AUTUMN NOTES;, Fqj1 2017 on 93rd August 2017 at Vwato help
Taj, guwaha; Where sale of a piece of clothing was done NGO
the reasop for growth treatment of cancer started by a . 0%
Morning Club, where 50000 was generated for one garrlr:e is a
clothing Which wag given to the NGO. Nia Sharma who o
from Mumbai and furthermore the second s;:v[ -
lady in Asia pyq Wwalked the ramp for Meghna’s in 2 puse 201g8
Mekhela Chador With Guna work in a KINGKHAP desngl md th
MEGHNA’ is a brand name that is constantly identified wi
fashion ip th

€ North East and none can miss that.

famous actregg

It is never 0o simple getting into a Designer’s shoe c'lei:'pilte
the fact tha jy appears to be sparkling from a far off. Her S}GI u )dl
Created designg Noticeably brought her glory when she dlSP}aY‘?
her workg in Rongali Bihu celebration in Dubai. She takes l?rlde n
Creating 5 Piece of gt rather than just a mere piece of clothing. Ag

designer, Chinmoyee is essentially focused to ARI SILK a‘[lh
MUGA. e, enthusiastic interest to analyze something new wi
onons 2™ examples in' he long run macadamized approach to
extend her C

: T®ation even in Dubai, USA, United Kingdom and the

A blessip that she acquired from her mom Creativity. An
graduate of Ifp » KOLKATA 2010 Annie’s concentration to change
normal and

: i inative
Waste materials into something new and. 1magmne "
has been Praiseworthy. She melds them for the fashion sce
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well as for customary way of life also. Aside from showing her
inventiveness in various shows, movies and folios, Annie was
likewise the Casting Co-coordinator for Star Plus' AmulMasterchef
India Season 4, Guwahati Auditions, 2014 and outfit creator and
Casting Co-coordinator for a commercial advertisement of
Annapurna Group. Sheis coming up with her first first Hollywood
project, One Little Finger and some Bollywood extends soon. She .
likewise has plans to open a fashion institute and a multi-cuisine
restaurant in Guwabhati.

Payal Oshan Goswami :

Reclassifying an old idea into another shape is what she
follows, Fusing Traditional fabrics like that of MISSING, NAGA,
BODO, MIZO, GARO, KARBI, with various other materials like
MUGA AND SILK is her unparalleled expertise. Her gathering has
been exhibited in numerous noticeable shows— Assam Day in Las
Vegas, Celebrating Assam in Thailand Bangkok 2015, Rongali
Festival, Dubai 2015 including Northeast Festival, Delhi 2014,
Northeast Diva 2014, and so forth. ZAREE, her Indo-Fusion
boutique with both Indian and Western ensembles, talks not simply
of fashion but rather of style statement.

Problems of Women Entrepreneurs :

In present scenario, the entrepreneurs are seen to have got a
lot of support from our Government and families. They get
financial aids in the form of subsidies, tax exemptions etc. But still,
there are some problems seen among the entrepreneurs that hinder
their growth and success. Some of the problems faced by the
female entrepreneurs of our state are as follows :

1. Woman entrepreneurs have to play the dual role of house

wives and entrepreneurs. This causes problems for them.
This causes more pressure on them. There is chance of
getting their personal and professional life mixed.
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2. There I8 also lack of recognition and appreciation to

Women entrepreneurs. Most people of the rural areas are
still narrgy, minded and orthodox in their approach. Sf)
Women do not get much attention and recognition 1n the.lr
WOrk. Women in some areas of Assam are S.tlll
Considereq tq get involved in household chores, which

tan  hindrance in fulfilling their dream of the

Financig| problems of the families also act as a barrier to
Setting up of ap enterprise.

- Lack of Proper skill and training in the rural areas has

depriveq many women from getting independent.

- Lack of knowledge in how to market the product is also

S€eN a problem among sOmMe WOman entrepreneurs.

Women of urban areas are electronic gadget friendly.

ence they can know the use of the trending social
Media. Thege days social apps are trending and a lot. of
People are promoting their product online and making
Money out of it. But the rural women are seen less
aCquainted with, electronic gadgets. Hence, they miss the

OPPortunity of promoting their product through online
Mmedia,

.The already set up enterprises have captured the mar?cet

M such 5 way that customers do not think about trying

alternatjye products. So they give a tough competition to
©Se newly started enterprises.

Some Customers have the habit of buying goods on

Credit. Late payment habits of the customers also create
Problems for 5 newly started venture.

Inadequate power supply, specially, in the rural areas, has
Created lots of problems for the entrepreneurs.



Findings

It has been noticed that financial institutions also hesitate
to finance women based projects due to lack of property
in own name. Different financial institutions are also not

~ interested in investing in women based project.

It was noticed that Major decisions were taken by their
husbands. So it acts as a barrier for the women with

innovative idea.

Increased work burden and responsibility and infant or
dependent in-laws were major personal constraints of
women faced. Women business visionaries need to play
the double part of house wife and a business person.

Government is trying to help women entrepreneurs
financially by providing different scheme.Govt. also
introduced few schemes for the benefit of women

entrepreneurs.

Suggestions :

1.

It is necessary to create awareness among the women as
well as other people in a society about women
entrepreneurship. The schools and collegesmust take
initiatives to generate awareness among the girl pupils.
It is necessary to make the women and girls of the
society realize their fundamental rights and their
potentialities. Women must be motivated to become self-
sufficient.

Bank and other financial institutes must help and
encourage the women by giving them financial help. If
necessary and possible, then the bank may give helpful
advices to the women in modifying their projects rather

than rejecting them.
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i et their
All unregistered enterprises must be gUIdCC.l t;)aik o
Chterprises registered so that they can avail
and some government facilities.

: 1 utmost
5. Moral support from the family members is of
Importance
. : iect in schools or
" ooeprencural studies must be & Subjec l:bout what is
colleges, 5o that the students can be aware < in the path
eNtrepreneurship and how can one get succe
of entrepreneurship. .
: t up in all
7. Entrepreneurial training institutes must be set up
the districts of Assam. )
. rams in
8. There mugt be frequent Skill development prog
the state,
9.

i et up by
More industrial training institutes Tnuet be fSAssafn |
8Overnment, if possible, in all the districts O

ip should
10. Training programs for women entrepreneurs:nz shoule
1 td
give emphasis of entrepreneurship m naiemem
i a >
Customer satisfaction, marketing, finance m
innovative production etc.

Economic independence of women can ensure equ;l;rtz
among mey and women which is essential in a society w.her.e ves
is a huge gender gap. In spite of so many government 1r31t1a t ’
the development among the women is still no.t satisfac or?'.
Therefore awareness among the women regardn.]g eeonormc
independence through various entrepreneurial activities is must.
However, it i 5 matter of satisfaction that a number of women are
coming forward 1o become self-sufficient. It is a matter of proud
that women are today realizing their own capabilities and they are

i i itizen of
trying hard to become an independent and responsible citiz
India.
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Micro Finance and Empowermenlt of
Rural Women through. Self Hte Er
Group : A Case Study in Sonitp
District of Assam

Kukil Borah

Introduction :

eople live in.

India lives ip pe villages where 72% of\ her Sur'«ﬁ India is
Developmept of India ig possible only W ‘?inderta‘@“ by the
developeq, Despite Massive development effortb different five year
Centie Governmep and State GOV““memSh1 "o TRDP, DWCRA,
plan Periods through different schemes SUCM ctc. the problem of
ICDP apnq TRYSEM,NREGA, PMSRY NRI; ed youth and large
mass Poverty, malignant growth of unemp Oerist in rural areas.
scale migration of people to urban areaS' p of credit and other
icro Finance has come to mean the provision duce their poverty
financia] Services tq the poor so that they can reo er utilization of
and rajge their living standards through the prGEed at just a few
credit. MiCrOﬁnance is an upcoming sector. Pegg rown into a $20
million dollars i . carly 1990s, this sector has %o 100% growth
billion glopy industry by 2007, reporting close rowing in size,
€r the previous decade. Sgart Lo gs a useful tool
$ today seep by most govemments_ ) s serviced by
leviation. Given the remote 1O.C atlc-)nformation and
ave used many rapidly developing lnallowed many
" technologies (ICTS), which has

: 1S sector.
s to algg Start making serious inroad

Year-to-year gy,
rnicroﬁnance i

for Poverty g1

them, MFg h
CoOMmunicati,

large ICT fi;

W have
. institutions
It shows that about a thousand mlcroﬁnanceoutstanding loan
reached about 14.1 million people, with an
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portfolio of Rs. 59.5 billion. On the other hand, cumulatively 3.48
million SHGS, with a membership of 58 million, have been linked
to banks with an estimated loan portfolio of Rs. 80 billion. These
groups have also accumulated a savings of Rs. 35.1 billion with.-
the banks. It, however, needs to be noted that the report uses
different basis of reporting for these two forms. Therefore, these
data are strictly not comparable. But it does indicate that the SBLP
has emerged as a large microfinance model in the country (Datta,
Sankar, 2009). Micro finance for micro enterprises development
through self help group for poverty alleviation vis-a-vis socio-
economic empowerment of women considered as one of the
effective strategy in the globe in the present context.

Empowering the poor for their development is one of the top
most prioritized agenda in development paradigm of every
developing and underdeveloped country. Power is exercised
socially, economically and politically by one person to other
person or to group of persons.. Women empowerment is a holistic
concept. It is a multidimensional in its approach and involves a
basic realization and awareness of women powers, potentialities,
capabilities & competences, rights and opportunities of all round
development in all spheres of life. Women empowerment is a
process which enables women to have access and control over
various factors necessary for their economic independence,
political participation & social development.

In Assam the SHG-Bank linkage programme crathered
momentum only from 2000-02. A report from the NABARD shows
that as on 30th Nov, 2006, a total number 123,021 SHGs have been
promoted and of these 63,901 SHGs have been credit linked with
banks. Here, it may be mentioned that, the SHGs typically start
their external borrowing programme after six months of rotating
savings. This is termed as the linkage programme. It means only
51,94% of SHGs have been credit linked with banks i.e. only a half
of the total SHGs working in Assam have external borrowing
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hows, it
the report s
Programme from the pank; or any MFIs. A;Zgress of SHG Balﬂ;
should be noted that a5 4 priority Stateiglin Assam as Compafre
credit linked Programme is SatiSfactoryt;:e North Eastern reiloe“r;
in en have be
to progress of the programme i in which SHGs
Hoaever, in the state, the major areaslln “;nld dairy. Over 25 i’:’:
formed are agriculture, handloom: pou t?gnge of Rs. 2000 to e;
cent of the SHG Mmembers earn in the average of Rs. 5000 p
3000 percent whje 18 percent earn an
month ang anoth

C

SHGs

ole of

: igate the r o

The objective of the paper is to lrlveStlgd poverty alleviation

L4 n

0 promoting income generating activities 2 ment of the women
: ower

in order tq achieve socioeconomic emp

in in
to sustain
ing the SHGs
and also tq Search the problems preventing
the Society,

Profile of Sonitpur District

bank of

. in the north

Physica] . Sonitpur District is situated ;nlt6 East 93.43 East

Brahmapyr, be.tween the longtitude rangerst: It shares its b?rdii

and latitude range o¢ 5, North - 27.01 Nowit.h Lakhimpur Dlsmli

in North Wwith Arunacha] Pradesh, in East hmaputra Zlabhi?ra >

and in Wegt with Darrang District. The B'ra Rivers of Sonitpur

Gabhary, Borgang and Buro are the ma];;rm of which 1420 Sq

District. It has Covered an area of 5324 Sq.tion density of Sonitpur
area is undey forest cover. The popula

District i5 315 8q. Km. istrict and those are

There are five towns in Sonitpur Dis
Tezpur, Dheki

] hpm‘.
jali and Go
ajuli, Rangapara, Biswanath f"i?ea ;615-
The numbers of villages, in Sonitpur District,

i onomic sector
Socio-economic - Agriculture is the majori:cdependent on
e et and 1080% p0pula§°nKm, production.of
iculture. Here, Net area sown : 1580 'q sector is degrading
Aig;::r paddy 65780 Hectares. But the agrarian
w
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fue to the pressure of population on land, flood, drought etc. On
the other hand, this sector has not witnessed any use of scientific
technology or tool or high breed seeds etc for high production.

There are 73 Tea gardens and a large number of populations
are dependent on the Tea industry. Basically, in the Tea garden
community, illiteracy, consumption of liquor, poverty etc are
prevailing in large number. During the last decade, some young
small tea planters started tea plantation in small scale and it
becomes a lucrative business among the unemployed youth. In
Sonitpur district 8,52,201 (60.29%) percent population is literate.
Sex ratio is 942 per 1000 males.

Methodology and Data Source

Since the proposed study was adopted in limited geo-
graphical area, only few groups were selected as sample for study.
In the present study it was felt that any single method of data
collection and its analysis were bound to have a limited relevance
in meeting the overall objectives of the project; hence different
tools were used to collect the data. To carry out the research in
addition to primary data, collection of secondary data was
attempted from the District Rural Development Agency and local
NGOs for the status of SHGs in Sonitpur District. The main tool
of data collection was the pre-structured Questionnaire and
Interview method to achieve the objective of the study. The
members of the sample SHGs were interviewed to drive the
primary data. The questions were structured keeping in mind about
the objectives and hypotheses of the study. The interview schedule
contained mostly close-ended questions, though some open ended
questions were also included.

Simple random sampling method was adopted for selection
of sample for the study. Only two Development Block were chosen
for the study i.e. Chaiduar Development Block and Pub-Chaiduar

Development Block under Sonitpur District.
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From Chaiduar Development Block, two SHGs viz. Rupjyoti
and Arunudoi SHGs and from Pub-Chaiduar Development Block,
three SHGs vig; Jibanjyoti, Rodali and Bapuji SHGs were selected
for in-depth study to understand the level of empowerment of each
group. Thus, total five SHGs were randomly selected for this study.
The groups of Naharani village under Pub-Chaiduar Development
Block were promoted by NGO and three groups of Tatunbari
village, Patabgarh village and Borangabari village under Chaiduar
Development Block were promoted by DRDA and Block. From
each group, few members (available on the day of meeting) were
selected for in-depth interview and discussion. The total
respondents of the questionnaire were 40 out of 58 members from
five SHGs. The following sample groups of SHGs from two
Development Blocks are shown below in Table-1.

Table - 1 : Study Areas and Profile of Sample SHGs

SI. | Name of | Name of | Name of |Date of | Caste of |No. of |Marital
Develop- | Village | SHG Formation| Mem- |SHG |Status
ment bers Mem-

Blocks bers

1 Pub Naharani | Jibanjyoti |January, | OBC 10 |Al
Chaiduare 2004 married

2 Pub Kakila | Rodali March, OBC 10 All
Chaiduare 2005 married

3 Pub Rajabari | Bapuji 6t OBC 11 All
Chaiduare January, married

2003

4 Pub Tatubari | Rupjyoti |January, | OBC 13 All
Chaiduare 2006 married

5. | Pub Patabgarh| Arunudoi |6 OBC 14 All
Chaiduare January, married

2003
Total | — — S 58 All
married

Source : Field Survey
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Study area in the block was selected based on the following
criteria :
@ Presence of active groups promoted by DRDA and NGO.
e One group in each two block promoted by different
agency
@ Group functioning for 10-12 years
Groups linked with bank credit for taking up income

generating activities.

Data Collection and Processing :

Both primary and secondary data were collected using a
combination of methods such as formal and informal. discussions,
structured interviews questionnaire, focus group discussion and
personal interviews with the SHG members, promoting institutions
such as NGO, Block officials, etc. The data thus collected from all
the 40 set of questionnaire of the members of five samples SHGs
were analyzed. The socio-economic profiles of each member were
covered in the individual questionnaire and group profiles were
covered in the questionnaire set for group.

Socio-Economic Empowerment of Rural Women through
Self Help Groups Success Story :

SHG has changed the lives of some members signiﬁcant?y
such as, Rupa Gagoi, a SHG member has played vital role 1n
improving the quality of her life. She was illiterate, ignorant and
innocent women prior to the joining of SHG. On one fine day her
Journey started from Kakila village under Gohpur Circle, with her
husband Guna Gagoi to see the Gohpur Town for the first time
during 2002. Her husband held her tightly in a bus with the fear. of
falling down, as they traveled for the first time. During her staying
for few months with relatives, she narrated how she was SO
innocent, unaware of every thing going around before her joining
in the evening class of total literacy campaign run by Jibika, an
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local NGO. She e
She could speak op
couldn't speak apq
understand some li
between Rs.10 ang
and pay the price

haved very roughly during the initial period.
Y Assamese language (her mother tongue)- She
understand the Hindi or English languages, to
terature. Moreover, she could not differentiate
Rs.100 notes. As a result she could not bargain

of the commodities as per the cost. She useq to
give all the money she pag to the shopkeepers while purchasing
somf?thjng Without knowing the value of money. Finally she was
convinced by the Jibiky the local NGO to continue the class in the
evening after a day long work in agriculture field. Evening batches
of Jibika adult schq; were used to turn themselves into Rodali
SHG (the name of SHG) formed in March 2005 which eventually
changed her jjfe now. She learned to talk little Hindi to
communicate besides learning the calculation of numbers, writing
at least her .owp name. She learned how to dress herself while
gong to attend group meeting and other places. She has now
@owledge about some government Programmes such as Total
Literacy campajgn, SGSY, etc. She saves Rs.100 every month in
8roup account by realizing the importance of saving. SHG has
ch.anged‘her attitude towards life she told. Today she is sustaining
with agriculture Produce that she can brought from her home after
day long Cultivation, She needs more training to build her capacity
and skill to reduce ey drudgery as well as increase her income
through s

Some income generating activities that can yield more than
her Agriculture field.

Likewise, there are many members benefited from the
process of SHGs, Jibanjyoti SHG where Smti Maya Borah
belongs, maximum of the members are engaged agricultural
activities. Basically they cultivate for their own consumption only.
But vegetables and sweet potatoes they grow in the paddy field are
for business Purpose. In this way they can meet the cash
requirement. Some members are engaged in petty trade and
textiles. They take loan from the group and run the petty trade such
as poultry, textiles, shop and petty contractual works. Though their
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lives have improved significantly, moved from worse to better but
not moving towards best as they are not earning enough income to
cross the poverty line. As per the cost of living prevalent in
Sonitpur, at least Rs.5000 to 6000 income per month per family of
5 to 6 members is required to lead the life above poverty line.

In Rupjyoti SHG formed in March, 2004, there are five
members who are involved in income generating activities. Two
members are doing vegetable marketing, two members are having
grocery shop and one is having wine shop. These members have
taken a loan from the group corpus and ventured into these income
generating activities. They are earning minimum net profit of
Rs.1500/- per month. Though it is not enough to cross the poverty
line, they are at least trying to live a minimum decent life. To cross
the poverty line, each members should earn at least Rs.5000/- to
10000/~ per month. It may be possible by upgrading their skill of
management and quantum of loan. It is noticed that skill and
quantum of loan are interrelated. The group members are not
competent enough to venture into income generating activities.
Therefore, they took small dose of credit from their own group for
their immediate family needs and for petty trades. They are bound
to continue in the traditional sector due to lower skill because
majority of them are illiterate. The few who are literate have only
primary education or have studied up to middle school level. This
makes them incompetent to deal with the banking agencies and
other development agencies. Over a period of time, to increase the
quantum of loan per member is possible from their increasing
corpus through saving and interest earned if their knowledge and
skill are increased. However, up gradation of skill is depending on
the institutions and if any government programme comes to impart
them the skill specific to the activities, then they will be able to
embark on skill based income generating activity.

Arunudoi SHG, a group of 15 women from Patabgarh and
nearby villages formed on 6Ih January, 2003 is one of the best
SHG in terms of its age, economic activities and functioning of
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group. This group i5 found for doing the highest economic
activities which ae -

D Agri-Hort production, ii) An approximately 2% hectares
Banana garden at ¢,e village with above 2000 plants nursery. iii)
Crafts making anq Handloom production, iv) Seasonal cash crops
garden, V) Fixeq Wage work, treated as social services amongst the
group, vii) Participation jn occasional exhibition / fairs for
marketing of the;jr products organized by local NGO and DRDA

viii) Food Catering as apq when opportunity comes, ) Comminty
development work etc,

The above activities are in addition to their main activities
i.e. cultivatiop, Ou

t of 15 members, 8 members are engaged n
Handicrafts Production, 6 members in weaving and 1 member is
having a 8rocery. They are maintaining separate directory for these
each productiop

From the observation of their activities of Jibanjyoti SHG,
the way they Perform and with data support given by them, the
le.vel. of education, confidence, awareness on gender
discrimination, ege_ have improved tremendously. The members of

Jiba'uijoti SHG are empowered economically, socially and
politically to g grey extent.

In the same jyoti SHG and Rodali SHG from
Chaidu way Rupjyo

a and Pub Chajduar are also equally advanced. They
understood the importance of collective power and therefore work
together for tpe benefits of each member in all spheres i.e.,
economic and socjg) activities. Members are getting the micro loan
fro_m ETOUp @ 3 0 5 percent per month. Members of the group are
doing their economje activities such as agriculture, horticulture,

handloom ang handicrafis and grocery shops individually.

Status of SHGs jp the study area :

As mentioned earlier, 5 sample SHGs selected for the study
are promoted by NGO and DRDA. Initially, women were
suspicious in joining the SHGs, gradually they understand the
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benefits of thrift and credit and other benefits of SHGs they have
formed into a group. When we asked about reasons for joining
SHG, members cited as many as 7 to 8 reasons viz. to avail credit,
developing saving habit, to meet unexpected demand for cash,
motivated by NGOs / government officials, solidarity, exchange of
ideas / experiences, attend adult education classes and
empowerment. Among all the reasons mentioned, ‘to avail credit’,
to meet unexpected demand for cash, and to save money and earn
interest are the prime factors to join the SHGs.

Regular meetings, compulsory attendance and savings are
the main features of the SHGs. These meetings are conducted at
the group’s leader’s house either fortnightly or monthly depending
on the convenience of the members. There is a penalty for late
attendance and absentee. Thus, there is 70 to 100 percent
attendance always. Usually, in the meeting saving, flow of credit,
income generating activities, recovery, social issues, etc. are kept
as agenda.

Other than Rodali SHG, all other sample SHG saved Rs.100
per month uniformly. The total savings of these 5 SHGs is around
Rs. 10,03,460/- as on August, 2015. The group wise saving are
presented below in table - 2.

Table - 2 : Savings of SHGs

Name of the | No. of [Rate of saving| Total corpus | Credit taken
group members | per month fund from Bank
Jibanjyoti 10 100 190000 2,50,000
Rodali 10 100 180000 1,50,000
Bapuji 11 100 317460 63,000
Rupjyoti 14 2000 (one 216000 75,000
time deposit)
Total 58 — 1003460 5,38,000

Source : Field Survey
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. well as
Generally, the above saving is used fof mternaiﬁisg on the
some external lending. Availability of loan is depen s are given
availability of Cash balance in the group account. L.oan to 5% and
at 3 to 7% interest, For internal lending they keep 3% to5 to 7%
for external je. Non member lending they charged a not only
interest per mopgy, Women are realizing that. they have 1not do
access to but control over an amount which they Cats in the
individually in the g They opened bank accoun

e
access mor
name of group g, ensure safety of money saved and to
mainstream credit,

: d medical,
The study Teveals that Credit for consumption an
educat

: nd
ion fees for children, purchase of inputs for agncu;tuilathe
petty trades are the reason for which loans are borrowed zdertake
respondents. Ty groups are also linked with banks to 13 achieve
income 8eNerating activities through which women cou " They
economic independence and self confidence to some extenh. are
are actively Participating ip training and fairs wherever ; 1-(13()‘13 b
given a chance, Except Bapuji SHG, remaining Ot,h o four\;vhf:n we
not taken yp any major income generating activities. ; bank
enquired op this, they explained that they felt need loan rotm i
to start mjcrq Cnterprises. However, this does not seem. ?11 and
reason. The majy Teason is that they are lacking in ski
confidence tq plan and manage a micro enterprise.

Savingg Habits .

OHGs promote thrift mobilization by considering i
SN point of any activity. In the first or second meeting, -
decide the rate of saving per month or pd
The entire sample groups undertak.er.l .for s;uth)e’
Y- Thrift and credit are the main aC'UVltleS o o
so the basis of group formation and lt.s sustenanu
on. Rural poor women are formed into a group

. avings.
$ credit whenever required from pooled saving

groups unahirnously
week collectively.
ar€ saving mongh|
group which is a)
for longer durati
mainly to acces
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SHG plays tremendous role in creating saving habits amongst the
women of Assam.. As an individual, it is quite difficult for them to
open account and save regularly but as group they are doing.
Keeping of money in the banks for unforeseen happening or
reaping its benefits after certain period of time was not in their
mind before joining the group. SHGs are effectively playing the
role of mini micro finance institutions for the group. From the
record of saving amount it is reflected that saving habits are
already inculcated amongst the coup members of the entire sample

group.

Improvement of Status of women :

The attempts of SHG approach are making its impact on the
society especially among the women. The focus of the micro
finance projects such as SGSY and other bank linkage loans are
actually not successful in development of micro enterprises in the
state, but successful in developing sustainable household
livelihoods, decreasing household vulnerability and community
development up to great extent.. This increased status in the
household in itself in turn gives women the support they need to
enable them together with men to bring about wider changes in
gender inequality in the community.

In the study area also, as mentioned earlier, the status of
women have improved though up to not that stage where it should
be. The SHGs in Kakila village have changed the socio economic
status of the entire members including their family. They are no

more prone to economic vulnerability.

Attitudinal Change :

To bring attitudinal changes amongst the women under
sample SHGs undertaken for the study it is found that SHG
approaches are playing tremendous role because of its process
oriented approach, member of the SHG are automatically
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becomin .

as C

aWaIenesi iSsertlve after joining into the SHGs. In the process,

the group T;réated on rights and many other welfare aspects in
" “NeIr confidence level increases. Banks have also

encouraged t i
reduced th. .hem to venture into economic activities which have
®Ir economic vulnerability.

Problems Faceg by SHGs

The maj i

. preocam drawbacks in women's development have been
Cupation wj ‘ ' ite i

physical Pation with repeated pregnancies without respite in

a predorrvji(r)xraki;):d;;ack ?f educgtio'n, formal and. non-formal and
independent eCOnoijOCIa] PT?JUdICC§ .along .w1th the lack of
PartiCUIarly s C generation activity or independent assets,
Tt s rural women are concerned.

marketing ch?}?teXt of SHG growth, the §erious problem is that‘ of
safety et € SHG products and denial of the state.to prgwde
‘ 0 the SHG producers in the face of the big business
Ou.ses and the transnational corporations. Advertising, branding,
Zilltl&g g;‘{d marketing by the latter overpowers the micro ente.rprise
appears ton merr§bers. In such a context, s@f—employment jargon
responsible F a dlsl'tant dream that vt/ould ultlmatel)‘/ make the poor
— or their own fate as ml.cro. finance philosophy t%]rows
the microof poverty .to the poor. This is the greatest h}fpo?rlsy of
Of inter Inance philosophy. Another cause of concern 18 hl.gh rate
et charged to members within the groups. The interest

.C arged to individual member is quite higher then the bank rate of
nierest, Members taken a loan in time of crisis from its corpus are
Not abje ¢4 repay the money Wwith interest amount and ultimately
the Surrendering whatever the meager assets have to the groups to

keep the group’'s rules and discipline. There is some major
problems discussed below.

Absenteejsm : There is 70 to 100 percent attendance in the
gll‘OUp meeting. The members and leader of the group shared that
without the presence of all the members, it is quite difficult to pass
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the resolution in the meeting which further stops the activities of
group. Therefore, the frequent motivation by the promoting
agencies is required.

Bank credit : This is one of the main problems in the study
area. Out of five SHG, four groups have availed small amount of
loan from bank. Many of the SHGs including five sample SHGs
have shared that banker have lackadaisical attitude towards SHG
loan even while opening saving bank accounts also. There is also
inadequate coordination between Banks and DRDA. Bankers are
actually reluctant to extend loan to the SHGs in the fear of non
repayment which would be directly reflected in their individual
performance.

Politics : Election is the dangerous threat to the group. In the
State, politics are taken very serious in the grassroots level. In this.
time many groups become defunct and break because oOf
supporting various different political parties. Members are divided
in two or three parties and hence the misunderstanding, disunity
and dislikeness to each other occur. Women are used as channel for
win by the candidates in the fray. This may be the reason why
women still stand lower than men and are subject to the

discrimination.

Findings, Suggestions and Conclusion

Findings : Women of this state are getting habituated to
savings and managing SHGs efficiently. Respondents are happy
with functioning of SHGs because they inculcated a sense of
belongingness, habit of thrift, and discipline among the members.
The most important one is the solidarity amongst members in the
world of male dominated society.

Suggestions : Development of the state is possible only
when the rural area is developed. Despite massive development
efforts undertaken by the central and State Governments in
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differeny sche
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of unemp]

YSEM,
™MES such as [RDP, DWCRA, ICDP qlnfn:s: growth
Persistent problem of mass poverty, nf]a ;gple to urban
oyed youth and large scale mlgratlo,n O« prove the rural
areas from the fural areas prevails. Unless we 1mc[)3r can we solve
cconomy, we cannot lessen the burden of poverty ? unemployment
the problemg of Unemployment. The pro'blem © iblic sector and
€annot be tackieg by creating more jobs in the P Lbe development
other varigyg government departments. There must and expansion
of micro apq Small enterprises for self-emp 1Oyment}-}Gs may play
of job OPportunitieg Under these circumstanees S d hence self
STEaC Tole in establishment of micro enterprises a?l
employmen¢ of huge unemployed population as well.

. ce for
However, With the above constraints, the Micro gla;]overty
micro Cnterprigeg development through self help groué)f women is
alleviatigp Visa-vig socio-economic emp Owefm.]ent oach under
considereq g one of the effective and holistic apl(;re;fective in
Swarnajayans Gram Swarozgar Yojana. It has prove
many partg of the world including India.

i G
movement for larger socio-economic and political e ices whill
of women, amendment and reviewing all laws and pra
discriminage against women is very urgent.

Econolnic Emancj

demographic feature
has to b

women
without
and inco

pation : Now it is recognized th:ttt;titzs
s of female population, ) far gre?zi:/ status of
€ paid for their economic emancip a.t on- TlLenOt be raised
in large segments of India's SF)CIth Za nt employment
OPening up of opportunities for.mdepen - area that there
me for themy. Tt has been proved in the St-Udyctivities in the
is a huge S¢ope for the progress of SHGs and 1ts:ii'es *t hias Bes
study. Through the reviews of various researeh B Ol_ecfonomic and
proved that SHG jg playing tremendous role in somSHG S
political empowerment of rural POEF 3¢ WOmEi.

means to achieve the desired goals of the country.

134



Education : Education is a milestone for women’s
empowerment because it enables them to respond to opportunities,
to challenge their traditional roles and to change their lives. Social
change is possible only by empowering and educating women,
Jawaharlal Nehru once said, “To awaken the people, it is women
who is meant to be awakened; once she is in the move, the family
moves, village moves and the nation moves”. A modern society
cannot achieve all round development without utilizing the talent
of its women.

Keeping in view of the above, following are the some
suggestions that need specific care in the study area for economic
empowerment which would automatically lead to social and
political empowerment-of women.

Capacity Building and Skill Training : The studied group
are lacking in skill based activities. They need skill training in
various skills oriented activities. The group found to be in need of
managerial and record keeping training also. Therefore, they
should be trained in these aspects by NRLM, DRDA and NGOs.
DRDA should assess the training needs of the SHGs and should
provide training as per the requirement of the group. If the NRLM,
DRDA is not able to fulfill the training requirement of the group
then the fund for training under SGSY ie. 10% should be
transferred to training institute like SIRD.

Federation of SHGs : To establish people’s organization
and achieve the desired goal, federation of SHG at various levels
is required. This will take care of all the training needs based on
the livelihood options that are available and can be created. Up
gradation of traditional livelihood skills with appropriate
technology is required in the study area.

Linkage with the Banks : Each VLF/SHG is required to
open a savings bank account in its name. It is to be ensured that
groups are getting loan in time. The project should be time bound
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ensuring sustainabje self employment opportunities for BP.L: This
way there would pe appreciable increase in standards of living of
all the households, Revolving fund loan in the ratio of 1:4 that is
4 times of the gro,

. P corpus should be at least provided to all the
performing SHGg.

Marketing infrastructure to be created by State Govern-
ment for SHGs Fege

rations on need basis : Market infrastructure
for each village eye federation is in need. Some of the DRDA has
created the market sheds for SHGs in the state but it is not under
the management of SHGs. Therefore, once it is established and
registered under syjtypye registration act, infrastructure whatever
created from the any government sources should be handed over to
federation

. for Management ensuring that the performing SHGs are
getting the stall to g its products.

. Investl.nent Plans of SHGs : NRLM, DRDA in collaboration
with Fe.deratlons should prepare Investment Plan of Each SHG on
the ]133515 of needs anq availability of various livelihood options to
rura po?r. NRLM, DRDA and Federation should undertake a
Systematic - survey assess livelihood options with due
involvement of profe

ssional rural markets research organizations.
Conclusiop, .

. The success of these Self-Help Groups has not
only improved the €Conomic status of the women concerned, but
there 1s also a dragy, change in their social status. SHGs have
developed h.uman dignity among the poor women. Women were
nobody earlier but Somebody now, In the area of rural development

If proper warcp, and ward action is not taken, the main
purpose of SHGs promotiop, will defeat. SHGs over time may see
some set back due ¢, internal rivalries, domination of self
interested people, corrupt leadership etc. Everything is not going
well with SHGs. It is trye that quality of SHGs is diluting. Money
lenders’ activities are dope by SHGs dominating members.
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Therefore NABARD, Banks, NGOs and Voluntary Organizations
have to be careful about these issues and mainly educate the people
to prevent such unhealthy situations.
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21% Century Women in
Corporate World

Chaitali Das

“When Women movyes forward, the family moves, the

village moves qpnq Nation moves” —Nehru

Introductiop, .

Human resoyree 4 4 major factor in economic development.
If a country anages to utilize its manpower efficiently, it certainly
proves to be ap Important factor but if it remains unutilized, the
SaMme resource who coylq have made a positive contribution to the
growth proves to become a burden on the economy.

Women are the nuclei of a nation. They are the real builder
and moulder of , Nation’s destiny. The position and status of
women in any Society is an index of its civilization and progress.
The patriarcha] attitude to women in the institution of family are
carried over tq other institution of society, including higher
education and higher professionals. Although their minds work as
professionals thejy heart works as a traditional homemaker. Women
today are better educated and hold more jobs worldwide. Various
companies Worldwide have started to recognize the attitudes,

behavior and Management style, that women brings to an
organization which is different from men.

A new ILO report states that “while substantial progress has
been made in closing the gender gap in managerial and
professional jobs for women in management, it is still lonely at the
top. Globaly speaking women hold less than 5 percent of the top
jobs in the corporationg all over the world. In India, research and
surveys has revealed that men out-numbered women in terms of
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attaining managerial positions. Chitra Ramakrishna, MD & CEO,
National Stock Exchange, Arundhati Bhattacharya, Chairman,
State Bank of India, Zarin Daruwala, CEO of Standard Chartered
Bank (India), Nita Ambani Executive Director, Reliance Industries,
Ekta Kapoor, Director Balaji telefilms are some of the top business
women in India. However review of secondary sources reveals that
data on Indian female managers is still negligible.

The status of women in north eastern region is slightly
different in comparison to those living in the rest of the country.
In Assam the status of women is high in comparison to the women
of some other states of India in some indicators like sex ratio is
high implying more females in the state. However study has
revealed that economic development does not guarantee gender
equality.

In a recent development a tea garden in upper Assam (Chota
Tingra Garden) has opened its management doors to women which
has changed the overall dynamics of working in a tea garden. Ms
Rupshikha Saikia Borah has been appointed as Director Finance
(OIL). Although women of Assam has ushered in various fields but
still their number in corporate world is minimal.

Due to globalization new management structures and work
roles involving downsizing, restructuring has taken place in order
to attain competitive edge. However the major challenge is how to
make the structural changes more conducive and sensitive to
gender equality concepts. It has been observed that number of
students are graduating from business and engineering schools are
increasing but very few top corporate positions are held by women.
Hence the paper seeks find the issues facing the women managers

In corporate sector.

Review of Literature :
a) Burniside and Guthrie (1992) is of opinion that so called
miniorities— women are becoming large majorities and
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b)

. ss to
enied acce
therefore they no longer can be d
leadership.

of women
Kuhn (1996) suggested that the number

itical
i each a crl
leaders in the next century will eventually 1

mass,

t women vary
¢) Watkins anq Watkins, (1984) found tha

d)

e)

ces
in the resour
et g o their male count?fpartsd l\r;/ork experience
such as spoyga] support, educatlon. an

that they bring to the new enterprise.

is
id that there
Harveston, Davis ang Lyden (1997) .Salg erations and
evidence that women organize their op

fanage succession issues differently.

. anization
Cooper Jackson (2001) emphasizes thata Zﬁent style
Would still prefer a male oriente.d r.nartlhf p—
Where aggressive and direct behavior is

. en are
Schein (2001) suggest that men still believe th:;:illrr; and
more likely than women to pOSSeSS les, whereas
Characteristics required for management ro ueilly likely
Women perceive that women and men are <4
10 possess requisite skills and characteristics.

Objectives of the study :

1.

ies
ial competencl
The study seeks to find out the managerial e P

. . nagers.
and societal expectations of women ma g

te
ing to corpora
What prevents women from advancing

leadership positions.

Research Methodology :

-probability

In this study the researcher has adop?ted hm:afnple nits,

sampling technique for the study. While selectlnght iesearchef has
convenience sampling method hag been used. The
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collected data from the respondents through questionnaire and
direct personal interview. The study is based on primary as well as
secondary sources of information. The population of the study
comprises all the women managers of Kamrup (metro). As the
population size is large and unknown a sample size of 40 woman
managers working in different sectors were taken for the
study.Focus would be given to the sectors where women comprises
a significant portion of the workforce like Tourism, Banking,
Healthcare and Media. Fifty percent of the participating
organizations were private, twenty five percent were public and ten
percent government and rest fifteen percent was mixed.

Research Queries :
1. Is there any difference in management skills of women
managers?
2. Do women managers apply different perspective toward
problem solving in business?

Need of the study :

Women today are playing significant roles in politics, social
organizations and administrations. Although the number of women
in the workforce has increased on government and education
sector, the advancement of women in management has not keep
pace with increase of working women. The study aims to highlight
the barriers which women of Assam faces while climbing up the
corporate ladder with special reference to Kamrup (Metro).

Scope of the study :

The study will try to focus into the reasons that contribute to
such unequal gender representation in organizational leadership
and also try to recommend strategies for employer and society to
break the glass ceiling. Very few studies done in this north eastern
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part of India 0 reflect the challenges face

managers.

Limitations of the Study :

. women
le size of
1. The greatest limitation is the small samp

Managers. ective of female

2. The SUdy reflects only the persp anagers also has
Managerg Whereas perspective of male m ]itb concepts.
to be Considered o sensitise gender equ?\/[e)t/w) only so

3. The arey of study in limited to Kamrup (as universal.
the results of the study cannot be taken

4,

answer
ctant to

In some Cases, the respondents were relu

Certain questijons,

Data Analysig and Interpretation :
This secti

is and
On of the paper deals with the analysi
intcrpretation of

dents.
Primary data collected from the respon

ization wise
1. Representation of respondents organizat

Table-1: o 8anisation wise classification of resp

Nature of OTganisation | No of respondents | Percentage (%)
Private 20 50

E 0 25
Goverment 4 10
Mixed p 150
Towl 0 10
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2. Representation of organizational perception of gender

issuses

Table - 2 : Respondents Perception of Gender issuses

Issues Yes | % (a)| No |% (b) Total
percentage

Women are as committed

to their jobs as men 38 95 02 5 95+5=100

The organization is committed

to utilizing talents of women | 22 | 55 18 45 | 55+45=100

Competence should be the sole

criteria, not gender 30 75 10 25 | 75+25=100

Business community accepts

women in top managerial

positions 8 20 | 32 80 |20+80=100

Women are less capable of

achieving the organizational

goals 3 6 37 94 | 6+94=100

Men considers women as

women not as colleague 10 25 30 75 | 25+75=100

(Source : field survey)

Few organizations realize that addressing gender issues are
quite important.In fact it was found that 25% of women perceive
that men don’t even consider them as professional collegue and
only 20% is of opinion that business community is ready to accept
them in key managerial positions. It appears that there is lack of
appreciation for women'’s capabilities in the organizations.
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3. Classificatiop of traits women brings to workplace

Table-3 . Respondents traits in workplace
Traits

% (b)| Total %
Yes |% (a)| No |% ( (a+b)

Compassion ip decision making | 10 | 25 | 30 | 75 25+75=100

Different Perspective o

business Problemg 20 | 50 20 50 |50+50=100

22 | 55 18 | 45 |55+45=100

24 | 60 16 | 40 |60+40=100

(Source : fiely Survey)

It wag found that 60% of women agreed that being sensitive
0 human rejaiop issues are important traits of a S“CCCSS.fUI
manager. 50¢, of women are of the opinion that they bring

different Perspective in solving business issues.

4 Style of leadership followed by women managers

Table . 4 . Respondents traits in workplace
Style of leadership

Yes |% (a)] No |% (b)| Total %
(a+b)

38 | 95 12 5 95+5=100

Women Support innovation 32 | 80 | 18 | 20 |[80+20=100
Women sees

goal

Women thiny differently then men

Power as personal

24 | 60 | 16 | 40 |60+40=100

Women like team building 36 | 90 | 04 | 10 |90+10=100

(Source : field survey)
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Majority of women (95%) are of the view that they think
differently than men. They support innovation and lay stress on
innovations and supports interactive style of managing. Women
believe in moving ahead as a team to achieve organisational and
individual goals.

5. Factors affecting advancement towards corporate leadership
Interpretation :

Table - 5 : Factors affecting Women Advancement towards
Corporate Leadership

Factors Yes (% (a)] No |% (b)| Total %
(a+b)

Lack of mentoring 26 65 14 35 | 65+35=100
Lack of General Management

experience 20 | 50 20 | 50 |50+50=100
Family Responsibilities 28 70 12 30 | 70+30=100
Inhositable corporate culture 20 50 20 50 | 50+50=100
Male streotyping 28 70 11 28 | 70+30=100

(Source : field survey)

Lack of mentoring and lack of general management
expertise act as barriers towards advancement in corporate carrer.
50% of women are of the opinion that inhospitable corporate
culture act as obstacle. The major barriers are male stereotyping

(70%) and family responsibilities.

Findings :
e The major finding of the study is that 75% of women
believe that competence should be the sole criteria not
gender and 95% of the respondents views themselves as

committed to their jobs as men.
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Conclusions :

There is an increased awareness that a greater role for
women in management, the workplace and the organization is
essential for creating a fair and inclusive society as well as
attaining economic prosperity. The study reveals that major barrier
for acceptance of women managers comes from the insensitivity of
the corporate towards women’s social roles and responsibilities.
Although the women of north east India are setting their presence
in corporate arena, still lot has to be overcome. There exist a solid
glass ceiling which is resisting women’s movement towards their

carrer growth.

“No country can ever truly flourish if it stifles the potential
of its women and deprives itself of the contribution of half of its
citizens”. —Michelle Obama
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Health Care Schemes for Socio-
ONomic Development of Women by
Government of Assam

Ec

Malamoni Dutta

Introduction :

pment even

since the time of humap ci it is difficult to

vilization. Today,
imagine anything other thap modern medica]

lated with the magico-

religious practices of various peoples searching blindly for the

light knowledge and a better way of life

Importance of Health

A persong ability to work
Good health enhgpcq

the  populatiy
devel@pxxx&:\\&.

depends largely on his health.
5 the quality of life. Improvement in health of

s dl m‘bm"ti\\\& element of Tnm\:\; i [r\e;o:xt-;:
tn fact, health and development of 2 P

148



integral parts of a nation’s social and economic development. Good
health implies the following :
i) Good health increases productivity and earnings of an
individual
ii) Improves the overall expectancy and quality of life
iii) Improves the socio-economic development of the
general population.
iv) Increases the overall efficiency to handle difficult tasks,
v) Good Health increases the productivity of labour
vi) Good Health increases the mental ability.
vii) Good health among the female population reduces the
complicacy in child delivery and infant mortality.
viii) Good health among the children helps them to develop
physically and mentally and thus contribute for the
development of a country in future.

Medical Care & Welfare Initiatives by Government of Assam
for its Women Citizens

(i) Assam : First state in India to Guarantee Right to Health

Assam became first state in India to table the Public Health
Bill, 2010, which seeks to make healthcare facility a basic right of
every citizen.

Adopting a Public Health approach, it makes mandatory for
all new development projects to carry out a health impact
assessment study. The proposed legislation seeks to provide for
protection and fulfilment of rights in relation to health and
wellbeing, health equity and justice for achieving the goal of Liealth
for all.

The Bill seeks to make it mandatory for all hospitals, both
government and private, including Nursing Homes to provide free
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healthcare S€rvice
for first 24 hourg

$ Maintaining appropriate protocol of treatment
to an emergency patient of any kind.

A quiet Tevolution to create a healthier India has kicked off
in the east with Assam on 25th March 2010 becoming the first state

in the country introduce a bill guaranteeing the right to health
and well-being

Responding to
health right

Public He

an appeal from the Centre for legislating on
S: the state government tabled the landmark Assam
alth B, 2010, in the assembly.

It makes i Mandatory for all new development projects to
out a heajty impact assessment.

After tabling the bill, Assam health minister said that the
statute  sought ¢ bind the state health and family welfare
department legally to meet jts obligations, coordination Wit-h 'other
departments Concerned and providing people with minimum
nutritionally adeqyage essential food, adequate supply of safe
drinking water, sanitation through appropriate and effective sewage
and drainage Systems and access to basic housing facilities.

The bill provides for the health and family =welfare
department to gy appropriate legal steps for fixing respon:%lblllty
and accountability of departments and agencies concerned' In case
of repeated outbreais or recurrence of communicable, viral and
water-borne diseases, which are found in a particular area and
proved to have takep place because of the fajlure to improve
sanitation and safe drinking water facilities.

(i) The Government of Assam have launched a RS- 300
million project offering nutritious meals and compensation for
wage-loss to indoor patients, besides post-natal care to the mother,

in an initiative that is expected to revolutionize the region’s rural
healthcare sector.

carry

The two initiatives — MOROM (Assamese for Love) and
MAMATA (Care), introduced from May 1st 2010 were seen as
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yet another step forward in bolstering rural healthcare facilities in
the state after Assam won the best performing state award for
implementation of the National Rural Health Mission in May
2010.

(iii) As part of MOROM scheme, an indoor patient admitted
to any of the Medical College Hospitals in Assam would receive
Rs. 75 per day for seven days, while for patients admitted to
district and primary health centres, the amount would be Rs. 50
and Rs. 30, respectively, per day.

The amount under the Morom initiative is meant for
supplementary nutrition and marginal compensation for wage loss
during hospitalisation.

(iv) Under the MAMATA scheme, a mother admitted to a
Government Health Institution would be provided complete post-
natal care for 48 hours after delivery with the newborn to be gifted
a baby kit comprising of a mosquito net, baby soap, oil, blanket,
towel, flannel cloth, and a plastic sheet.

The state government in the year 2009 announced a series of
novel health packages including a Rs 1.8 billion scheme to do
away with the traditional gender bias by offering financial
assistance to the girl child and radical measures to improve the
health of would-be mothers.

(v) Under a scheme named ‘MAJONI’ (Assamese for little
girls), introduced on 1st February 2009, a new-born girl child in a
Government Health Institution would be given a fixed deposit
instrument worth Rs. 5,000 for 18 years. The families conforming
to the Government policy of 2 children are only eligible for this
scheme.

Half the fixed deposit of Rs. 5,000 can be encashed by the
girl when she attains the age of 16 and the full amount when she

turns 18.
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(vi) The Assam Government has also introduced a scheme
called MAMONI on 15t March 2009 for families following the
2 children norm.  Under this scheme every expectant mothCl: is
entitled to receive Rs.1.000 for supplementary nutrition during
pregnancy. She wil] receive a copy of the Ma-moni booklet a.t the
Ist Antenata] checkup, immediately after registration 1n a
Government Health Institution, She will receive a A/c payee
cheque for Rs. 500 angd a voucher for free transfer to the hospital
at the time of 2nd Antenatal check-up followed by another Rs.500
at the time of the 3rd Antenatal checkup.

(vii) Janani Suraksha Yojana : This scheme was introduced
in the year 2005. Under this scheme, women who deliver babies at
Government Health Institutions in rural areas were provided
financial assistance of Rs. 1400 and women who deliver babies at
Government Health Institutions in urban areas were provided
financial assistance of Rs. 1000. A financial assistance of Rs. 500
is also provided to the mother for home delivery for BPL women.

(viii) ADARANI : This scheme under Janani Sishu
Suraksha Karyakram (JSSK) is a scheme that will ensure free safe
conveyance of mother and child after delivery from Government
Health Institution to back home. It will operate during day time

from 9am to 6pm and only one attendent will be allowed with the
mother and newborn child.

(ix) Assam has also launched an ambitious Family Planning
Scheme. Couples choosing not to have babies for two years after

marriage will get Rs. 5,000 and those who opt not to have children
for three years will get Rs. 7,500.

(x) Public Private Partnership (PPP) with Tea Garden
Hospitals

In 2007-8 Public Private Partnership (PPP) was done with 50
tea garden hospitals in order to provide the entire bracket of
Reproductive and Child Health care services with special emphasis
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on Institutional Delivery, Immunisation and Family Planning
activities. This was due to the fact that the tea tribe communities
are one of the most vulnerable sections in the state of Assam who
live without basic health facilities and health care services and this
add to the high disease burden and high mortality to their
community. At present it is being implemented by around 250
numbers of tea garden hospitals of which 15 number belongs to
Cachar, Dibrugarh - 37, Golaghat - 12, Jorhat - 9, Lakhimpur - 8,
Marogaon - 1, Nagaon - 7, Sibsagar - 16, Sonitpur - 21, Tinsukia-
17 and Udalgiri - 7.

The focused areas of the scheme are :

e To provide maternal and child health care,

e Emergency services,

e Referral services,

e Taken care of communicable and non-communicable

diseases and

e Developing of existing infrastructure in the tea garden

hospitals.

The scheme funds for salary /incentive of doctors and
paramedics engaged in tea garden hospitals. The financial
assistance has also been beneficial in renovating existing hospital
infrastructure, for purchase of equipments, augmentation of
hospital and to improve service delivery. Medicines are being
provided free of cost to these tea garden hospitals. An Ambulance
was also given to each tea garden hospital of PPP mode for referral
service purpose.

(xi) Public Private Partnership (PPP) with Charitable
Hospitals

In 2010-11 Public Private Partnership (PPP) was done with
10 Charitable Hospitals in the state of Assam. These hospitals has

153



been accrediteq by the District Health Society in order to pr0\;1de
the materna] apq child health services in selected remote / slum
Pockets within the disyrict. Under this PPP primary health Carz

CeS A€’ proyigeq through outreach health camps an
comy

Pl'ehenSive emergency Obstetric and new born care.

An amoypg of Rs. 15,00,000/- lakh per annum is being

provided to the Hospital Management Committee for rendering the
above mentioned Services.

servi

Guideline .

L. The allotteq fund will be utilised for monthly outreach/urban

i the
€amps, medicipes, manpower and maintenance Of e
hospita]. The fund is released in two instalments. Firs

advance is rejeased against specific activities approved in
Action Plan.

Second apq subsequent advances are released on submission
of 75% UC and verification report of outstanding advances.
Monthly reporting of services to be submitted to the Joint
Director of Health Services of respective districts.

The hospitay provides documents relating to hospital records
as and whep required.

(xii) Comprehensive Abortion Care

Unsafe abortion is a significant yet to preventable cause of
Mmaterna] Mortality accounting for approximately 8 percent. of the
Mmaternal deaths. Lack of accessibility to safe abortion services by
qQualified proyigers in hygienic condition is one of the il'flpor'tam
Teasons for thig. Recognizing the fact that unsafe ab?rtlor.l lsha
major Concern, providing access to safe abortion services in the

Public sector heayp, facilities is one of the key focus areas under
National Health Mission.
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List of Charitable Hospitalsunder PPP with NHM,
Assam, 2016-17

Name of the District | Name of the Charitable Hospital

SL
No.
1 | Barpeta Pathsala Maternity cum Polyclinic
and Research Centre
2 | Chirang St. Augustine Hospital, Chirang.
3 | Cachar Burrows Memorial Christian Hospital
Siva Sundari Nari Sikshasram Hospital
4 | Dima Hasao Holy Spirit Hospital, Haflong
Kamrup Metro Satribari Christian Hospital
Red Cross Hospital
6 | Tinsukia St. Lukes Hospital
7 | Sonitpur Borgang Catholic Hospital
8 | Karimganj Makunda Chriastian Leprosy and

General Hospital -

Comprehensive Abortion Care strives to :

e Provide safe, high-quality services, including abortion,
post abortion care and family planning

® Decentralize services so they are closer to women

o Be affordable and acceptable to women

e Understand each woman’s particular social circumstances
and individual needs and tailor her care accordingly

® Address the needs of young women

e Reduce the number of unintended pregnancies and

abortions
e Identify and serve women with their sexual or reproductive

health needs
e Be sustainable to health systems.
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ASSAM  Government initiative on Comprehensive
Abortion Care (CAC) Services

® Training of Megical Officers (O&G). ‘Total 70 medical
officers traineg as Master Trainer till Mar’17.

Total 23 Training Centers in the State to conduct training
of service provider

317 Service providers trained at district level MO
MBBS) till Mar2017.

46% of delivery points from PHC upwards are providing
MTP Services

Clinica] Mentors identified to provide technical S}lpport
to the CAC trained providers offering CAC services at

district leve]. Total 11 nos of clinical mentors in the
State,

All the 27 districts have District Level Committee

A “Model CAC Centre” at Assam Medical College &

osPitals, Dibrugarh is build which will be a model site for all NE
States.

(xiii) Weekly Iron Folic Acid Supplementation (WIFS)

The WIFs Programme is for in school adolescent boys and
girls (10-19 years) ang out of school girls (10-19 years) in urban
and rural areas, The programme implemented through the platform
of Government / Government aided / municipal schools and
AWCs. The Strategy involves a “fixed day — Monday’ approach for
IFA distribution. Teachers and AWWs will supervise the ingestion

of the IFA tablet by the beneficiaries.

Goal :

To institute school and anganwari based weekly. IEA
supplementation (WIFS) programme for control of anaemia in
adolescent boys and girls, age between 10 to 19 years.
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Objectives :

o To ensure administration of IFA tablet once per week and
Albendazole twice a year for de-worming.

o To inform adolescent boys and girls of the correct dietary
practices for increasing iron intake.

o To disseminate information on preventing Worm
infestation among adolescences and encourage adoption
of correct hygiene practices, including use of footwear to
prevent worm infestation. Strategy.

Conclusion :

The health of an adolescent girl impacts pregnancy while the
health of a pregnant woman impacts the health of the newborn and
the child, which in the long run affects the working population and
thus the socio-economic development and progress of a nation

From the above one can clearly view the intention of the
Government of Assam to offer better health care and medical
facilities to its women citizens which in turn will contribute
towards better socio-economic development and prosperity of the
state.
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A Study on the Role Played by Digital
Medium in Motivating Women
Entrepreneurs of Assam

Indrani Bhagowati

Introduction -

Women are re

garded as a proud and noble symbol of
creation and

regeneration. Women empowerment is the process 13
which women Xpand and recreate what it is that they can do end
accomplish in 5 Circumstance that they previously were denie f
However, educatjoy, Plays a very crucial role in the proceSSo:k
WOmEn empowerment. Being self dependent requires hard w rk
and dedication towgrgg g, goal. The following are the maj
factors inﬂuencing Women entrepreneurs—

1. Economic independence
Establishing their own creativity.
Establishing their own identity.
Achievement of excellence.
Building confidence.
Motivation,

© N v AW

Greater freedom and mobility.

Equal statys ip the society.
Today social me
and the way they en
media pl
forward

dia has changed the way people de busmesi
gage with their customers. With multiple socia
atforms to choose from, women gets motivated and come
to think what they can serve to become entreprene}t:re.
Women from Assam are also using the social medium to turn t ?;
passion into businesses. The homemakers are using. the 802rS
media to fulfil their cherished dream of having productive careers.

158



Objective of the study :
1. To study about the digital medium and women
empowerment.
2. To study about how does the digital medium motivate
women entrepreneurs.

Limitation of the study :

The main limitation of the study is that it is based on mainly
secondary data and is confined to only women entrepreneurs of
Assam.

Methodology :

The present study is descriptive in nature. The paper is
basically compiled with the help of various secondary sources 1i}<e
books, journals, research paper, internet, etc. related to the topic.

Analysis of the study :

The era of Internet and E-commerce has made the women
utilise their self attained capabilities and potential to the fullest.
The feminine spirit, intellect and courage of triggering disruptions
in the digital ecosphere are transforming their ideas into realities.
Effective and efficient use of information technology like the
Internet can help in assimilating information about the variety,
range, and quality of say competing products and publicity al?d
marketing of one’s own product and services. There are certain
factors that has been analysed in the study and which are discussed

below.

Digital Medium and Women Empowerment

In the last few years, internet and social media has
“successfully converted many big ideas into powerful brands and
unlike the traditional business ecosystems, the performance of
certain sectors such as Fashion, Travel, Food, Artisans, Make-up,
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retty
Health, Education, etc. in Assam run by women leaders are p
impressive and jp

Spirationa] op digital landscapes: Digital 12::;2
has given a ney SPark to feminism, gender equality and-w into
Cmpowerment. Wome,, entrepreneurs of tod?y are stePPlngandto
unknown terTitorieg, They are proceeding with confidenc.eh i
change the world aroupg them, and make a difference wit

ideas. Today they breg

. . t?
How does digity) Mmedium motivate women empowermen

As financig) dependence was a big hurdle in the growth and
development of Women, E-entrepreneurship became a great force
for womep to crosg these hurdles. The success stories of women
entrepreneurs ope after another have motivated many women of thi'
north east to thip forward. .Quite a ratio of the homemakers tc:
Assam having Personal skills in different grounds, let it 'e
cooking, fashion, singing, baking, etc. have been successfu] in
using the Social media to showcase their talents. Digital mec.lla has
also motivageg Women to speak, talk and discuss matters which are
VEry much relevant to their respectful survival. Another factor
Which canpot be neglected that digital media can operate or start
even from One’s own home, So the homemakers, after their day-to-
day household work can relax by utilising their talents through
these Mediumg,

Some of the womenp entrepreneurs of Assam popular through
social Mmedium—
> Nilakshj Bharali : After 6 years of white collar jobs, she
decided to quit and start following on her passion. She loves
tavelling and after 4 years of struggle she has become an
CNirepreneur. She founded Do Musafir— a women centric
Outube travel channel which launched in Guwaha;
Tecently, NAVIgenes— a YouTube Media channel and TLC
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NICOLE— her personal brand which includes travel,
lifestyles, fashion and cuisines. She has realised the profourld
importance of social media to run a business and market her
work. She said that the foremost challenging task is to
understand what exactly one wants to do and whether we are
prepared to take the risk.

Sanjukta Dutta : For the longest of time farming has been
the main source of livelihood for most of the people residing
in the villages of Assam. However some individuals
specially women have chosen a different path for themselves
by turning into Entrepreneurs. One of them is Sanjukta Dutta
who left her engineering job for her dream of entering the
fashion world. Since childhood she has always been
fascinated by the beauty and quality of the Mekhela
Chaddar. Today Sanjukta’s studio supports over a hundred
families of artisans. She says that their Facebook page has
helped in getting more orders and reaching s wider audience
across the world. According to her one can market their work
worldwide with the profound interest of the social medium.

Rakhi Saikia : An ambitious entrepreneur from the
Barapather area of Golaghat district in Assam, who redefined
the tea industry of Assam. Owning a 99 hectare organic tea
plantation in the area, with her continuous efforts
successfully produced Yellow Tea, a native to China, in
India. For getting the feedback of the people social media
helps a lot in the journey.

Leena Saikia : A lady who took the road less taken, is the
founder of the food production company ‘ Frontel Agritech
Pvt. Ltd.’. the main produce of this company is Bhoot
Jolokia, the spiciest chilli in the world, with 90% of the
produce being exported to 22 different countries around the
globe. The facebook page of the company helps them in
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getting forwarq

nected to the outside world.
> Dalimj Patgirj ;
interior Agg
Sheet Utep,

. m an
This lady once a poor houserfe:;:canut
by ma

:;Islbtl:;eutsfofif raw materials. Sl']e't'l-:ﬁy were
i i

Bhalaguy; village in Assam. The Pa{lk:;ie;n;roke down

reluctant 1o give her loan. But Dahnzwn unit with a 10"?“

before such Pressures and started her mission and SBI in

from Khagj and Village Industries Com

2007. p

Assam :
Problems faced by women entrepreneurs of
The growth of women

. ivities. The
s in their entrepreneurial actn.'lt:fsidual
maybe indiv

failure rate i high in these areas. The pmt.)legzlsture an the degree
Or social. Individua) problems are personal in are or maybe lack
of control over it i very high. These prObklimlsd works, lack of
of motivation, pre reserved like holls'e ° know-how, inferior
education, gyer burdened, lack of tecpmcal 1: as entrepreneur-
complex, etc, gych problems are very 1mp0rtanf things depend on
ship is highly aboyt personal aspiration and lot o ©

individya] effort.

ich i strong
On the other hand, social problems, which is a very

. e ee reate
in the development of entrepreneurial act1v1t1t:rsép1:1::e§rship
OPPortunitieg as well as the proceS_S of e]r;ck of family
development, 1 maybe the male dominance, men is always
SUPPOIt, social norms, etc. An Assamese “I’Oa s expected o
expected to be a good homemaker. ’I:hey e al::ery and daughter-

lay with the best roles of a mother, sister, dau.g men by a
pray ever expected to be business wo ig hurdle
m-l.a“f- Theyh . Ii]et This role expectation creates a big hu
majl(l) myroovf/t; Zfs c:e(;trey[.meneurial activities among the women.
in the g

factor
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Findings :

From the above study, it has been found that digital media is
influencing the walks of life for the women of NER. Feelings and
thoughts which were kept inside a women are expressed now
through digital media. It has bought so many opportunities for
women to celebrate their talent, ideas, skills and creativity in
almost every field. From a teenager to a senior lady, almost
everyone can use the social media, provided if they are guided in
the right direction. Certain sum of the women population are
unfamiliar with these mediums but if are made educated with
proper training they can shine by using their in born skills.

Handloom is the most popular form of business taken up so
far by these women followed by many other activities such as art
and craft with bamboo, beauty, tailoring, etc. this has made these
people self sufficient and they are no longer in need of moving to
cities looking for employment.

Indian Institute of Entrepreneurship, Assam has conducted a
workshop recently on “Social Media and Digital Marketing” for
women entrepreneurs at the IIE campus, Guwahati. Around 45
women participated in the workshop. The workshop introduced
women entrepreneurs to the concept of Social Media, various
social media platforms and tools such as Google, Twitter
Instagram, etc.

With the aim of honouring the spirit of womanhood,

SrimantaSankar Mission of Guwahati, a 28 year old voluntary
organisation based in Guwahati, and having members from

different North Eastern states, instituted a unique felicitation
program in 2013 named as VASUNDHARA— Celebrating

Womanhood.
Social media platform Facebook, has joined hands with the

Assam government to help entrepreneurs grow their businesses
online recently. The program was inaugurated in Guwahati by the
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Chief Minister,
providing €Ntrepre
build and groy, th

Sarbananda Sonowal, mainly focussi.ng on
neurs with new digital resources and insights to
€ir business online.

An entrepreneurship conclave for the women entrepreneurs
of Assam hag also recently being organised whose main objective
Wwas to bring together women from all sectors and segments of
SOCIely under one roof ¢ provide a platform for learning the best
practices, knowledge sharing, promoting business and bulldlr}g
connections. Mgt of the women from Assam are engaged in
sectors like handloom apq handicraft, food processing and beauty
and wellnegg. The conclaye would focus on breaking the stereotype
and venturing jn¢,, other sectors such as tourism and hospitality,

media and htertainment, education, social entrepreneurship,
information technology, etc.

Suggestions .

There is no denying the fact that women in India have made

a considerable Progress in almost all the fields but they still have
to struggle against many handicaps and social evils in the male
dominated Society. In view of the analysis and findings, it is felt
necessary to adopt appropriate measures to accelerate the
development of women entrepreneurship. If certain initiatives can
be taken to educate the women to come forward to serve the
society with theijr skills and talents then we can create a better
region with beautiful innovations and creativity. Women
entrepreneurs should be made achievement oriented, should set
goals for self and then make efforts to achieve them.Proper training
institute should pe established to enhance digital marketing for the
entrepreneurs. Narrow social outlook and attitude of the Assamese
society should be changed by generation of social consciousness
and awareness on the policy of self development. Continuous
learning is required to be done by the women entrepreneurs of our

society so that they can up to date themselves with all the latest
technologies.
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Conclusion :

The birth of digital media has brought so many opportunities
for the women to celebrate their talent, ideas, skills and creativity
in almost every field. The study reveals that lack of education and
training, a certain sum of the society is not developed in this sector.
The perception of certain families towards women empowerment
can be changed if educated in the right manner. If one can figure
out who they are and what they love about themselves can help
women to come out of the four walls. Digital media is the safest
avenue for women to follow and uphold their dreams for a better
tomorrow if used in the right manner and guided in the right way.
However it is a matter of satisfaction that at present, a number of
women are coming forward to start their own venture. But all kinds
of support will be needed from the government, banks and society
at large to encourage the women entrepreneurs.
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Concrete steps were however taken
by the American missionaries....also
Set up a few elementary schools for
girls. The first school of this type was
started by Mrs Cutter at Sadiya in
1837, followed by Mrs Brown at
Sibsagar (1840), Bronson at Nagaon
(1843) and Mrs Barkar at Guwahati
(1850).

(Borpujari, 2007 : 201)
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